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Cross - cultural Receiving of Thai Youth and Thai Youth Ethics States

in Context of Borderless Communications
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Abstract

This research aims to study the relationships between cross - cultural receiving of Thai youth and Thai
youth ethics states, analyses impacts of cross cultural receiving on Thai youth ethics problems including to
consider the ways to solve these problems in context of borderless communications.

Data collection using stratification random sampling method and 1,649 youth from 7 provinces in 4
regions including Bangkok being collected. The study used factors analysis technics and multi variate analysis
to considers impacts of cross cultural receiving(through multi medias), social disembedded, modernization,
consumerism, and child rearing practices on Thai youth ethics.

The findings of this study were:

1) Television and radio dependency , effective person , and hi-tech communication factors,which
were some factors of modernization, were positive influence on supportiveness.

2) Love and support rearing practice had positive impact to appreciate and sincere, supportiveness
, and moderate Factors.

3) Pop music, European soccer programs had negative relation on mediation on learn /work,and
supportiveness respectively.
4) Social norms disembedded factors had negative influence on every factors of youth ethics in this
study.

This study suggested that:-

1) Parents and related organizations had to aware the negative impact of social norm disembeded
on youth ethics conditions, especially the generous mind factor which being effected by several independing
variables.

2) Consult and Inform youth to concern negative influences of Cross cultural factors , those are
European soccer and pop music on moderate factor and supportiveness factor.

3) Bearing love and support child rearing practice to insist negative social disembedded on youth

ethics especially on supportiveness , and also take care rearing practice.

4) Return to religious was the crucial solution to protest negative impact of globalization including

cross culture - the world need "Promvihansi", according to Sulug Sivaragsa.
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