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An estimation of values of international trade in
health and education services of Thailand
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Abstract

The study aims at estimating the values of the international trade of health services and education
services of Thailand. Secondary data were gathered from the Department of Business Development while
primary data were collected from some private hospitals and private educational institutes offering courses
conducting in foreign language. The study finding indicates that the export value of health services is 22.569
billion baht in 2011. The import value of health services is just 1.464 billion baht. This results in a trade surplus
of 21.105 billion baht. The effect of the liberalization of the health services in Thailand will cause the export and
import of health services in the future to soar to 23.096 and 1.477 billion baht, respectively. The trade gap
widens to be 21.619 billion baht (a rise of 514 million baht or 2.4%).

The export of education services is valued at 23.637 billion baht. The import of education services is
worth of 42.536 billion baht. A trade deficit of 18.899 billion baht is made. The impact of the liberalization of the
education services will lead the export and import of education services in the future to go up to 23.909 and
42.661 billion baht, respectively. The trade deficit is reduced by 18.753 billion baht (a decline of 146 million baht
or 0.8%).

More export of health services can be achieved by the government’s support on improving the
international competitiveness of private hospitals through expanding cross-border supply of health services,
which is made possible by upgrading their information technology and communication skills. Additional value of
education services can be acquired by the government’s assistance on encouraging foreign students attending
private schools and universities in Thailand. When Thailand liberalizes her health and education sectors in the
near future, the government should devise strategies to get private hospitals and educational institutes access to
their targeted patients and students in foreign countries. Private hospitals and educational institutes need the
development of their website with a global standard. Thai public officials working overseas play role as trade

representatives for private hospitals and educational institutes.
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Succession of Office in Thai Family Businesses

luasum TongidaAna (enuBa:)®
Natenapha Wailerdsak (Yabushita)

UNARED

qﬁamaum%’ﬁadaumnLﬂumaaﬂulmm%amﬂ%‘u Lﬂué’nwm:maoqsﬁaﬁﬁﬁw%waLLatwaﬁfmmnﬁqﬂ’[umim
ngunulng Huiuissddyesnsimuiiasgia LLa:qmmmﬁmaaﬂi:mmimﬁaomﬁaﬂwﬁu unAafAnE
é’mﬂmtmsﬁwammwmﬂuﬁjﬁﬂ (leadership succession) maaqsﬁaﬂiam%ﬂwﬂ %aﬁaLﬂuﬂﬁﬂﬁf’]ﬁmmaomsagiaﬂ
URZN9ANS9BEIDIGINIATEUAT Tasn13s1r9desnd @NUNENaLATUY) a10UU uazn1IiuNeafurUsEIAY
POIUIHN/FININAN wamﬁ%’ﬂmauﬁﬁmu'jﬁﬁqiﬁamam%’ﬂmﬂd’aumnﬁﬂé’oagj’[ui;uﬁwi'flmi' favinduiuduvinig
Wonaaelugud 3 niali uazduwalialunisreunudengfunandenagns iendnidssaadautislunsounsn
penals

Abstract

The family business, mostly owned by Chinese-Thai families, has been the most powerful and dynamic
form of enterprise among business groups in Thailand, as well as the vital engine for the economic development
and industrialization until the present. This article examines the characteristics of leadership succession in Thai
family businesses, which is the essential element pertinent to the survival and persistence of family business, by
surveying nationality (surname and Chinese surname), generation, and the succession of key management
positions in the core businesses/companies. The results will give the answers of which generation most of Thai
family businesses have belonged to; have they already faced with the problem of third generation decline; and

how they have strategically planned for leadership succession to avoid the family conflicts.
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Tugaan 15 Piikuan fdsuldfnuuaide
L’r“imﬁuqiﬁamam%’ﬂm wazunumisiaeiAsugialng
Tughensunazndsinganisaiiasugiall 2540 Tniug
ARDANIIIRINIATOVATY (qsﬁa/u%ﬂ’mﬁmauﬂ%’a
Tmmauﬁ’awﬁomaumm) (family-owned business
enterprises) ﬁadaumnLﬂumadﬂu\lwm%amﬁu
Lﬂué’numwaoﬁqiﬁaﬁﬁﬁw%waLLazwaﬁ’mmnﬁ'qﬂ

o a

Tuussangunulng (ﬁoﬂsznauﬁwnajuvguigamwﬁa
NUNUEINIATOVATY WazngunuuIEniue1f)
(Wailerdsak, 2008) ﬁawuﬁndw‘[umm:ﬁmwgﬁa
va9dszinalnefivia mmﬂnuﬁmiﬁmmamomtﬁm
gananseuaililiantuinas visuanaaisllaiungug
2p9seinAns TuAn wandusnefian1siiula uanuous
5309 uazdvaaduiluilasddyzesnmisimunassgia
LLazqmmwnﬁumﬂmmLﬁaomauﬁoﬂﬁﬁu (Suehiro
and Wailerdsak, 2004 ez Wailerdsak and Suehiro,
2010)

