Qo Qo d ] ~\ 1 Qo
mMsnwInIngnsansdiiadoadinanasansalunsudedn
szwidszmanazmsHuyiasegiasasilsznalne

aupo quasasna”

Abstract

The aim of this study is to examine the effects of human resources development by means of
education on Thai firms' competitiveness and growth. The Labor Productivity and Cost of Production criterion
is employed to form a model. postulating that if a firm has competitiveness, the difference between the prices
of their products and the costs should be positive. Similarly. if a firm grows, its revenue should increase. The
analysis investigates the education of firms’ employees on two aspects: 5 educational levels and 4 types of
education.

A sample of 917 firms (11% of the total) from |1 industries was randomly selected. The survey
could collect a complete set of data required from 10% of the sample. The findings indicate that competitiveness
can be enhanced by increasing employees with vocational education and those with upper secondary education.
An additional 1% of each employee group results in 1% higher in firms' competitiveness. More employees
with other educational levels, on the contrary, lower firms' competitiveness. Given that a further 1% of
employees with each type of education is hired, those with social science enhance firms' competitiveness
most (1.72%), followed by those with physical science and technology (0.47%) and those with humanity
(0.35%). The risc of those with biological science reduces firms' competitiveness by 0.11%.

A 1% increase in employees with post-graduate level enlarges firms' revenue most (15.07%), followed
by those with vocational education (2.51%), those with Bachelor's degree (1.77%), those with upper secondary
education (1.24%) and those with lower secondary education or less (0.08%). Firms gain maximum revenucs
by hiring more employees with social science and least by doing so for employees with humanity. The
revenue growths are 3.44%, 3.38%, 1.48% and 0.77% due to employing 1% of employees with social
science, those with biological science, those with physical science and technology, and those with humanity;
respectively.
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PR vhminesdilsznon R-Square  @la.nziuu
(SE) aaf1se nov
1. yndnuasiiaafilssaunudude 1 (CHARID)
Al ndude A49** (.04) 27 07
A2 woulitingal 10%* (.04) 02 05
A3 woundeduaudu 58%%(.04) 33 15
A4 Ranuea ST**(.04) 36 a1
AS  Goudvinavdumad 37%%(.04) 14 11
A6 Tiule 74%*(.04) 51 13
A7 HAuldW¥lna 68%* (.04) 44 09
A8 (ivueganoann ST%%(.04) 33 13
A9 muandunu 94** (.05) 61 20
A10 wiuhduwiuniesile 64%* (.05) 33 03
All ¥OUAUMIANINY A43%* (.04) 22 12
A12 Bohdmuseunenuedld 5%+ (.04) 03 06
A13 FetmlFounlacdanadousoudily 60%* (.04) 33 .10
Ala sjaiuSeudorldduds 55%% (.05) 27 06
Al5 fiataminaunwesnoy .79%* (.05) 45 13
Al6 wiuawdfgueamlsdou 55%*(.05) 26 01
Chi - Square = 63.17 df =65 P=0.54
GFI1=0.99 AGF1 =097 RMR = 0.022
2. yndnuazTiAaivszaunudiSe2 (CHAR2)
Al7 wanamudvs T4%%(04) 42 05
A18 hifleAinsal 16** (.04) 03 08
A19 FOULUITUAVAWO 78** (.04) A7 04
A20 WOWWHINNUTIiTD 55%% (.04) 27 07
A21 himoduman A45%%(.04) 20 14
A22 fouau .99%* (.04) 72 Al
A23 FOUAWSY .66** (.05) 37 .05
A24 DANU 68%* (.04) 4l 04
A25 wiuasveaute 1.09%* (.04) 72 03
A26 viundudhuthving 98+ (.04) 65 18
A27 FOUNNIUAUIAY) 55%%(.04) 35 14
A28 Fiatuluawada 20%* (.04) 11 19
A29 wowwnaundusudanadeu 85%* (.04) 54 04
A30 nlfoufindedlgidds S1%*(.05) 22 05
A31 Aadess Tomidanunou 89%* (.05) 55 05
A32 WuAMUTRYUBIeRIUNDY 87**(.05) 52 03
Chi - Square = 44.84 df =49 P =0.64
GFI1=0.99 AGFI = 0.97 RMR = 0.019
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P vinninesflszneu R-Square  ala.nzuuy
(SE) o3 nou
3. andafuludosmnatn (DCSNI)
Bl ﬂ'l‘ifi]ﬂllﬂﬁﬁihuﬂmﬁ 3%+ (.04) 45 14
B2  miiuthueav 56%*(.04) 34 05
B3  msaathils 50%*(.04) 37 22
B4  msmmumiduilusain 72%%(.04) 48 15
B5 minnzviaan 90%* (.04) b 40
B6  MISUUIWIIUMIAIIA 83**(,04) 63 25
Chi - Square =3.93 df=35 P=0.56
GFI=1.00 AGFI=0.99 RMR =0.011
a. msfadulafeamsiangsfie (DCSN2)
B7 msadugshalni 62%*(.04) 41 14
BS  muiawwaadws miusmaing 66** (.04) 64 43
B9  mavimwaaalui 72%*(.04) 65 38
BI0 MSWAUITMSHEA MIaa1a MIAns .66** (.04) .56 30
Chi- Square=0.0013  df=1 P=0.97
GFI=1.00 AGFI=1.00 RMR =0.00018
5. mssaduledesnisusms (DCSN3)
Bll msaanamidos A0%* (04) 20 08
BI2 msukunagninazseuudeya 52#%(.04) 27 03
B13 msvimsnarlaverormuaidiwang 74%* (.04) 58 25
Bl4 mafmuamimliussqdlmng 72%+(,03) 67 40
BI5 msfmmuamihinnusuRaveuuasuTowy 81**(.04) 70 42
Chi - Square =0.88 df=3 P=0.383
GFI=1.00 AGFI = 1.00 RMR = 0.0047
6. ﬂﬁﬁ'ﬁﬁu’lﬂﬁ"mmsu?'r!ﬁmmlﬁ'm (DCSN4)
Bl6 msfiulunImndel 73**(.04) 63 47
B17 nussadulemoldnimnive 85** (.05) 62 29
BI§ msvaniunImiudareusiemsaadule A47**(.04) 27 09
B19 nuviaumoldanznadunazanudaud 82#+* (.06) 49 26
Chi - Square = 0.00 df=0 P=1.00
GFI=1.00 AGFI =1.00 RMR = 0.00
7. nsfnduluSesmugumianisiiu (DCSNS)
B20 M5IATIZEMIEY 80** (.05) 56 12
B21 AsTANssruMsRuuaznmsaIuqumuly 92%* (,04) 91 87
B2 Msandumnu 50%* (.04) 29 06
Chi - Square = 0.00 df=0 P=1.00
GFI=1.00 AGFI = 1.00 RMR = 0.00
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Al 1 dnivdyadnuasTRaiidssaunamdudeiiniuitos (o)

i vhminesdszney R-Squarc  aeLazuuu
(SE) aaf1lse nov
8. yAnawIAdau (PERSON)
DI tieuingshi 28%* (04) 09 001
D2 ifleudui 95** (.03) 1.00 1.05
D3 auluasounia A40** (.05) A3 001
D4  WHAU 25%*(.05) 04 001
Chi - Square = 0.39 df=1 P=0.53
GFI = 1.00 AGFI = 1.00 RMR = 0.0080
9. vinuzlumsAwiiugsne (SKILL)
D5 AU A1**(.03) 27 16
D6 M5 lawan 84** (,04) .70 51
D7 MsIduAan 83**(.05) 60 33
D8 MInudug A45%*(.05) 17 09
D9  msimmpunBuIEN AN 10%*(.02) 05 M
DI0 msAnteuszizuasiion 03**(.01) 0l 02
Chi - Square = 7.98 df=7 P=033
GFI=1.00 AGFI = 0.99 RMR = 0.012
10. HAMTAMIUIUAUFIUYI (COMPARE)
El  dasmsifulauazvoauy 78%*(.04) 53 .10
E2 danmls 81%* (.04) 60 18
E3  Auamaufl/uims 66%*(.04) 53 15
E4 anuannsalumsardunu 84%* (.04) 73 40
ES anuanunsolumsuims T7%*(.04) 67 29
Chi - Square=1.11 df=2 P=0.58
GFI = 1.00 AGFI =0.99 RMR = 0.0033
11. menfAounlasyae 3 Jilknveagsiie (CHANGE)
E6  lslugae 3 Pirnan T1** (.04) 66 52
E7  Auniwdluga 3 Birun 57%*(.03) 52 36
E8  dadiummalugradliidnnn 64**(.03) 57 38
Chi - Square = 0.00 df=0 P=1.00
GFI =1.00 AGFI = 1.00 RMR = 0.00
**p< 0l
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dals @My TE IE DE TE IE DE TE IE DE TE IE DE TE IE DE TE IE DE
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TE IE DE
(SE) (SE) (SE)

TE IE DE
(SE) (SE) (SE)

TE IE DE
(SE) (SE) (SE)

TE IE DE
(SE) (SE) (SE)

TE IE DE
(SE) (SE) (SE)

wansAina 3 Tk
namsAutuaoufugia
vinyzlumsautiugsne
insetuynnanIRdoy
firundromsmuguuazay hitniven
msaadulomamaiu
msdadulefuanmdss
nmsdadaulsdumsuims
msaaduledumsvaugsio
msaadulsdunsaain
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swillssouAnuiaoudu

l e e aa o
UL INDIAEHT B IMUIAY
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fiamnsanlszneugsfvnneu
dunind 10-50 &
dunind 100-300 A1y
duniwd 300-500 d1u
Aunindunadi 700 &

01(.00) .01(.00)
10403} .10(.03)
01(01) .01(01)
05(02) .05(.02)

J36(.05) -

A46(04) .22(04)
21(09) -

22003 .22(.03)
05(01) .05(01) -
05(01) .05(01)
14003 05(00)
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11002} -11(02)
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36(.05)
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01(00) 01(.00)
21003 21(03)
03(01) .03(01)
07(03) .07(03)

01(00) .01(.00)
62(04) 61(.04)

09(.03) 09(.03)

13004 - 13(04)

-15(03) -15(03)

-02(01) -02(01)

0101 .01(01) -

35(04) 01(00)  34(04)
05(.02) .05(.02) -
12(04) 12004
01(01) .01(01) -
01(01) .01(01) -
A5(05) .05(02) .10(.04)
-24(09) -24(04)

-03(01)  -03(0N) -
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-12(03)  -12(.03)

-17(03) -17(03)

-14(09)  01(00) -15(0%)

-22(04) - -2(04)

wuwng TE 10 Total cffect, IE AD Indirect effect, DE A1 Direct cffect

favluadu fe maweaandeunasg




M3 3 wnadnivavesdulaine lugliuanudinius Inssadadaduvesguammsduiiugiiovesdilsznoums

aums Inseadredunls R - Square aums Insaaidaus R-Square
ramsaiuam 3 Pk (v 038 msaaduladmumsuSms (x5) 0.38
ranmsanivOUnSoufioufugueid (v2) 0.12 msfaduledmmsuimsanudos (Xe) 0.40
yndnuaziiaafilsenounsihiBns ) 0.6 msdndulodmmsidu (X7 0.47
yadnuaz3tAadisznoumsinhutlmne (x2) 0.0 15U (X8) 0.08
nssaduledmmsaain (x3) 023 nnvzlumsdutiugsio (X9) 0.04
msdadulodnianngsie (X4) 0.40 viruadnsnduguuazawhimiuou (x10)  0.02

