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Learning and Adaptation for Developing Quality of Life of Women Labors Who Got

Textile Products and Clothes for Work at Home
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Abstract

The objective of this study were to determine the behavior of times use in daily life of women labors
with take home job, learning styles, work adaptation, health care and receiving of news and informations to
improving their life. The last objective was to determine situation of working at home, to predict the employment
trends and find guidelines for improving potential of women labors with take home job. In the first and second
objective the sample used were 520 women labors who got textile products and clothes for home-work. Those
women lived in Bangkok and its vicinity and other provinces in 4 parts of Thailand . Datas were collected by
questionnaires and analyzed by descriptive statistic such as, mean, cross tabulation and graph. For the last
objective, in-depth interview were conducted with entrepreneur, group leaders of women labors with take home
job and officers in related organizations.

The findings were as follows :

1. Almost of women labors who got textile products and clothes for take home job worked everyday
in a week. In 24 hours in the day, they used times for 4 activities; take care themselves, working in occupation,
production for family members and recreation for about 9.96 , 9.56 , 3.02 and 1.45 hours or about 41.5% ,
39.9% , 12.6% and 6.0% of all times respectively..

2. The differences of age, marriage status and children in family made the women labors with take
home job had different times use patterns. In normal working time, they used 9.15 hours per day, and longer
working time 13.3 per day in rush hours working. In rush hours,the woman labors who were single or married
with young age had more working times than old women labors (14 hours per day and 11-12 hours per day
respectively).

3. Participation rate in take home job, both routine and extra job, in normal times, It started at 6 a.m.
and always higher until 11.30 a.m., then lower, after that it changed to high again at 12.30 p.m. and always
higher until 3.30 p.m., then gradually lower and it would be high again in evening between 06.00 - 09.00 p.m.
In rush hours working , the participation rate in job was higher than normal times for ever period , especially at
06.00 pm and after that . About receiving of news and entertainment , the women labors use time for this
activity by television between 04.30 - 11.00 p.m., especially 07.00 - 08.30 p.m. while in working period they

used radio for received news and entertainment.
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4. The women labors had learned about gob from their experience in dressmaking and training from
relate organizations. Almost of leaders of women labors wear veteran with ever been employee in garment
factory.

5. The woman labors who got job for work at home with extra job did not have problems for adaptation
when the job had suspended . In the other hand , who got job for work at home with routine job must find other
job , such as working in agricultural. About healthy , many women labors used masks for protected dust and
wear shoes when they used sewing machine but some of them stilled neglect though the officers of relate
organizations would like to suggest them about healthy.

6. Working at home still important and run in conjunction with business of establishment . However
entrepreneurs always need quality of product , shows that the women labors must be increase skill for
produce a quality working and support several works , that affected on more revenue of family and a good

quality of life. Wherewith the relate organizations always support and encourage to women labors.
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Leadership, Organizational Culture, Workplace Spirituality and Organizational Engagement

of Manager of Advanced Info Service Public Company Limited

o o £ A a ) ¥ a 4 a 2)
DIIAN LWHINUT T IQ@ANIDU AR

Thunvarat Purewanich” Rattigorn Chongvisal”

Abstract

The objective of this research were to study the level of Leadership, Organizational Culture, Work-
place Spirituality and Organizational Engagement of Manager, relationship between Leadership, Organiza-
tional Culture, Workplace Spirituality and Organizational Engagement and whether Leadership, Organiza-
tional Culture, Workplace Spirituality could predict Organizational Engagement of Managers of Advance Info
Service Public Company Limited. Samples were taken from 215 Managers. Research measurements used in
collecting data were 5 questionnaires which were Personal Data, Leadership, Organizational Culture, Work-
place Spirituality and Organizational Engagement. Statistics analyzed were frequency, percentage, mean,
standard deviation, Pearson's product moment correlation coefficient and enter multiple regression analysis
which analyzed by statistical package for social sciences computer program. The results show that 1) level
of Leadership, Organizational Culture of managers, Workplace Spirituality and Organizational Engagement of
managers were also high level. 2) Leadership of managers had a positive relationship with Organizational
Engagement at .01 level of significant (r=.428) 3) Organizational Culture of managers had a positive relation-
ship with Organizational Engagement at .01 level of significant (r=.669) 4) Workplace Spirituality of managers
had a positive relationship with Organizational Engagement at .01 level of significant (r=.609) 5) Organiza-
tional Culture and Workplace Spirituality could predict 49.4 % of Organizational Engagement of managers of
Advanced Info Service Public Company Limited at .001 level of significant (r=.708).

Key Word: Leadership, Organizational Culture, Workplace Spirituality, Organizational Engagement, Manager
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Psycological Factors of Success of the independent hotel entrepreneurs :

Phase 1 : strategic processes, human capital and administrative styles
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Abstract

The objective of this study is to investigate the characteristics, relationships and predictive power of
the strategic processes, human capital and administrative styles of the independent hotel entrepreneurs in the
most successful tourist districts of Thailand. The sample is composed of independent hotel entrepreneurs
who are willing to cooperate with the project. The research conduct an opportunity sampling by using Yamane's
statistic method. The project covers 6 regions and 13 provinces which are considered the most successful
tourist areas by our criteria such as they must be in business for at least 3 years. The number of hotels being
studied are 541 cases in total. Among them, 378 cases are run by the entrepreneurs themselves and the rest
of the 167 cases are run by the CEOs who are hired to run the business. The entrepreneurs invest, control and
set up the policies then let the CEOs run the business. The research project collects data during the period
from October 2007 to September 2008 which was prior to the global recession crisis that started in the USA.
and expanded world wide. The project was also conducted prior to the political protest in Thailand which
culminated in the closing of the Suwannaphoom airport in Thailand. The instruments being used in this study
are individual structured interviews and questionnaires which compose of entrepreneurs’ self-report and inter-
viewers' evaluations. The statistical analysis tools being used are frequency, percentage, mean, standard
deviation, Pearson's Coefficient of Correlation and Stepwise multiple regression analysis. The findings are as
follows:

Most entrepreneurs employ the strategy of critical point planning and have high level of success.
They are mostly self-employed and most of them hold an undergraduate degree. They have medium level of
professional skill and administrative experiences. The entrepreneurs who run the business by themselves are
likely to employ critical point planning as a strategy while most CEOs use complete prior planning. As for other

strategies, the self-employed entrepreneurs and the CEOs do not differ in the employment of them as well as
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do not differ in-terms of success which means they have been all successful in conducting businesses. They
also have the same level of education since they all have a bachelor's degree. However, there are some
differences which are the CEOs have more administrative experiences and higher professional skills. More-
over, administrative styles mark some different results in Parts and Provinces conditions.

The results of the relationship are the success of the business is positively correlated with the strat-
egy of complete prior planning and is negatively correlated with the reactive strategy. These factors can
predict the variance of success in business administration. As for the two different administrative styles, i.e.,
the self employed and employment of CEOs they both have been successful. However, among these suc-
cessful administrators, the CEOs tend to employ complete prior planning strategy as well as having higher
professional skills and more administrative experiences. As for the critical point planning strategy the CEOs
use this strategy less frequently than the self-employed entrepreneurs. As for the moderately successful
businesses, the CEOs tend to employ the strategy of complete prior planning and have higher professional
skills than the self-employed entrepreneurs. In addition, the CEOs have less frequently used reactive strat-
egy. It has been discovered that the details and the results of the relationships have specific characteristics

because they are conditioned by the context of each tourist area.
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