N328181INTUATNINAIUIINGINIATEUAT)
Tnatdu waninfioanldsunisaduayudeulouizan
F3u1a NIEUUAYUNIINITIEIUIINEUIAI TS
uaznsINUIDL IR ALt “n1sufzu/nsuiy
Tasva$1ensuins” Tudrusieg anelungugsiaies
fofussdusznouddgbeiithlyganusdiia defidens
ﬂ%’uiﬂim%wmsﬁaﬁmﬁaﬁmsLﬂﬁﬂujuﬁu%mi
ATAUATY (LHU miﬁaé'?w%ﬂ’mamuw%aiaaéa) 19Uy
Tasea319n1305M15 (18U N1STALKUN/ENeY MBgINa)
mﬁmuvguﬁw%%miﬁwmmnma (U Aa1Aiu ul
Wufsrunanuaaiiunia Syndicate loan) WAZNNS
31\1LquWﬁumm%“wmnimguﬁmﬂuaaﬁni nanfe §3na
asoualnefiannisadmurfuiilosdanly Tulsa
Iﬂi\‘m%’NLLUU%\‘iLﬁNﬁLﬁﬂzﬁﬁuiﬂﬂﬁ"ﬂﬁ’j’]Lﬂuﬁqiﬁmmuﬂﬂ
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mmJ&"ﬂumJawmamwmmﬁaua;jl,aua (Suehiro and
Wailerdsak, 2004 wag Suehiro, 2008)
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2. NUMUITIUNIIN (Literature
Review)

é’uﬁﬁaﬂmmﬁﬂﬁ’tymaomiﬂ"ﬁdagjLLa:nﬁ
ﬂ’muwmqiﬁﬁ)mawﬁaﬁ?u ag}'ﬁ’jﬂmiﬁumamqsﬁa
avilgagnesuiunels defidafiunun1sinTonsa
HRUnea (successors) n3olaitiuiey Mary B. Rose
A1an31915861udsEIRAanTgIN RN INE 1§
Lancester U53tu13n19viis&a1309 Family Business
(1995) N&1YIN “aLIIUKUNTRUNBAGINIATEVATIDEN
avassdlinTelitu usumdniifuimsasdosnssih
fredndunrauisnsidugdsznaunis Foganlaud



nsdeAIednglnianld” LLa:ﬁdﬂﬁmnﬂiﬁumamqsﬁa
LilgnssuneaduninioesusimnieiedeSuuindu
usiidunisfunaaadnuidudii (leadership succession)
LAYz fBIin15ANIGULNULATNBI LU EL1) (Rose,
1995, 1. 129)

ynr “n1afunenianis” An1sinaniansal
fusesan Tasdealesfiunisifeonsaisaesnuisnly
Yszinasengeidavatuani3sei 19 MiFanfudn
“l5Ad9nge (The British Disease)” lapainifanand
funaadunina1nin UYszinadenguliaiuisaiamn
Tﬂ‘saﬂ%wu%ﬁmﬁnﬁqsﬁaﬂi@ﬂﬂ%’;ﬁ%anuﬁﬂudauqﬂﬂa
(personal capitalism) Iﬂgu%ﬁmumﬁuﬁuﬂnmqmﬂu
191989 (ownership) 8BNIINNITAIVAN (control) 16
Femsedudraufudszinaanigoininiuazionsiu
filasva¥ou3sniidiaunslugussmadtalns (modem
corporation) nianuilsufuinis (managerial
capitalism) ﬁﬁmmanmmLi“JuLfTwwaaLLa:msmuqu
pananfustedaian §uinisiesdnililgaulu
asauAIdudaIuANNITUIITTBILTEN Fefoiiu
Hasparduiinansulisesdssmad narefudssina
NmsuIINNLATEg iUz adenguluiaifeun
(Chandler, 1976 s Payne, 1984)