MaoAnAreUAIMABARABINANNTY (Goodness of fit statistics)
Chi-Square=1189.95 df=1272 P=095 GFI=093 AGFI=092 RMR=0.042

i 1 Tmannudintui inseadradadu (LISREL) veaquamnsauiiugsnvvesdilsznouns

26 Thai Human Resource Research Joumal, Vol. 1 No. 1, January - June 2006



3 o

a da a o 1 aea o
m3dinszridnnavesdamlinieg fidineanuduio
voaszneunts

»
dunlsiavualuTuea Usznoudio dunlsdm
yndnuazitaavesdilszneumsiiniuiinmsuazdd
a aga 3 4
wlsdmyndnuazitaavesdiszneunmsiiniuth
wine dnnlsdnsisinanisaruguiaza e limiveu
dundsdunsdadulagsfe dudsdnunedionn

o

v
anu dnnlsdusineg lunmsautugsne uenaimiugs

o

i
fifulsdnlszans dumdsdmmsdne daunlidn
piinia Fudsdmerdn dmlsduiugunsead
wazFulsdmidunu Favuh msdinsieeniwaves
aanlsnngg ﬁﬁwadammﬁ’n‘s‘waaé’ﬂsznaumﬂfu
pvwAMuulsUsauves yadnuaziAafilseay
anudiSawiuiidlnane 18gefiga fe Jovar 56 04
aqn e msdadulonemsifu (DCSNS) oFne 1d3oe
az 47 dudusAiTem R - Square milga fie Wruad
msaruguuazau liiueu (OPINION) Fioue
14%ovaz 2

eRvrsadulszdntiduniadninaves
Fualsa q uluaa wud Sundsfneniwanaasa
(Direct Effect) gaga adnihiomAynisadaae
msilAounassa 3 Tiinanveagsie umsed 1
fo Wnuslumsauiiugshe Saidniwasidy 21
wazdiefinsandulsiifisninanassgega odai
vodngnadadeasnlszneudukanIsANTuOY
nfSouivufuguas Ae nvzlumsduiiugsfiugu
Burvuunadensauiiu auiiinnga 3 9 udd
Yinghiidulsduiifisnina fie nsdaduladmms
yinsmaiies Faldniwasumiity 22 uaz ms
Faduledumsnaia Fefidninasiuirfy 13
@151 2)

1’ a d a
TIUVNAMITUATEN Ilﬁ%ﬂ‘lﬁaﬂﬂ‘nﬂﬂﬁ
waoin laannuduius InssadraFaduves
» } 4 .
i dilszaoumalszaunnudul niudeiSes
vinyz lumsautiugsne msuiuisanudes uazms
dadulaludumsaaianudidy sinuzlumsaiiu
sy Qs d. o Qs a. : o ]
pnufluilviviiddyfiqe uenmimiunsdadulely

9 a = d' @
Srumsusmaanudvinazisesmsaain Wuiled
d. d‘dQ (=) J o o5 =3 1 -1 ﬂ. 1 A
ouq Nlioniwadomsauiiugsna luge 3 UnAnan 4
wuIdhmsansinuz lunsaniugsiemsuims
AnuAn uazmsamaiuGasfidwaunnuesmadiv
fsznounms
a v o 9/ 0’/’

wnAalminudumsidudilseneumatiudiy
5e3veIHnANIIVVBIYARANAinyzANNasa Ty
M3ASNG3NY 19U Gartner (1988),  Fiske and Taylor
(1991) nazitunisdadulaluniagsie 19y Lewin
(1951) Tavfinquijn1sdusaingt wu Palmer (1971)
& 4 v o a a - | Yo
FaunurdoTumMsuIMIIANU@EsaeanRsIn TN
wivey uazdsaiiiuanudsailufinuziddyiivld
v v o o - M
Ausznoums Invdszauanudises venmilanimiu

o o Ao a o Y3
msuSwismsamaiiuinuziisuiluiivihivfisenou
as Inolszaunnuduis  adoddgihuinuzng
ATUMTUTMITEINMATNITUSHITATIMET D

;S
Yatauaue
P 9 as ar 3/
vinmsAnBUTBIMs A Az Hauninuzuoy
Uszneumsvuiatenuazyuianalsidszaun
o o - ° o o
dusvvoagsiuenyu’lng MIndisuausnuziug
a =) } 4 9
anudalunisadenszurumsmsSoudTaoniulu
Seamsvaninuz lunsaniiugsne msaaduledw
MsuUIMITATALInaznsaataluglyeinis
Simulation Meaf1ninyzidAysenslsznounans
Tugdnuvvenszurumsiamknugsdoiions
o 3/ b4 o o
WannAsgneunis lszauanuduse

1ONENI019D9

ues aedes., audng uduywidnady., dad fuumiug,
2521. "gAAIMAISHYWIAGENIAZ VAN Ty
Uszmany. waln,

Aldrich, Howarde and Catherine Zimmer. 1986.
Entreprencurship Through Social Networks. pp. 3-
23. In The Art and Science of Entrepreneurship,
edited by D. Sexton and R. Smilor. Ballinger.

Bandura, A. 1977. Social Leaming Theory. Englewocod
Cliffs, NJ: Prentice Hall.

Birley, S. 1985. The Role of Networks in the
Entrepreneurial Process. Journal of Business
Venturing, 1: 107-117.

A e o o o o
'z'rsmnwmwmniméyﬂ % 1 aun 1 an1au - aawgn 2549 27



Blaanchflower, D.G. and A.J. Oswald. 1994. What Makes
an Entrepreneur?. Evidence on Inheritances and
Capital Constraints, Journal of Labor Economics.
Forthcoming.

Blanchflower, David G. and Oswald, Andrew J., 1994.
The wage curve, Cambridge MA : MIT Press.

Brockhaus, Robert, and Pamela Horwitz, 1986. "The
Psychology of the Entreprencur." In The Art and
Science of Entrepreneurship, edited by Donald
Sexton and Raymond Smilor. Cambridge, Mass.:
Ballinger, pp. 25-48.

Bygrave, W.D. 1986. The Entrepreneurship Paradigm (1I)
: Chaos and Catastrophes among Quantum Jumps.
Entreprencurship Theo Rory and Practice, 14(2): 7
- 30.

Carsrud, Alan, Kenneth Olum, and George Eddy. 1986.
"Entreprencurship: Research in Quest of a
Paradigm." In The Art and Science of
Entrepreneurship, edited by Donald Sexton and
Raymond Smilor. Cambridge, Mass.: Ballinger, pp.
367-378.

Casson, M. (1990), Enterprise and Competitiveness : A
Systems View of International Business. Clarendon
Press, Oxford.

Cottle, T.J. (1976), "Perceiving Time: A Psychological
Investigation with Men and Women", New York:
Wiley.

Das, T.K. (1986), The Subjective Side of Strategy Making
: Managing the Future : Future Orientations and
Perception of Executives, Praeger, New York, NY.

Das, T.K. (1987), "Strategic planning and individual
temporal orientation", Strategic Management
Journal, Vol. 8 No.2, pp.203-209.

Das, T.K. 1991. "Time: the hidden dimension in strategic
planning”, Long Rang Planning, Vol. 24 No.3,
pp.49-57.

Das, T.K. 1993. Time in management and organizational
studies. Time and Society, Vol. 2 No.2, pp.267-274.

Dubini, P., Aldrich, H.E. 1991. Personal and extended
networks are central to the entrepreneurial process.
Journal of Business Venturing, Vol. 6 No.5, pp.
305-313.

Evans, D.S. and B. Jovanovic. 1989. An Estimated Model
of Entreprencurial Choice under Liquidity
Constraints. Journal of Political Economy. 97:808-
827.

Friedman, M. and Rosenman, R.H. 1974. Type A Behavior
and Your Heart, New York : Knopf.

Fiske, S. T. and Taylor, S.E. 1991. Social Cognition (2nd
ed.). Reading MA:Addison-Wesley.

Fraisse, P. 1963. The Psychology of Time. New York:
Harper. Journal of General Psychology, 65: 203-
218

Gartner, W.B. 1988. "Who is an Entrepreneur?" is the
Wrong Question. American Journal of Small
Business, 13 (Spring);11-32.

Gasse Y. 1982. Elaborations on the Psychology of the
Entrepreneur. /n Calvin A. Kent, Donald L. Sexton
and Karl H. Vesper, Eds, Encyclopaedia of
Entrepreneurship, New Jersey, Prentice-Hall.

Gilad, B.S. 1982. On Encouraging Entrepreneurship : An
Interdisciplinary Approach. Jounal of Behavioral
Economics, Vol. 11 No. 1, pp. 132-63.

Hagen, E.E. 1962. On the Theory of Social Change: How
Economic Growth Begins. Dorsey Press,
Homewood, IL,.

Holt, D.H. 1987. Network support systems :
communities can encourage entrepreneurship. /n
Churchill, N., Hornaday, J. , Kirchoff,

Holtz-Eakin, D.D.Joulfaian and H.S.Rosen. 1994,
Entrepreneurial Decisions and Liquidity
Constraints. Rand Journal of Economics. 25: 334-
347,

Johannisson, B. 1997. Contextualizing entrepreneurial

How

networking. International Studies of Management
& Organization, Vol. 27 No.3, pp. 109-36.

Kahneman, D., S Tversky, A. 1979. Prospect theory : An
Analysis of Decisions under Risk. Econometrica,
47, 262-291.

Kaish, S. and B. Gilad. 1991. "Characteristics of
Opportunities Search of Entrepreneurs Versus
Executives: Sources, Interest, General Alertness."
Journal of Business Venturing, 6: 45-61.

Kastenbaum, R. 1961. The dimensions of future time
perspective: an experimental analysis.

Kirzner, Israel. 1973. Competition and Entrepreneurship.
Chicago: The University of Chicago Press.
Kirzner, Isracl. 1979. M Perception, Opportunity and
Profit; Studies in the Theory of Entrepreneurship.

Chicago: The University of Chicago Press.

Klineberg, S.L. 1968. Future time perspective and the
preference for delayed reward. Journal of
Personality.

Knight, Frank H.Risk. 1921. Uncertainty and Profit. New
York : Houghton Miflin.

Long, W. 1983. The Meaning of Entrepreneurship.

28 Thai Human Resource Research Journal, Vol. 1 No. 1, January - June 2006



American Journal of Small Business, Vol. 8 No, 2,
pp. 47-59.

Leibenstein, Harvey. 1968. Entreprencurship and
Development. The American Economic Review,
Vol. 58, No. 2, Papers and Proccedings of the
Eightieth Annual Meeting of the American
Economic Association. (May, 1968), pp. 72-83.

Lewin K. 1951. Ficld Theory in Social Science. Harper
and Row, New York

The
Psychology of Risk. Advances in Experimental
Social Psychology, 20: 255-295.

Low, M.B. and I.C. MacMillan. 1988. Entreprencurship :
Past research and future challenges. Journal of
Management, 14(2): 139-161.

