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Problems and Effect of Myanmar Labor in Fishing Area of Prachuap Khiri Khan Province
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Abstract

The research has the following objectives (1) to identify social problems and effective of Thai community
and people in the areas where Myanmar labor lived; (2) to find the way to create the efficiency policies or
measure for problem solving.

The research employed a quantitative research method. In-depth interview were coducted with 25
agents of government sector, private sector, and people in the areas. Myanmar labors were both legal and
illegal migration. They worked in fishery, agriculture and other careers (e.g. maid and unskill labors). The
existing of Myanmar labor caused benefits and bad effects. For the benefits, they were compensated labors
in fishery and agriculture which Thai laborers didn’'t want to work. The economic system of Prachuap Khiri
khan province was also well developed by existing of Myanmar labors. In contrast, the bad effect of them
caused the social problems i.e., criminal problems, public health and environment problems, and problems of
entourage Myanmar labors.

Thus, the way for solving of Myanmar labors' problems should be cooperated idea and finding the way
to create policies to prevent and solve this problem from government, citizen and private individuals. The
policies from this research can divide into two parts. First, the policies for solving in locality that cooperate and
manage by local organizations for example, giving specifically alien labor living areas, giving education, and
creating the common sense of officials who work about prevention and defeating must be serious working and
not corruption. Second, the national policies decide from government and relate ministries such as Ministry of
Labor, Ministry of Public Health and Provincials Administration. Anyway, the government must be use idea
and concept of policies to create policies from suggestions of people in the areas, police, solder, administration
officers, and public health officers. Moreover, the enactment alien labor policies are holding to correct, truth
and fair. The policies that are changed should be realizing the national benefit at the first.

Keywords : Myanmar labour, social problem
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