upnanil 73N19AT9UATITRIUTTINADING S
TuasTaiiu ETaagaLﬁuﬁmsf&"muﬁum%’wﬁtﬁaﬂ‘sam%”a
LLa:daﬁiaTﬁngnwmuLmﬁ”’u FaneENnANLABINIg
gaiiedunanisaiuan dldgusznaunisdings
‘Ls\ins:ﬁa%a%uﬁ%amﬂuL%f'aamiwﬁm N199AIINUNY
waznsuIMng daflu 3 ﬂaﬁaﬁwﬁm‘lunﬂi’ﬁaﬂaﬂﬁunué’u
NAINNITUTENTAINIUIALRLNITHANTUAIAUDENS
(economies of scale and scope) mBGQiﬁQIu’ﬁadﬂﬁi
ﬂfgj‘a’ﬁqmamnﬁm%aﬁ 2 (Chandler 1990) 53fi9
ﬂ‘saum%’aﬂ’ognuao'jﬂLﬂumnaq%’nﬁﬁﬂu (conservatism)
LALAIMAY (backwardness) ﬁ'ﬂﬂn’hﬁuﬁqiﬁamam%
ﬁn%gcyLﬁﬂwé’ﬂumﬁumﬁauaaﬁn‘svgm aseiifing
\WaBuiu (Rose 1993)

LﬁmLf‘iaoﬁuﬁmmnﬁmﬁsuju faunfguiiiu
ﬁi”ﬂﬁuamauwiwmﬂ 138031 “mmﬁammﬂug’uﬁ 3
(third generation decline)” iU “yALAUUFAX Fulasu
(Buddenbrooks syndrome)” Tay David S. Landes
ANAIEAI19198R UYL TRATATDDINNIINYINY
George Washington l#a33a13u181309n191donaans

Tugui 3 1 “qsﬁamam%’ariaﬁ”’aﬁanﬁ"’ﬁumﬁaﬂLL‘N
ﬁuma‘laﬁa\jaﬁﬂujudaﬁg\i wazWaunldgsfaivle
(grow) ﬁiamTug"uﬁ 2 LWHUINVLIUAINTT (prosper)
ﬁjn’a@?@‘[ujuLL‘mu‘flu@’lﬁanQﬁwammzwuuﬂnﬁmmumo
LLﬁiLﬁﬂﬁ\‘l‘éuﬁ 3 usvtiuaalauazindgpnuvensiiu
HUsznauscAayg anav amﬁnmaum%ﬂujuﬁ 3
£1921AANNFINITOLUNITUSNIT DIAANNANIE AN
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assuasalufige 138031 aunignusesdingsia
ATDUATA (family business life-cycle)” (Landes, 1965,
pp. 563-564) “’5\1auuﬁgmﬁaaﬂﬂﬁmﬁmﬁﬁé’mﬁmi
9839 (survival rate) fish 30229830 (lifespans) fid
’naaqﬁamam%’aﬁmtﬁuﬁ"ﬂﬂ fufipenianadnuenn
ai’wmn‘[un'ﬁﬁwamﬁqiﬁamnjuwﬁﬂﬂﬁnju Wingann
ﬁﬁumﬁmmqsﬁaﬁlﬂiaﬁugo N9 URBUKURIZDIENIW
winday N1TdutpreeaNdnATauASIlaensTiUY
vHudiu (Church 1993)