Marshall, A. 1890. Principles of Economics. London :

Lopes, L.L. 1987. Between Hope and Fear :

Macmillan,

McClelland, David. 1961. The Achicving Society.
Princeton. New Jersey: Van Nostrant.

McClelland, David. 1965). N Achievement and
Entrepreneurship. Journal of Personality and Social
Psychology. Vol. 1 pp. 389-392.

McClelland, D.C. 1976. Power is the great motivator",
Harvard Business Review, pp.100-110

Milton, D.G. 1989. The compleat entreprenecur,
Entreprencurship : Theory and Practice, 13: 9 - 19.

Palmer, M. 1971. The application of psychological testing
to entrepreneurial potential. California Management
Review, Vol. 13 No. 3.

Rotter, J.B. 1966. Generalized Expectations for Internal
Versus External Control of Reinforcement.
Phychological Monographs: General and Applied.
Vol. 80, Whole No. 609 pp. | - 28.

Say, Jean-Baptiste 1803. Traite' d'E'conomie Politique
ou Simple Exposition de la Manie're dont se
Forment, se Distribuent, et se Consomment les
Richesses, Paris,

Schumpeter, J.A. 1934. The Theory of Economic
Development : An Inquiry into Profits, Capital,
Credit, Interest and the Business Cycle. Harvard
University Press, Cambrigde, MA.

Shaver, K. G., Williams, S.L., & Scott, L.R. 1990.
Entrepreneurial Beliefs, Creativity, and Risk-Taking
: Personality or Situation? Unpublished manuscript,
College William & Mary.

Weber, M. 1930. The Protestant Ethic and the Spirit of
Captalism. George Allen and Unwin, London.

Webster, FA 1977. "Entrepreneurs and ventures : an
attempt of classification and clarification", Academy
of Management Review, Vol.1 No.2, pp. 54-57.

a e o~ P o~ o o
'mmﬂaumwmnwgud 9 1 aun 1 unvay - uguInw 2549 29



NSANENTY A IRRALU LUK NS IR 29K INg
a ' { Al a ')
uazn1sdszidinyaaizasaildiiamsnianialuaiaison

I wndsuie” auyy ouun®

unAaee

uwm1m‘fnﬂumsaqﬂwamsﬁnyﬁsﬁ'u 2 3os Boausn nflumiﬁnymummumﬂ%’nmtﬁamsﬁ'uui’
wazmsSudvealszmaulugaudimsntfounlas vazdesdiaes dumsdnuyawewnaiiifemsnaa
melunaiiFou Fagulszasdvesandie Ao madmaziuumuns Hnmludialsesriuvesaungude q
denn wasshdoyauuunsunislnanmlssgndifiodsediuh  narfandnudazaulfiiomsnandui uas
n?msz‘r’m%’umsu?inﬂmu’luﬂs"aﬁauﬁmﬂuyafhm'ﬂﬂ ﬁi’anaﬁi‘i’fﬁnu1°l¢’finnmmﬂaummwﬁnﬂi"an%’au
MU 1,095 afafeu waznuutiuiinns e 24 ST luhimuaslufunga nnyARadIBoiifiony 15
ety $1uu 1,613 Au wamsﬁnmwun

Tundazdand fiitiong 15 Pl sziamsInarlu s Aunssudio Msguaned M lue1dw
MsAnY1 mswﬁmﬁaam%n"luﬂsam% wazumns ﬁluﬁmfmmé‘u%’euaw 44.5,26.0, 1.5, 11.3 uaz 16.7

ﬂlﬂdl']ﬁ'mﬂ?iuﬂ Mmumay ﬂ'li1%!1&1“%u!lﬂﬂ¢l1€ﬂ”ﬁ1ﬂ!ﬂﬁ [20] mmmgmﬂu uayﬂmumwmsmnu fiden

]
L=

msauluerdwn ﬂ'liﬂﬂ}]'l lmuﬂ'l'iﬂaﬂﬂ'lﬂ]uﬂﬁ']!iﬂl«lﬁ')‘ulﬂuﬂﬁ "M ‘YN?{‘N WHUN Nmumnumau

filaniaz 594 52T wazdndaheumdedanias 69 41T

o~ o L o) ) o=y a t -3 L] . v L Q‘ J
vj’nmaﬁaﬂﬂmsﬂmusm‘lumﬂssummsygnw1na1v§as1u gnTImsiiausmdinarmuiun ey

o ] <& o A 3 9 sh:' =~ o ) ' wa'
nndemjuanisionanay azarauioliudgierguds dRsumsAnuufivssedulszounSodint uazfioy

= 9 a ==} [ a o P ) ' Y @ o =] a2 a g
nmsAnusTAUTYRNATHIagand1 xlisnsimsiidausmgeanhideunmsdnussduiounseeddnu nsiidn
oivagluniaFoutinanienuvi o Bnduigsldnaniontsquanuios emsdnu wazfierfumnmsiiou

+ » b d )
st wazi ldnauitensndanmoluniiSowiiviu dmiungudinanluodwdesioiddemnsnueniadou
c: J -y o o Qs 4 [-] - L3 3 %3 Q. ‘3
mndumnFninezdSudidrioms Mdanienismauluoi@niosas uadnzldanfiounuinissinviy
o o ¢ Yy Yo =Y ] [ . P - gy - [ | A 43‘ r-1 13
dmfungulhilamanluedn @ulugerygszning15-277) msiiswlddemndnvesniadeoudiviuiina
¥ 3 a A 4 4 ay o v A a 3 ' Y}
Wnsldnawesmndniens@nuwingy msiidgeoygedeegluninfouiinaiosmnasnuuikunis 19a
vyoenndnaudy q luasusou Tﬂum?\uuﬁaﬂu’lmla’f’nmﬂs L 17 ‘nﬂumaﬁﬂmmwamssmaumnms
uawummm‘maamﬁumnmsxmamsqsmm 1-2 4T $290a1 18.00 - 21.00 W, 9~uﬂu°lmmmaswaua
mammmuuumnnqﬂ msmuﬂmmw‘ummihnmmamsswagmnmswﬂwmmmmlumsmmm
JausssumsiFouinaoniia
mydssivyamvemswaaneluaiaiSonludl 2544 wuh anlszanu 596,427 - 992,081 duumaAell
maﬂmi‘lusaua~ 11.69 - 19.45 mmuammsnammmag‘luum‘usw Tdlsznd yadwensudnniolunsa
Lsaum'mumummfmmnusaam‘uaaw‘numswnmszﬁnﬂsznmmmsmurmma MINTZNTIY lAvensuseu
Fdannmsmaiueidnussmnsnimdulse ania ity 04316 umuaumammmnmmnﬁmnn1snae\mu
; A

TuasuSouluswivswlaimannnmsanlue®wed) mdunlssanistianaundolssia 03375 - 0.365

» o . > . .
dniu Sauualiafadmsvesnuiuegiuyarvesfuduazuimsiynamiuui Ina Gamyadwesdsiindaes

» . »

dr0) anwlivifioniuluSesaiadnisee hinaviiuiigainseldaweFwiniu

1) 599MAA310150 A3, ANzIATHgMAAT IMINndusssumand
v a ¢
2) annfuniwonsuyud v inndusisumans

30 Thai Human Resource Research Joumal, Vol. 1 No. 1, January - June 2006



1. ANNM
unawiidiumsagilnamsite 2 5eq Goausn
dlunsAnuuuuuwumsdnaniensiSouiuazns
fudrveadszsvulugaudamsnldounias naz
A P ' Hq ¢ A a
Fofimeuifunmsdnuyanivesnarnfifiensnan
moluaiaFau aimun wurilsnie 2545 1 uag 2545
9/ aada o o
2) nuusRuns 1dnavesnuiuadanilse Toanily
o - Qs
nsanedszauilygvimuasyganazdean'ld
[l [y 3 & o -
a1t maemsldauiesnaulueidwiiy
o o 9/ A
frmuagniuusanu msldnanitensdnpuily
dnmuamsamuluniwonsuyuduazquamves
auluswina mildnaiineduldszdninmzyio
TithmuemsduaSunmsanmanudsodoam wi.
MSANHUHITIA W.A. 2542 110319 15 (3)” TuRnza

'8 a 2 i 4 dv
auvausunveImsUfzumsdnutld wenvinii

3/ - o 9 A a o A as
foyainvatumsldnanionisndaniolunsaiSouds
anniolffnymmduniusuasmsuiamszaua g
vosengnluniuSonld masziiuyasveaily
& o o A [ Wy 9 [ =Y Y
wemisndanitluaiaseumin ldyamvesduiuas
=) d' “ -ﬂi =3 A 4‘ o s
usnisfinaamonisusToaee  Fadlevir llswiusw
A-é v ] o v o c;v
Taszmnagaiuiingamivesfudwazusmsida
assiiuaain MR ldnmvosyaniuesdudmas
o A a o 4 P é‘ Qe A
usmsiivg Tnaludean 1dnsududetiu m3ise2 Ses
Frfuiifaguseasdaoimsine wuuuaunasdy
Amuauuuununs 1gnavesnyng aasasunaas
fnsumslszgnd ldtoyadinan

adg ° ¥
2. 'Jﬁﬂ]‘iﬁ'li'J‘il!!‘l.l‘l]!!ﬂ‘l!ﬂ'li1‘li!')ﬂ1‘tl§)ﬂ

Uszrns

FEmsaisaems ldnaealsens Huuvaeu
0w 2 A gausniiunuaeunwssdunsueu yai
2dhunaeunmssfuypna Fuiluuutudinnsld
narluRenssusin q fswunngunnssuligamih
Taowinadunmsiowdiamiiugedie udniudin
1 Tufungauaziuiam esiasuilsuveadant
fisnuin IgviRenssuezlsths wasfenssudenaidu

wazaunaila wuutiufinmisgnarszawanidagn
] ¥
aumuoluniuTeudledniiiery 15 Jaull
L d »
mMsquAsISoudIngn nszvinilu 3 Junou du
apunsn Wumsquiwiadiotnaununizaenn 4
MR az 1 Janda vasnjunvuruasuazlSuuma
» .
sfhu 5 Sawde  duseud 2 Wumsgudunean
Jandatiandiudiedn dandaas 2 Sune Tavdmua
¥ b 4
e unaiosnniiiudiedis neiideamsldiludunu
Y- oA o ' a Y da - '
afFeuiiodoegludwiadoviiinnuuihuiiesnsu
1 é g 3,
g9 uazquinnilaguned033 Simple Random
sampling tfio IifudunuvesnsiSeuiiondveglud
aa - 9 z - J s
windewfiiinuiiientosas Fuaoudi 3 Hunsguais
Soulusunefianiudiednn Taotidlmuniel W14
asaTeuMetnilinnumainvawlusrFwuniqa
mifinznseld 9nnisaisinldniauSeudiedin
9 1,005 asaSeu uazldswudasunuuiudin
M3 l4a1 1,613 au dmsuszoznannauau fo
senudouiuLIou - wgalmeou 3 we. 2544
afuseudleiuazdaouuvuaauoiy i
1 4 .
dnvaizdall owgmdevesiamihnsuSousgizuina e
-507) uazazamannnluftesifiianuhudioags umag
31r3wa1ﬂuaq‘lumaammﬂuumvuunmmauaan
nnadadeuRuinidiedeglusuun venvnil
Fadwveaimfniudeuiiiudngeluamiloag
nhuwasuum  daudasunvutiuians1dnad
nnwzthnimdhaiafeunsedausaveniafoumnn
nigiidluyes dududannnide  Judiesa
' el et = o A o
wdannnh dudasimsdnuisedulszouniomni
[ ] Sk ot ° 9/
Wudnlng wazdludifianunmmsiam g
Uszneumsuiedyruginsaruyananinnifiilu
: ay [y o ic‘: pe)
gnd visiimazvuz lﬂﬁnmymuuuiammzwn

]
A @

uﬂﬂavmanuwmmumnmmmm

k4 1 a
3. !!‘U'Ullﬂuﬂ15115!3ﬁ11u!!ﬂﬂ3ﬂ%ﬂ553~]°“33
AUNGNAY q
- Tunsinzdalanigiifiong 15 DAul esuviams

3) ANuMEYBINsANINAWEE AN W.s.u. Ao "nsAnmawdsudailumsAnuni gSou 185 suddsaueamunnuaule

o v o ¢ o Y 4 a ' vA
ANUNIN AUNIDY llﬁ:TﬂﬂTﬂ TﬁUﬁﬂU'l‘]'lﬂuﬂﬂﬂ Uszaunisal NN TN INUANBY 30 HiglMaInNuou Q"

P o o~ o a
’J’I‘SK'I'I'NUYWWU'IWIUQBL‘I— 1IN 1 aiuh 1 unmaw - UuItR 2549 31



My 5 Aenssu Ao msquaaues msmamlu
01En msdnn nseAaitemndnlunseunsuas
unmnms  Aadludadiudovas 445, 260, 1.5, 113
WAz 167 VOWMMMUAMUFIRY

- fwwezldnmguanues msviamlueidn
wagiumnmamnnhgndgeamawy dlaniaz 3.7,
64 upz 6.0 $2Tua undndaszldiauiiomsanm
uazitomswanmolunsevasunnhmedlaning
12 uag 15 $2Temmddy

- fervegluuadiewnz1dauiiensiau
lugidwnnnidiieteeglusun  udiffesaum
Wemsndanolunsaifounds aulusuumeeiom
MMNAAN

- nisiiyrsiiewdaioverdegdan wwilkane
nuuHUMs 19110 r e N

- danmstidiuswlumsmauluerdnuay
m3ldanitemsdnuiluszuuTsaSou azqw‘fqmi
6.30 1. feuaRaIBAATsTInEIngT 1630 u. Tuides
msndanigluainfeusziisnsinisidausuly
fanssumsdeveudiugegassrinan 5.00 - 7.00
u. dauﬁm1msﬂﬁaus’au‘lumsﬁmuﬁmwﬁ’ruqaqﬂ
33N 630 7.30 uaz a1 1830 - 19.30 . Tuideq
Tumnmssasinsiidauswlumsiudeyadiims
i’jvuqeqmwn'innm 18.00 - 22.30 4. M3BBOANIAINY
1i6n31M3 iU INgIAITEHIINIA1 6.00 - 6.30 1.

W o 1 8/
4. tadumuuanuuunumslynm
4.1 nsounuIRaniFesenuVuNUMIFIa
- adq ¥ s da
nquildilunsevlunmsdnyiniaiife
noumsdaassnamas@uinninidia (A Theory
of the Allocation of Time and Goods Over the Life Cycle)
4o 2
F9HAUIU1 1AY Gilbert R. Ghez 1Az Gary S. Becker
¥
(1975) nquijiiilumswaunauszninnguinmasda
muluniuTou (Theory of Houshold Production) 1y
nouiidrenisus Taadwnamuuuifaueain
wingmans nquimswaanieluaiuSeundrnn
Y J Qo -y <z Y :
sanilse Tomivesnusiiuegiumsus Inanaaduaii
o A o 9/ Y L=
aupIHaaioNIUs Inawa Taoldiletsnisnanne e

a ¥ A a 4 A yy ¥
voanueasdudmiousmsiinide ldviniesnarn
omuald C, =F(X,L) o (1)

Wuileddumsnia naadus c, Taoditlsumsnan
) b 4

fo x, WududwazuSnisimdoninaaia uaz L,

Wunaildlumseaa o nait

U=U(C,.C,, creemu. ,Cr)

iWhvvevesnmisdaassiar e mlddan
sz Tominaondia ) fidunniiganmelddesivaves
nawazaaiolunsnisiwld (Eaming ability)
51440 a1 dnoUs: Tuni Tasase ualisandse Tomi
yadoumszannsnlddedudmazusnisifiorinn
Wuileselumsndna ¢, udioannmusidnanneg
swtuilunsounsa msdaassnanesmninluni
Soueniildiosanlse Tonigagadmiuauoa
Yy uatitesanyss Tomigeqauesmndnnauluaia
Sou humneanuhimsfiyaranities oalunan
wsaanmiememsraanioluniaseuumiouiivala
0101l lé’wagnumwmmm"lumimsw ldvouynna
Funinii ammi‘fuagnnmmmmmiumswﬁw 14
vpsmnFnaudy q lunfifounasasudunindves
AsSouA Y

nuusiapwazsansdnyilesuiidmuasnas
msfidusamazs s Iuai 1S uudasfonssudiu
doymBalszdndilsngluiadede T

4.2 Yadummuamsiaausinlufonssings
TGN
o ° A o 4
damdsamlunyusians e msfiyananiseld
Saassnauremsiinulueidwkie T daudnals
daszhe dnnlsmadwnlszans (nguety uazive)
fudany (Mo msiidnergaindt 10 Tluaia
& sy - o
Fou uaznisiifgeogluaiaSon) uazdussugie
Gwldvewniifou naziwaiiogerdt) juuuvvesay
- L= . 1 4 ar @ -::d LY
msfoladn (Logit) wawud fiiusdauls 3 dandhiv
9 Qs aad ar 4 o ¥ =3 Qs
difgnatanszauaFoiuiovas 95 Ao dus
wa owuazasAnndaiiudulsssdnanansdu
»
HAZTIHANSENUALT

32 Thai Human Resource Research Journal, Vol. 1 No. 1, January - June 2006



- fnjsiidasimsiiamimlufonssnga
wsugnodoonigmy
L] E=] ~ o < 1
- AUNgUBIY 25 - 59 U idasimsiidauswlu
- (<Y =) 1 J é
Avnssudussugiogeniaunguety 15 - 24 Taaldiiu
e 3 c: J dt‘: ot s -t
nqud198s luvmziingueig 70 Yau 'l ezilidasimsil
ATWAMNT 1ANguIY 60-69 1 AT IMITAIY
s'm'hiuﬂnsinmnntjub"nﬁa
- fifimsinnszduisounsenidafinm fisas
msiidmsmlufinssuduasugiemniigdiiiog
QF ; t A ,
Anusgdulszouniemni Faldiungudreds lu
ayda = o & oA )
vausigRumsAnuszaulSygnainsegand hinan
ANNNGUAID
L4 ar & 3 oot oo o o oo
- 9w ldveeninSoudenu hilhivdwamada
é 4 4 -3 \
mqraniisorniosnndnsswlddindriiumaion
b 4 @ ° Y a
voeswlannilszanninamndnagaau mldiia
kd

ol A LS - id
HANISNUMINNUINUASNNAY HIDIIH ﬂé"l»iﬂu ‘nﬂﬁ

awnls hithisdngneadald
- d L I Qg oA "o
- myiAne AN 10 1 hiliwansgnunedas
misiiduswluinssuFunsugie wlldnaaoni
Y a @ e J ’ ad (IR
widnlduiuisenimsivnuasiwalad 11y
° adif * o EY - (I \ .
suutiaes i ldkan/dsunlawresals A
-] ad o ¥ o a
wneawmgu Ae mstmieemlddasimsiiam
swlufenssuBauasugivvosdudsanas odnlsi
» ¥
iy msfinailsingesnuuruiningesineldn msi
o o b9 k4 \ A ‘; [y a
wnhldanudesmsswldtieundeiledomandnnio
v a 4 4 ¥ °o Q¥ ¥ &y
TupiaSeumvauinndis  suvih i guajliannso
aananssuFuasugiwnliamlumsmsiola
9 o » @ & gy 1
- Msiidgeegeidvegluaiuiou nhilinanssvu
asdnsimsiaiuswlunenssmyuasugioves
) ¥ »
andnaudu q luainFowsuiu Matihnzueasig
qaoglaond luiIdilunssluseanamSensnons
voInsounsmAnsnls

4.3 fasammuasriuiuilueilfluudas
fonssuredlav

msanuadiifiunislssnuaumsnsle
naluudazisnssusedila dmiuau 3 nqu Ao
(1) nquwmammmmgnwmmms“usw‘lﬂma
g5 nld ) nqunnmummmgmmwuﬂ 3)

«

- e a o
MINTIVNINLINTIYREY TN

~

nqugii hildmausansvgie  Taolidunlsaw fe
° < Aq @ ] a [ L4 1 a
s i lslundaziinssudedlam diuar
mlsdasziwmaiiududsdlsznns Sudnuias
* 14
Aurspgne auruildluaunisladia uonenil da
mndanlsinerdosiumsieu wu dasimdimie
anmnmmsmaglunsdivesdenistseymdunls
] r.ly b 4
maii 4
) :; ° o o 9
nquimaduasughonazaniniessyiwia
(Y] J 4 £ P=] 4 N
nazgdanmdeld ulnguijmsugmansizneinsell
1 dasmiadiudismuads Tuaaulue dn udra
Al&lsngdr dunlsdasiadrnduifideddgme
adf uaddnmuaiidiyesiwldou q vewiuSou
» 1 4 )
ADTUMWAITHINIY HazszAUMSANET Matiouiles
Ao o o Ao a '
M Iueiaududulsidimuanailuua
samulszneunts wiegnimualasuiedunnni
gnd dmSuwadu q fe
ad ot -1 o -
- mstignegand 10 TlunsuSou swaanm
TumsguasueauaznaniensAnyvedudanas
Tuvuzideaanamdmsuiunuims

é’ﬁv‘imu‘lugmsmu{‘fn Ausznoumsuied

2
muqsmmuuﬂﬂa aneAsudhauenMANYAS
sz 1danRemsianlue®mnnni

-5148u 7 vesnsount? uwaiumiaanmnﬁ'a
msmnu'luawwmmwnmq wenuniiteiinadens
mnn‘mmauunmmsmmmwnmma Av10 nAnaAe
nmmauuwmmimammmzuau

- gndaiidiuioihaudassinaufiedumnns
wnnidmdeluioiay uaraguiingyhidudaty
nquiTIY

aquiitawSansughofenun dnfudi
fandursugionanua hitwzannsoszyswld
wiedasmdunnmsriam 1éwie hifaw sadmlng
mmmuaunnnqu‘nmmmsvuammﬁn 18 wonvn
flansssumAvesaaummmsnamdiinamman
nawmntudmiuyanangudl Mk imnmns
mauiisddgasnisldnailundazinssuues
uﬂﬂanduf;umfi‘fu

nguitldlamanuBansugio dmfudilila

1 20Uf 1 unau - iiquiow 2549 33



o a a o -3 H
ManuFuasugne dulsiva 01y uazmsiiinneigm
N 10 TordvegluniiSounse lufludunlsiiinim
anghigalumsimuanainldly uaazisnssulay
¥
UHansznuaAail
ad o ] < o A aa o ]
- mstiianegand 10 YluniuFoulionsvane
¥
msldnamnitnssuvesnunguil
b 4 o A Pl -~ o ¥ a ¥
-wldvenisoniinafivain iaundnidna
A v P I i ra ' %
wonsAnu IMinnduminiu ua lifinadenis 1da
WONINTTNDY

¥y (4
5. mstlszgnalidoyanuunpumsldiom
5.1 msldaunemsiudeyaviiasuazms
auadumiisaujnasatin
aulnoldnauienisfudnmsdeya nas
) o =Y é v A 3/ d'
dmfuauedsn Jududunilsvesnisldnanie
Tiumnms Woswduanisznm 20.7 $a Tusdedland
wiollszunwdovaz 22 vearmiiieg asndnna
iemsguanuesesnudl nardena1afioumiy
Hq ¥ ¥ = @ a =)
nalrluteusouvesnisanelussauilSyans
b 4
dszanu 7 391 9 a2 3 miwia dafu msduasuly
Y a s ar q’: W ro ﬁ ~ 3 9/
aulnoumsAnymuosndodu Tusulluissdesln
o < 3 3 J
audoaazna lumsinenssudu q hewAnymniy
= ‘¥ v 1Y ] & (%
Woauadinuinedinldnardiuniweiunuing
[} o g = : ayl v
pthadiguatn Mmitsgweuds msdnynsaiildin:
Uszduluinms sziuqunmessmsldauienmsiu
Hoyavms ldedn’ls
nanmsAnunsidnaniemssudeyavinms

»
o

a ~
fisal

- Taondonds aulnoldnanlssunw 16.82 ¥
Tisdodla omsfudoyadinars Aywldnamn

' Y oA o ¢ ]

nMAudlssnudlanias 40 uih

- nguegandi 307 dnarlumssudeyain
amnniga  Tanmdvlszum 202 $rluededlant
sesaaldun nqueiy 60 uul) waznquery30-59
oA < v oo L4
1 Ao Uszanw 18.6 waz 154 1 lusdedan aw

o @

RIZHT

3/t

- fedveglungaumwumunas dnarlumssu
doyatnmsunnnigieifueguenuans unwumi

uns Ao Uszuna 19.7 uaz 15.8 $rlusdedlaiau
219
9 []

[ » ] ]
- Aunduiuaiifisudeyavimsae Tusgh

'
o °

L o Qs é
1.63 uaz 1.37 Tudunga waziuhag away &
hivendndusznhamamonaznds lumssudeoya
¥ 3
anasuaazaiy Mdnanlsznu 2.2 HTueluSunga
pazalsznm 2 Frlueluiumau auvieglungunw
' o a o
UMIUAT HaznguANDIY 15 - 29 1 eslinnuduazszoy
Y A a4 4
nalumsldauiemsiivnniige
- srnaniimsiudeyalnmsnuniviiga
Ao 5z 18.00-21.00 4. FRNATBURHTINTY
VIABNAUMIAVAD  5THIIAT 15.00 - 18.00 U.
uaz 21.00 - 24.00 u. dwmsvlugruszninnm
] ¥
6.00 - 9.00 U. s¥oznATh HuAazAsI9ziinITNTZYNA?
a & o 4 o = o
Hnsar Tuanazwilng Tuannigalavmmzsluiu
M
¥ é j. o ¥V s
dorausnuziieIfumiiauinasniin
- msduaiuidnerdveguenvangannum
A @ 1] 4
unsiims MnanienisSudeyadnmsunniy
) » } 4
- mInaadomongudgeoignniu mswiy

.
o o ar =]

) b 4 ]
pquiuTuezisuidindunaziunguiiiina

o o 9 []

dmfuSudeyadinmsaoutiann
3 o

-fudndene q aastiessurussa uazanuiuia
gounedanumnniidiueg lunsnaadsiiiaule
- =) Y 3/ @
figuamuazilszmeilggn luwdeu q fiv

- arsduasuiimsmounsdeyailsiiies

Ad Yo

g Tusranaildsudenuiu isugisa
1 4

18.00-21.00 u. T¥unvu

- Sgmsdmniiumumlumsmvguaunmuas
Wsmiveyudeiadwassdinciunas Inududndo
filisuRavouradany

5.2 madszifiuygamvesnaifilfinenisndn
maluniaeu

ac = a ’

n. I5nazwaveamsdssidiv mydssiiiuyam

Aq ¥ A a V- ) d':ly <

woanaildnenswannoluaiuiou Tuntivuneds

nsfasrveanaifiaudnldfonisnandudnse

0= A L= o N ¥ a Wiy

uSmsiieu3 Inaeanelunsasou Taodwan lildsy

Hana UL TuFUeIAITY 1INMSNUNIUITIUNTIY

34 Thai Human Resource Research Journal, Vol. 1 No. 1, January - June 2006



494 Heidi Arboleda (2000) $ta2vu04 Luisella Goldschmidt-
Clermont (1982) weszagUIsmsissiiv 3 35A

1) Fenaunusannautnunaly (Replace-

ment by generalist) MinaanwluasuTounionison
i 4 » )
Nmsmatheiuliauraiwdnune dusnuides
PINNNBZEY 19U MIVTMITTAMSIHDINFIS YA
- o
iSou uaznmisquaadadnisveunnuazdgeely
nsaeud hidealdinueqain 1wy aumai
azgoatiuaznugndedeg Wudu msdsediv
» Qddy ] oro P a Y o
yamweaaIsl v luswuanamndnldianly
» »

upazanuue uaszdioNuNIHuAtiaNsoNALNY
b g L TR [ [ u‘: ‘; A‘l’
Aoussnuveadmsuwithuldmedu  Junmsinuingi
a’ 9o (- "o 1 wo. o 8 3}
fluzlddandraundenedi lusveasiaerdn 9131
Hhudmueessasimdnfiniaseudeasiedrdeans
d}’ -3 1 ; 4 o 4 ‘!l 1
Fousmsmadl TasliTimuuyamveanaiiuday

¥ A a o A v o
auldiionisnannolunsiFoudail

VALUE = TIME x WAGEI

a Qay

WAGE! fio sasimidrandvdedaTusvesfufia
andwasihauthui 9 W
TIME fie s1ausluadoidouilfifiontsnan
muluniusou

) FEnaunmuediFeIvIaamwziaoa (Replace-
T “ddy 3 A o EY
ment by specialist) 3Rz T munnammninldesnty
. ¥
3 YsnaudnyuzIUAm Ao NMsdsvsadIiu

(TIME1) ms9191utiu (TIME2) nagnisquagou

’
s o

(TIME3) ’lﬂm,;aﬁwammnnmumuiuﬂ%")ﬁﬂuﬁe
nummﬂ'ﬁunamnmamaﬂmszﬁinﬁmau%ﬂmﬁ
$lumsndaudazdszinn nassasiaidiausagin
o udnuas i Indifveiuded

3
VALUEI = ) TIME, x WAGE2,

=
y 4 .
dio j=1,2uaz 3 Fwnuau 3 dszan dw
WAGE2j unusaiiainiunisuediy
. L9 a . & ° @ -1’
Usziamn j ludesii | Feezgnimuadail
. 1 4
WAGE2) = dasimidiundvuosdindovesgsie
yudn
WAGE2; = 8as1a1tiundvuesnens mieming?
gufidarudunisaniueazein
[ Y 18 e
anmlszneumsan o asdiiaau
v 4 9y 4 '
audniadefnaioiiolszinndng
WAGE23 = 8asiaidiundoveaminaiuguaiin
uazninnuguadibonazfgaoigaiy
v
@ (4 a o - - (]
973511 URAUNUUNMINDITNIAZIVA N BY
Q) ﬁ: o3 1 d. L)
ooz 1 lumsisailivyanveananionswnanlu
asaTounaadlums i 1

(3) FiAeondunuaudalonia (Opportunity
t d »
Cost Approach) HUIfinwB3E1iAD Yyanwowai 141y
msuaanwluadaSoumitudunuandolomiaves
9 a n ¥ -y a QA
myldnar lindadunmiousmsneluniaSouuny
¥ td
mslgnaniuhbinmluamansiau dnfuyamia

M3 1 Sanmdamdvs uunmueiinnazaiiogeidu

a5 1unde (umasF2 Tug)

913N
3 AN, UON AN,
dvhanhuial o131 1522 1981 1346
AS é?ya‘luqsﬁwmmﬁn (3416) 6269 7045 59.97
auAd M zeRAn LTI T Ao (5122,9132,9133) 2044 25.36 19.78
Aauandin Ageorouazdihe 1459  21.54 13.97

undadoya: Usznmvindoyamsdrisronisiinniwesszanngtl 2544 dninauadauvand

winumg: Aaavhsdumnodeniaoidu

4) 10131 9131 muneis grwlhiidoudmnmisiatihuasdliidoudunsinanvazen

o o

o e o a o -
'n'sm's‘mun'swmnimgm.‘f 1 1 avun 1 unay - Jnuieu 2549 35



3 1o o J A J L @ )
Fupgiudanmiusivegiudnuasdiuyanavesd
0o a le { J Qs o 1 14
MNONs sIuqunuiszIusgiudnyuzveIUih

uamsszidiu

A yw ! P A a Y

die layadwenariildivenisndanislunss
(FUVDIMADTAUTIMUNATINA 81¢ SEAUMSANY
uazwafiogefonds annsodszdiuyamiveanisnan
muluadasouimuaasilinningas

Hhl yhl

ATVALUE=12xY > 3 > P VALUE
i ) X 1

b 4
ATVALUE foyamweamsuannisluninSouns

nun Aol
o o 1 . .
Py Aosunnlszmnslunguina i o1y j
szAuMsAnpIgIge k uazerveyluwa
I Tudl 2544
VALUEj foyanmasyesnaniyananguiiu g 14

A a o - ¢ -
wenswaanwlunsiSeunoifey

. Y oa antd v '
wamsiUszinamun Maandti 1 ez ldyanm

~ 9/ A o LY | u’:a '
voaarfldfenisnannioluasuSounatlimidy
596.427 Wudmum i w.a. 2544 Tudingoldlse -

o Y L= ! o o’:’ )
FWAne 5,101 Wudwumaell dniuyanivens
»
wannwlunsaSounstaaiiudonas 11.69 voswld
sznand uadAad 039 2 uaz 3 yarweaniswan
b 4

moluaiudeunstlaaiusovns 18.03 naz 19.45
uy Ll 0 ar -& =) =y [
ve3s10'dlsenmanuadu eiSomAsuiu
&

710931¢Y93 Human Development Report 1995 %3

» [ 4
na1 11510 1dsznnai1gfuegiiu amrsaudin
] a da 4 auyva
yaswesnswaamnadueilddivalssnudovas 59
¥ ¥

v Y o 1 ] 3 @
miniu ety weeiuldyadvesmssdaniulunss
Souluilszmalnelull w.a. 2544 ledatluouvas
vosswldlsznmadaiaiainiluswauves Human

Development Report 1995

P} '3 1
v. manfSewdouaeldoinmananunouna
naamsdiufndpyamusanariaoinmsmam
melunsaou
1 [} <4 P-}
- ANUANANYe95 1w ldn e Innonanou
UNUNNMTHININTTUNTINAIA TEHINTWIAZHTIAD

fvio1d5u 7,250 vmaoidouTasndy Tuvusiidwdj

L)

185v 5,714 vmdedou Fuiesninlszinuiovas 21
A [ - s!d' o @ A
Wesauyanvewraii lnenisnanniotuasnSou
wuh 1nIEmadsediveuui 1 yaminainmsm
b 4 »
fanssuiiilinatanaz lilinarnvesdudaiosni
3/ -t I ' a agdq
Aoialsznusesas 8 daunmsdssiiuign 2

g

3

9

Arouazfvdsaunsoadiaasunivlumsnialdlng
1 4
Aoadunniiu Ae 8,201 uaz 8,054 WIMABIABY
¥ [
auady wieAntuiosiovas 1.8 My tadida
1INITH 3 Auasemnsaadyaduivninmsiinld
4 b 4 . ]
ganMyviovaz 3.8 Matlmszdies il
a Hdq ¢ A a v A Yy A
p1FnuazIa i Iswemsnaanislunsuseu gug
Mg luanigane
- yasmeaawemsiaulueidnvediiendy
alulanazueNIUANANNUNIUASAB 10,013 uay
] =3 ° a o A Sl:!' Q@ (]
6,062 UM@BIABY MWL YudAe AToldvaguen
wangamwuvINas i3ldnnmsmnenssuiilinain
risalszinufevaz 60.5 vesdiedueglungunmim
uns uannuuana luyamusamswaaluniuSou
] o/ 1= L a st o s\‘: A
Tiymin lidnzdsziiudwiinsla duiudiesu
1A 4a i) A a :
yaswruitiaonmsdaniemswania 2 Uszan
FBITNIBINIIUANA N VBIAUTIDLRY Iuudaz Az
o : ¥ () a
uavasdnos Wistimszarwhimifensuvesms
nAnDInstevs Tannwlunseuniassudngiiondu
oflunazuenangunvuviuas Lildwnmifums
HantilinaA
’ S ¥ A o - 3t ea
- yasmweaanldmeiamiuednvesind
msAnuszAlszon dson 01%fnu1 uazgaudnm
f10 3,548, 4,913, 1Az 12,778 WIMADADY UAYARIVDY
nmskaanwluniuSouszanasnusesiumsainy g
1 4 ¥ » ¥
Ju daiu efinninyamueInanum 2 szian
anunanafiyanaudazngu ldsusinnisiinu
waany TavdilimsAnuigegaannsoadayanuny
nnmananuaaiiu 2.8 viwesnguiilimsAnudiga
uadAmnwizsildninmsiiaulueidn anuwan
ANAINGTI AD 3.6 N
] P 3 o a 1
- yamvswnan lEmauluednesgaiungu
81 45 - 49 1 (11,249 UmdaAo) uazaamalungu
91 30 - 447 (7,749 wm) nguey 15 - 28 1 (3,301 M)
¥
uaznguolg 60 Tl (2,383 1) aud1ay uayam

36 Thai Human Resource Research Journal, Vol. 1 No. 1, January - June 2006



» * } 4
yoaamannmsnamoiuadaseuszifiuiu
AINO1YBENABITD

a. matszdiunnumidend hinunmdafiud
adaluFann sveninmsugenansduinneeianu
maeuswesnuidmunnamuandvessw1d ud
frgunmdiavesauaziouninyanivesduduas
wins#iiduiine msndamulunsadeudidentidon
Tunsiiuguamdiadiagdo dafu Saminingam
voamsudanioluninfowitenisuTanesll
dszneumsannumasudivesnuludenudae
asAmntuihdeiissdiumsnBoufouidunlssing
M (Gini Coefficient) uaznswlam%'uff (Lorenze curve)
AousazndImMsUiuswldvesninSouduyanives
nswaanmgluasauSou  wawud noumsilsuswla
Suyamnswiamuluadufou nquitsiigadevas
10 usR (Y decile 1 10) 15101805z 29.6 M1ves
nquaufiqadovaz 10 qao (A decile A 1) taz
dulszAnatinniiu 04316 umiiorinadveananite
mswanmoluasaSouhlisuan3sa 1, 2uae 3 Ao
mAeudivsayarvesdudmazuimsi1dusing
seninnguiiiaviigauazeuiiga sxarefuify
13.21, 10.5 uag 12.18 191 muaay  uaz'lan
dulszAnisiiianainiy 0365, 03375 uoz 03592
CRLRENT)

o e ¢ ot ol
117m71%ﬂ"7wu'1n7&n&ﬁu i

YITUIYNTNH

i wuntisuiu (2545 : 1) nuusuns lnamsiGoud
warmaiudveslsssrsulugaursnisnldou
mlas aaniunsnonsuyud uminodossiumanas

i windiswio (2545 : 2) msfinu e 1l
nsmannisluaiuSon aoiuninoinsuyud
UMIINNSUBSUANARS

dninanuadaniana agdnamisdrsiemsldnaives
Uiz ing w.a. 2544 dninuioniyuuni

Heidi Arboleda 2000. *Valuation of Unpaid Work in Houschold
Production and Volunteer Services” Regional Advicer
on National Accounts, Statistics Division, UN, ESCAP,
Bangkok, Thailand.

Human Development Report 1995, Development Program,
United Nation.

Ghez, Gilbert R. and Gary S. Becker (1975) The allocation of
Time and Goods Over the Life Cycle National Bureau
of Economic Research. Distributed by Columbia
University Press, New York.

Luisclla Goldschmidt-Clermont, 1982. Unpaid Work in the
Houschold : A Review of Economic evaluation

mcthods. International Labor office, Geneva.

- A o)
1 auun 1 unyew - fiqguinu 2549 37



Development - Orientedness, Ethics, and Work Problems
of New Faculty?

Apipa Prachyapruit®

Abstract

The works of the International Studies of Values in Politics, Straussman (1985), Williams (1979) and
Muthayya and Gananakanna (1973) serve as a basis for the research hypotheses of this study that
socioeconomic characteristics and perceived personnel practices are related to development-orientedness,
cthics, problems and causes of problems faced by new faculty. Upon testing of the hypotheses, it was found
that some socioeconomic characteristics and perceived personnel practices are related to some dimensions
of development-orientedness, ethics, and some problems and causes of problems. Also found are some problem
resolutions resulting from open-ended questionnaire items. These research findings together with those from
the 2004 project, titled Analysis of New Faculty Socialization in Thai Public Universities. are beneficial for

both academic and practical undertakings.

Key terms: development-orientedness, ethics, personnel practices, work problems, and new faculty

1. Introduction

Over the last decade, extensive studies on new
faculty have been done in North America in
preparation for the encroaching retirement of a large
cohort of the baby-boomer senior faculty, such as the
works of Fink (1984), Whitt (1991), Sorcinelli and
Austin (1992), Boice (1992), Dunn, et al. (1994), and
Austin and Wulff (2004). Most of those studies focus
on new faculty socialization. At present, Thai higher
cducation is facing a closely similar challenge as
being with their American counterpart. However, few
studies have been done on new faculty in Thai higher
education, some of them are Laubunjong (1995) and
Prachyapruit (2001). In response to such unmet
needs, Prachyapruit (2004; 2006) conducted a study,
titled Analysis of New Faculty Socialization in Thai
Public Universities. According to the findings of this
study, the level of new faculty socialization in Thai
universities is high in teaching and research, while
moderate in community service, and arts and cultural
preservation. Besides, when comparing among
different sources of new faculty socialization
including experiences, socializers, and staff
development programs, it was found that experiences
as a teaching/ rescarch assistant (TA/RA) are most
important for new faculty socialization into the
teaching and research functions, while mentors are
their most important socializers into the community

service, and arts and cultural preservation functions.
To a certain extent, the aforementioned study
together with other studies on new faculty can be a
beneficial for faculty developers and administrators
in facilitating new faculty's socialization into their
academic roles. However, in the current knowledge-
driven society, faculty, particularly the novice, need
to be competent not only in fulfilling their academic
roles but should also possess other essential qualities
including ethical and development-oriecntedness.
Studies were done on development-orientedness and
ethics in the civil service context including the works
: Thailand's elite civil servant and their development-
orientedness (Prachyapruit,1987); Chairpersons:
Relationship between their socioeconomic
characteristics, perceived personnel practices and job
satisfaction and result orientation: a case study of
Chulalongkorn University (Prachyapruit, 1984), and
Public service professionalism during the reign of
King Rama V: Evoluation and its ramifications upon
Thai society (Prachyapruit, 1993). Rarely any study
focuses on new faculty's ethics and development-
orientedness, the gap in body of knowledge that this
study attempts to fill. At the same time, to retain and
develop new faculty, higher education institutions
need to understand problems faced by new faculty,
another area under investigation in this study.

I For more detail, sec Development-Orientedness, Ethics, and Work Problems of New Faculty, in Thai, Department of
Educational Policy, Management, and Leadership, Faculty of Education, Chulalongkorn University.
2) Asst. Prof. Dr., Department of Educational Policy, Management, Faculty of Education, Chulalongkorn University
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2. Conceptual Framework and
Literature Review

The conceptual framework of this study is based
on 6 areas of lterature including the works of the
International Studies of Values in Politics (1971) and
Tin Prachyapruit (1987) on development-orientedness,
Straussman (1985) on ethics, and Williams (1979)
on problems faced by university personnel, and
Muthayya and Gnanakannan (1973) on causes of
problems and problem resolution serve as a basis for
this study. These works have been reviewed below.

The International Studies of Values in Politics
defines development-orientedness as value
commitments to national development which
comprises the following 10 measures: change,
participation, tolerance, equality, cconomic
development, concern for nation, selflessness, action
propensity (risk-taking), commitment to work, and
result-orientation. In this study development-
orientedness has been touched upon both at a micro
and macro (aggregate) levels.

Straussman (1985) has developed a survey
package to evaluate and rank individuals’ standing
on ethics. In this study, ethics levels have been
considered at an aggregate/macro level, based on 10
questionnaire items set forth by Straussman himself.

Williams (1979) tried to develop a survey
package to investigate the problems mostly faced by
university personnel. These problems include 11
dimensions: (1) initiative problem, (2) training
problem. (3) motivation problem, (4) control problem,
(5) teamwork problem, (6) personnel selection
problem, (7) structure problem, (8) succession
problem, (9) organization goal problem, (10) reward
problem, and (11) leadership problem.

The work of Muthhayya and Gnanakannan
(1973) touches upon the causes of problems faced
by civil servants. Viewed from this standpoint, this
work secems 10 correspond to the work of Williams
above. However, while Williams stresses the types
of problems, Muthayya and Gananakannan
emphasize the causes of those problems: problems
caused by job, problems caused by interpersonal
relationship, and problems caused by self. Therefore,
these works are symbiotic, useful for analyzing the
problems of new faculty.

The aforementioned works will serve as
dependent variables, while socio-economic
characteristics and perceived personnel practices will
serve as independent variables in this project. So, it
will be more appropriate to clarify what we mean by
socioeconomic characteristics and perceived

personnel practices.

In this study, socioeconomic characteristics
include university affiliation, sex, age, education,
father's occupation, and ficlds of study and perceived
personnel practices are defined as the way in which
civil service laws, rules and regulations are actually
implemented and such an implementation impinges
upon new faculty 's behavior. Perceived personnel
practices herein include an opportunity for two-step
salary increases, factors resulting in two-step salary
increases (including, quantity of works performed.
quality of work performed, initiative, knowledgeability.
and overall factors), an opportunity for training in
Thailand and an opportunity for training abroad.

3. Research Objectives

Research Objectives are as follows:

3.1 To describe new faculty’'s level of
development-orientedness, cthics, and related
problems faced and their causes.

3.2 To identify the relationships between
socioeconomic characteristics and perceived
personnel practices (the independent variables) and
development-orientedness (the dependent variables).

3.3 To identify the relationships between
socioeconomic characteristics and perceived
personnel practices (the independent variables) and
ethics (the dependent variable)

3.4 To identify the relationships between
socioeconomic characteristics and perceived
personnel practices (the independent variables) and
problems faced by new faculty (the dependent
variables).

3.5 To identify the relationships between
socioeconomic characteristics and perceived
personnel practices (the independent variables) and
causes of problems faced by new faculty ( the
dependent variables).

4. Research Hypotheses

Research Hypotheses are as follows:

4.1 Socioeconomic characteristics and
perceived personnel practices are related to
development-orientedness, both at individual and
aggregate dimensions:

4.2 Socioeconomic characteristics and
perceived personnel practices are related to ethics
levels.

4.3 Socioeconomic characteristics and
perceived personnel practices are related to problems
faced by new faculty.
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Independent Variables

Socioeconomic characteristics

Dependent Variables

Developmenl-Orienledness or

-university affiliation
-sex

-age

-education

-father's occupation

\ 4

-fields of study

Perceived personnel practices
-opportunity for two-step salary

increases
-factors resulting in two-step
salary increases

-opportunity for training in

A 4

Value commitment to:
-selflessness

-equality

-change

-commitment to work
-participation

-concern for nation

-result orientation

-tolerance

-aclion propensity/ risk-taking

-economic development

Ethics levels

Thailand
-opportunity for training abroad

-disciplinary action taken

Y

Computed from 10 questionnaire items,

resulting in low, intermediate, and high

- training problem -leadership problem
- motivation problem
-contro! problem - structure problem
- teamwork problem

-organization goal problem

levels
Y
Problems faced f probl
- initiative problem -reward problem - job per se

- succession problem

- personnel selection problem

- interpersonal relationships

- self

Fig. 1 Diagram of hypotheses.

4.4 Socioeconomic characteristics and
perceived personnel practices are related to causes
of problems faced by new faculty

The hypotheses can be shown in fig. 1.

5. Methodology

5.1 Instrumentation

The data gathered for measuring new faculty
's socioeconomic characteristics, perceived personnel
practices, development-orientedness, ethics levels,
problems faced by new faculty and causes of the
problems is carried out via mailed questionnaires in
addition to articles, books and previous researches.

The aforementioned questionnaire is divided into
5 parts: socioeconomic characteristics, perceived
personnel practices, development-orientedness, ethics

40

levels, problems faced and problem resolutions, and
open-ended questions to tap the problems and problem
resolutions.

Questionnaire items on dependent variables- -
development-orientedness, problems faced and causes
of the problems were Cronbach-tested and have a
reliability of 73.3%, 78.4%, and 66.0%, respectively.

5.2 Population and Samples

Population and sample used are almost the same
as those of the previous research, Analysis of New
Faculty Socialization in Thai Public Universities, in
2004. Populations are 1,005 new faculty from
Chulalongkorn University, Mahidol University,
Kasetsart University, and Thammasat University.
This population is further classified into four
disciplinary areas: pure-hard disciplines, applied-hard
disciplines, purc-soft disciplines, and applied-soft
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disciplines. Out of the 1,005 population, 303 samples
stratified by university and disciplinary affiliation are
randomly selected, using Arkin and Coltan's criteria.

5.3 Data and Statistical Treatment

A running of frequency of both independent and
dependent variables is administered in order to see
the distribution of the responses to the questionnaire
items on sociocconomic characteristics, perceived
personnel practices, development-orientedness. ethics
levels, problems and causes of the problems,
including problem resolutions reflected from open-
ended questions. A summary of the said distributions
is presented in appendices 1-6 respectively. With
regards to the relationships between variables, cross
tabulation, chi-square ( x*) and Kendall's tau ¢ tests
have been administered and the results analyzed. A
relationship with a statistical significance of at least
.05 or higher is accepted. And the said relationships
are presented in appendices 7-13.

6. Results and Discussion

Out of 303 samples, 159 have returned the
questionnaires. Majority of the 159 respondents are
from Kasetsart University. Most of them arc female,
aged 31-35, Master's degree holders in applied
sciences, and coming from civil servant family
(Appendix1).

In terms of perceived personnel practices, the
majority of new faculty have no opportunity for two-
step salary increases. Quality of work is perceived
as most important for two-step salary increases, while
quantity of work, initiative, and knowledgeability arc
perceived as important for two-step salary increases.
Overall factors are considered as moderately
important for two-step salary increascs. Furthermore,
with regard to training opportunities, most of them
have had an opportunity for training in Thailand, but
none had for training abroad. Last but not least, most
of them witnesses punishment on the basis of the
severity of wrongdoing (Appendix 2). These findings
provide a useful information feedback that new
faculty's opportunity for two-step salary increases and
for training abroad are still limited, hence should be
expanded. The punishment system is quite fair.

In response to the first rescarch objective in
describing new faculty's level of development-
oricntedness, ethics, and related problems faced and
their causes, the findings of this study can be
concluded as follows. In terms of each individual
dimension of development-orientedness, the majority
of new faculty scores the highest on selflessness and
scores the lowest on cconomic development

o~ o

(Appendix 3). In terms of cthics, the majority score
high on the ethics (Appendix 4). In terms of problems
faced by new faculty in cach individual dimension,
the majority of them perceive initiative problem as
most serious, while leadership problem as least serious
(Appendix 5). This last finding is consistent with the
findings on development-orientedness of Thailand's
clite civil servants (Prachyapruit, 1987). It also
suggests that, like in the civil service system,
improvement of faculty's initiative should be a priority
in faculty development. In terms of the causes of
the problems at the aggregate level, the majority of
the new faculty perceive interpersonal relationships
as most serious, followed by job, while self being least
serious (appendix 6). Therefore, university
administrators may need to figure out better strategies
to promote collegial working environment.

In response to the sccond research objective in
identifying the relationships between socioeconomic
characteristics and perceived personnel practices
(independent variables) and development-orientedness
(dependent variables), findings of this study can be
concluded as follows. Some socioeconomic
characteristics are related to certain individual
dimensions of development-orientedness: University
affiliation, sex, age related to development-
orientedness in change dimension; age and father's
occupation related to development-orientedness in
participation dimension; age and fields of study related
to devclopment-orientedness in the tolerance
dimension; and sex reclated to development -
orientedness in economic development and action
propensity (risk-taking) dimensions (appendix 7).
However, none is related to aggregate/ macro
development-orientedness at a satisfactory statistical
significance (appendix 8). Thesc findings can be
uscful information for considering faculty recruitment
and faculty development based on learnered-centered
philosophy.

Some perceived personnel practices are found
to be related to certain individual dimensions of
development-orientedness: perceived quantity of work
performed and knowledgeability as criteria for two-
step salary increases and an opportunity for training
in Thailand related to change dimension; an
opportunity for training in Thailand relates to
participation dimension: punishment related to
tolerance dimension; perceived quantity of work
performed as a criterion for two-step salary increases
relates to economic development dimension:
perceived knowledgeability as a criterion for two-step
salary increases rclated to concern for nation
dimension; perceived quantity of work performed,
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quality of work performed, knowledgeability, and
overall factors as criteria for two-step salary increases
related to selflessness dimension; and punishment
related to result orientation dimension. These findings
suggest the importance of promotion based on merit
system on new faculty's development-orientedness,
whether the criterion is based on quantity of work,
quality of work, knowledgeability, or these overall
factors. It also reflects the importance of training on
new faculty's development-orientedness, as well as
some relationships between punishment and
development-orientedness (appendix 12).

In response to the third research objective in
identifying the relationships between socioeconomic
characteristics and perceived personnel practices
(independent variables) and ethics (dependent
variable), it can be concluded that: some
socioeconomic characteristics, that is sex, relate to
ethics levels (appendix9). A perceived personnel
practice also relates to ethics, that is, those perceive
knowledgeability as the most important for two-step
salary increases score the highest on ethics (appendix
14).

In response to the fourth research objective in
identifying the relationships between sociceconomic
characteristics and perceived personnel practices
(independent variables) and problems faced by new
faculty (dependent variables), the findings can be
concluded as follows. Some socioeconomic
characteristics are found to be related to some
individual problems encountered by new faculty: Age
and education level related to personnel selection
problem; father ‘s occupation related to motivation
problem; university affiliation, age and father's
occupation related to initiative problem; field of study
related to teamwork problem; age related to
leadership problem; father's cccupation and fields of
study related to organization goal problem; age
related to reward problem (Appendix 10). These
findings signal administrators attend to differences
among individual new faculty.

Some perceived personnel practices are found
to be related to some individual problems encountered
by new faculty: punishment related to personnel
sclection problem: perceived quantity of work
performed, quality of work performed, initiative and
knowledgeability, overall factors as criteria for two
step-salary increases and punishment related to
structure problem; perceived quality of work
performed, initiative, knowledgeability, overall factors
as criteria for two-step salary increases and
punishment related to motivation problem; opportunity

for two-step salary increases, perceived quantity of
work performed, quality of work performed, initiative,
knowledgeability, overall factors as criteria two-step
salary increases and punishment related to teamwork
problem; opportunity for training in Thailand and
punishment related to leadership problem; perceived
quantity of work performed, quality of work
performed, initiative, overall factors as criteria for
two-step salary increases, opportunity for training in
Thailand and punishment related to succession
problem; perceived quality of work performed,
initiative, knowledgeability as criteria for two-step
salary increases, opportunity for training in Thailand,
and punishment related to organization goal problem;
perceived quantity of work performed as criteria for
two-step salary increases and punishment related to
reward problem (appendix 15). This finding reflects
that despite the use of merit system, considering
quantity, quality, initiatives, knowledeability as criteria
for two-step salary increases, many individual
problems that new faculty encountered still persist.
Therefore, further in-depth institutional research may
be needed to find the loophole in existing promotion
and reward system based on merit system in order
to better design an effective promotion and reward
systems that are appropriate for cultures of higher
education and individual academic institutions. It also
confirms the importance of training and punishment
in modifying human resource behaviors.

In response to the fifth research objective in
identifying the relationships between socioceconomic
characteristics and perceived personnel practices
(independent variables) and causes of problems
faced by new faculty (dependent variables), the
findings can be concluded as follows. Some
socioeconomic characteristics are found to be related
to causes of problems encountered by new faculty:
university affiliation related to job related problems;
age related to interpersonal problems; father's
occupation related to self problems (appendix11).
These findings confirm the importance for
administrators in recognizing differences among new
faculty.

Some perceived personnel practices are found
to be related to the causes of problems faced by new
faculty: perceived quantity of work performed as a
criterion for two-step salary increases and punishment
related to job related problems; punishment related
to interpersonal relationship problems: perceived
overall factors as criteria for two-step salary increases
and punishment related to self problems (appendix
16).
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7. Recommendations

Based on above findings, some implications for
institutional practices and future research are
suggested: In terms of recommendations for
institutional practices, firstly, opportunities for training
abroad should be expanded for new faculty. Faculty
developers and administrators should give priority to
developing faculty's initiative and collegial working
environment. Second, in implementing any faculty
development intervention or institutional policy, faculty
developers and administrators should take into
account differences among individual new faculty.
Third, to encourage new faculty' development-
orientedness and ethics, while alleviating their work
problems, fair treatment in the promotion, reward,
and punishment system need to be in place. However,
the terms fairness can vary by the beholders.
Therefore, individual universities need to further
conduct institutional rescarch to develop rewarding
and punishment systems that are accepted in their
university communities as fair and effective and serve
their institutional missions well.

In terms of suggestions for further research,
there are a lot of terra incognita on new faculty in
Thailand, namely: (1) new faculty’s workload
requirement and reward systems; (2) new faculty
and issues on gender and diversity; (3) recruitment
and selection of new faculty: (4) new faculty and e-
learning - -to mention but a few.
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Appendix: Summary of Findings
Appendix 1: Summary of the distribution of socioeconomic characteristics of new faculty:

1) University Affiliation: Those from Kasetsart University account for the highest percentage (33.30%)
2) Sex: Most of them are female (58.50%)

3) Age: The age group of 31-35 years accounts for the highest percentage (42.10%)

4) Education level: Most of them have earned as M.A. degree (50.64%)

5) Father's occupation: Most of them come from civil servants families (32.27%)

6) Ficld of study: Most of them belong to applied sciences (40.30%)

Appendix 2: Summary of the distribution of Perceived Personnel Practices of New Faculty:

1) Opportunity for two-step salary increases: Most of them have not had such opportunity (73.43%).

2) Importance of quantity of work performed for two-step salary increases: Most of them consider
quantity of work performed as important (3 out of a scale of 4) for two -step salary increases (47.72%).

3) Importance of quality of work performed for two-step salary increases: Most of them consider
quality of work performed as being most important for two-step salary increases (47.06%).

4) Importance of initiative for two-step salary increases: Most of them consider initiative as important (3
out of a scale of 4) for two-step salary increases (35.95%).

5) Importance of knowledgeability for two-step salary increases: Most of them consider knowledgeability
as important (3 out of a scale of 4 for two-step salary increases (41.17%).

6) Importance of overall factors for two-step salary increases: Most of them consider overall factors as
moderately important (2 out of a scale of 3) for two-step salary increases at a moderate level (71.90%).

7) Opportunity for training in Thailand: Most of them have had an opportunity for training in Thailand
(86.08%).

8) Opportunity for training abroad: Most of them have not had such opportunity (64.2%)

9) Punishment: Most of them witness punishment in accordance with the severity of the wrongdoing
(52.60%).

Appendix 3: Summary of the distribution of individual dimensions of development-orientedness of new faculty

Most of them consider selflessness as being the most important; economic development, the least;
while all other dimensions are somewhere in between, as shown below:

Development-orientedness dimension X Rank

{Most important)

1) Selflessness 3.66 1
2) Equality 336 2
3) Change 3.31 3
4) Commitment to work 324 4
5) Participation 3.15 5
6) Concern for nation 306 6
7) Result orientation 298 7
8) Tolerance 281 8
9) Action propensity (risk-taking) 260 9
10) Economic development 211 10

(least important)

Appendix 4: Summary of the distribution of ethics levels.
Most of them possess the highest on ethics levels (51.60%).
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Appendix 5: Summary of the distribution of problems faced by new faculty in each individual dimension.
Most of them consider initiative problem as the most serious problem: leadership problem, the least;
while all other dimensions of the said problems are somewhere in between, as shown below:

Problem dimensions X Rank

{(Most serious)

1) Initiative problem 320 1
2) Training problem 3.17 2
3) Motivation problem 3.00 3
4) Control problem 289 4
5) Teamwork problem 273 5
6) Personnel selection problem 271 6
7) Structure problem 268 7
8) Succession problem 243 8
9) Organization goal problem 222 9
10) Reward problem 2.13 10
11) Leadership problem 1.78 il

(least serious)

Appendix 6: Summary of the distribution of causes of problems faced by new faculty at the aggregate
level.

Most of the new faculty perceive interpersonal relationships as the most serious causes of problem
(X =2.99), followed by job itself ( X =2.95), while self as the least serious( ¥ =2.50)

Appendix 7 : Summary of the Relationships between socioeconomic characteristics and each individual
dimension of development-orientedness - - only the relationship between variables which is
statistically significant at .05, the least or higher will be reported (*= at .05; **=at .01) :

e df tau c
1) Change by university affiliation: 18.57* 9 -
- Change by sex 12.96%* 3 -

- Change by age - - 0.11*

2) Participation by age - - 0.13*
- Participation by father's occupation 32.88* 21 -

3) Tolerance by age - - 0.13*
-Tolerance by field of study 28.63** 9 -
4) Economic development by sex 9.36* 3 -

5) Action propensity by sex 9.94* 3

Appendix 8: Summary of the relationship between socioeconomic characteristics and aggregate/ macro
development-orientedness.

Sacioeconomic characteristics were not found to be related to aggregate/ macro development-
orientedness.

Appendix 9: Summary of the relationship between socioeconomic characteristics and ethics level

¢ df tau ¢

- Ethics levels by sex 5.20* | -
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Appendix 10:

Summary of the relationship between socioeconomic characteristics and each individual
problem faced by new faculty

e df tau ¢
() - Personnel selection problems by age - - 0.13*
- personnel selection problems by education - - 0.12*
(2) - Motivation problem by father's occupation 30.86* 21 -
(3) - Initiative problem by university affiliation 14.74% 9 -
- Initiative problem by age - - 0.12%
- Initiative problem by father's occupation 39.00* 21
(4) - Teamwork problem by field of study 23.30%* 9 -
(5) - Leadership problem by age - - 0.15*
(6) - Organization goal problem by father's occupation 31.27* 21 -
- Organization goal problem by field of study 15.14* 9 -
(7) - Reward problem by age - - 0.15*

Appendix 11:

Appendix 12:

Summary of the relationship between sociocconomic characteristics and causes of problems
faced by new faculty

¥ df tau ¢
1) Job by university affiliation 16.08%* 9 -
2) Interpersonal relationship by age - - 0.09*
3) Self by father's occupation 30.65 21 -

Summary of the relationship between perceived personnel practices and each individual
dimension of development-orientedness

X df tau ¢
(1) -Change by quantity of work performed - - -0.12%
- Change by knowledgeability - - -0.12%
- Change by opportunity for training in Thailand 10.76* 3 -
(2) -Participation by opportunity for training in Thailand 7.92% 3 -
(3) -Tolerance by punishment 11.00% 6 -
4) -Economic development by quantity of work performed - - -0.11%*
(5) -Concern for nation by knowledgeability - - 0.11*
(6) -Sclflessness by quantity of work performed - - 0.15%%*
- Selflessness by quality of work performed - - 0.13%*
- Selflessness by knowledgeability - - 0.15%*
- Selflessness by overall factors for two-step salary increases - - 0.13*
(7) -Result orientation by punishment 1242 6 -

Appendix 13: Summary of the relationship between perceived personnel practices and aggregate dimensions

of development-orientedness

¥ df tau ¢

- Aggregate dimensions of development-orientedness by

an

o
[

opportunity for two-step salary increases 6.08%*

46
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Appendix 14:

Summary of the relationship between perceived personnel practices and ethics levels.

3

X

df

tau €

-Ethics levels by knowledgeability -

0.20%

Appendix 15: Summary of the relationship between perceived personnel practices and each individual

problem faced by new faculty.

X df lau ¢

1) -Personnel structure by punishment 12.84* 6 -

2) -Structure by quantity of work performed - - -0.16*
- Structure by quality of work performed - - -0.16*
- Structure by initiative - - -0.01*
- Structure by knowledgeability - - -0.12%
- Structure by overall factors for two-step salary increases - - - 0.12+*
-Structure by punishment 27.04% 6 -

3) -Motivation by quality of work performed - - - (0.23%*
- Motivation by Initiative - - -0.14%
- Motivation by knowledgeability - - -0.12%
- Motivation by overall factors for two-step salary increases - - -0.16*
- Motivation by punishment 20.01%#* 6 -

4) -Teamwork by opportunity for two-step salary increases 9.10* 3 -
- Teamwork by quantity of work performed - - -004*
- Teamwork by quality of work performed - - - 0.24%*
- Teamwork by initiative - - -0.17%
-Teamwork by knowledgeability - - -0.14*
- Teamwork by overall factors for two-step salary increases - - - .19
- Teamwork by punishment 16.78* 6 -

5) Leadership by opportunity for training in Thailand 10.59* 3 -
- Leadership by punishment 17.04%* 6

6) -Succession by quantity of work performed - -0.12*
- Succession by quality of work performed - -0.18%*
- Succession by initiative - -0.12%
- Succession by overall factors for two-step salary increases - -0.13*
- Succession by opportunity for training in Thailand 8.38* 3 -
- Succession by punishment 24.88%* 6 -

7) -Organization goal problem by quality of work performed -0.12%
-Organization goal problem by initiative
-Organization goal problem by knowledgeability - -0
- Organization goal problem by opportunity for training in Thailand 8.49*% 3 -
- Organization goal problem by punishment 25.28%* 6 -

8) -Reward by quantity of work performed - - -0.12%
- Reward by punishment 17.96%* 6 -

Appendix 16: Summary of the relationship between perceived personnel practices and causes of overall

problems faced by new faculty

¥ df tau ¢
) - Job by quantity of work perforimed - - 0.09*
2) -Job by punishment 16.52*% -
3) - Interpersonal relationship by punishment 12.96% -
4) - Self by overall factors used for two-step salary increases - - 0.14%
5) - Self by punishment 16.38* -
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The Proposed Model for Development of Organization Management in

Office of the President, Srinakharinwiroj University

JUAT IVWTSHY

Winida Jiaranai

Abstract

The purpose of this study was to identify the present problem in organizational management in the
president office at Srinakharinwirot University and to form a structure and a functional model for organizational
management in the president office at Srinakharinwirot University. The results of the research are as follow:
1. The studied problems of organizational management in the president office at Srinakharinwirot
University in the present time, rated by the principles of good governance in 6 fields of interest; law, merit,
participation, transparency, accountability and value added, are shown to have some problems in each field
and in all fields, higher than the rating scale set of 3.00 and significant at .01 as observed by the 265 personnels.
2. A model for organizational management in the president office at Srinakharinwirot University by
integrator of structure and empowerment, which were rated by 12 specialists in the 4 subject of the

organizational structure, the organizational management, line of command and authority of the cluster.
3. All 284 personnels agreed on the model of organizational management in the president office at
Srinakharinwirot University by integrator of structurc and empowerment with the rating scale higher than the

rating scale set of 3.50 and significant at .01.

Key word: Cluster, The structural and empowerment integration
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