fuyALAULIAR Fulpsaiu mans19138 Rose
B. Mary l§thwura1nuafisnsdodvaavlsda suil
(Thomas Mann) WnUssAuss1teaIdutiiges
s199alutdadutssunssnluld m.f. 1929
1389 “Buddenbrooks: The Decline of a Family”
Fafuuafisnsrsuinsiansian fAuaasdenisanaany
2799AT0UATIYALAUD AR AL AT RIE RGBT
(Luebeck) Ussinaieassiu 279An3389 19 fidunan
qsﬁaﬂiam%’a‘lmﬁm 43U wena i AERI19138 Rose
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W& (mature family firm) %mminﬁﬁoaglﬁashoé’aﬁu
efipsinsdunanfanisesnediuszdndnw wu THszuu
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meritocracy, or meritocracy within the family) Faviane
ﬁamnﬁanr?au’ﬁuwammnm‘lumam%’aﬁﬁmmmmm
IG]FJE]’WLﬁﬂLQH&iﬂQﬂi‘Uﬂﬂﬂl&Iﬂﬁi%ﬂ’)’]NE\I’]N’ﬁﬂ “IDNIN
flalaiiiNeane ﬁﬁ”aaﬂasﬁ"unaqwﬁnm,l,sia@i”’mﬂﬂamﬂuan
asauAIfidauasnsalidnanusnis Tnsendaede
nin"iﬁnmmaaQﬂs:naumiﬁqiﬁaﬁmﬂuﬂi:mﬁa"anqu
Wosdliiumnaddmasnisudens “fudmslugius
fdoo1En” ﬁLﬂuqﬂﬂanwuan’nmmam%’alﬁwaaé‘nﬁaﬂ
(Rose, 1995, p.137 Lac p.140)
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5nf]cgmwﬁoﬁﬁqiﬁﬁ)mam%’aﬁmLw%muazsjamn
Waq ﬁ’uﬂ@mmﬂﬁammﬂ‘[ujuﬁ 3 fifle nIsiagutiede
N3N wazANTALENTaINITRUNEASIUIINITUINIS
nmelunasauas LﬁaﬂﬁaﬁdLﬁﬂ‘ﬁ%ﬂﬁ%ﬂzuﬁidna’uﬂﬁﬂu
Ju azﬁﬁlﬂéjmmﬁammL‘J“;Jul,#”rmaaLmtzmmﬁoﬁami
FoanmsAnulusfinvosiszinaanigaininn dulde
wazinmald (1u ngugule) Wudflmmqﬁﬁﬂﬂgmi
Lﬁ'auamﬂw%ammmnLmnmaoﬁqiﬁaﬂiaucﬁaﬁwmuﬁu
(Suehiro, 2006)

nsilgsnamsauain “@oauiu” agvesing
dau‘[mﬁﬁ’u finnsfnsanudtminalnnidszseday
#173u meldszuuasauaiifitenndreiainisdunen
“UTINYTH (WD) 2B9ATDA” AzBnliyAssIEAule
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aclvifuandnlunsounsa Afanusuisalunisuimg
Lidranifuynsmeniaynsans ldlddrasdelinig
funeagsfanuyasmeauladieiaualy (Suehiro, 2006
e Wailerdsak, 2009)

mu%a‘iﬂLﬁmﬁuqsﬁaﬂsauﬂ%ﬁuﬂi:mﬁﬁflﬁo
W dnlddssusnfnsiani 2 3eeegretaaun
Ao (1) ‘i']cymmsﬁwammmnﬁm:gaﬁmum (the
inheritance of property) way (2) JviimaRunaaianig
maau%ﬁmwé’nﬁngaLﬂuﬁwaoagj (the succession of
office) nande Flamaiululgiinindanasevasasdinu
niafRunindn19n19idu (1wiu Huuisn) Tunsdifiena
azutvldynsing fuld (Foidun1sfunsansan)
Lwiaf'm%’uﬁqiﬁwﬁnﬁﬂmLﬂuvjjdaé}”’oﬁum ADITNIN
Tneliyasaulpauniodugfvaudeianis weldgsia
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1. dvihgudeyawed 215 Asz)aginanTouain

v
o °

Fuhaaalne Tmmamamqﬂ%angaﬁﬁummwﬁqﬁm
ﬁiaqiﬁalwﬂaﬁn 3 unavfoyadAgy Ae (1) “Thai
Business Groups: A Unique Guide to Who Owns
What 5th Edition” Yafiasilae The Brooker Group PLC
(2003) (2) gmﬁmdanQunuqﬁﬂwwmmamwwsﬁ
A7.9109% ma:éﬂs: wisavnAnendelafien F937u97u
H9yaPILIENTIUIU 1,800 uviy davihlull 2549 uas
(3) sw%am:ga 100 SUAVLINIINNTIAOUAVYAATU
Tusaiandnnind lasdnes19n15.3usunas Adav
NALABUTUINAN NIIUAT 2538 WEaNTIAIIANOU
L%ﬂ‘ﬁ'lﬁngamnmuaqmm:Lrﬁ'

2. 81373 215 m:gaqsﬁwmua%’ﬂwﬂmnﬁa
1. resuludl 2555 Tlastuasouairfidseiunisgegn
WHudszsmunssunisuism (Chairman) uazysss1uuiEm
(President)/nﬁumiﬁa”’%’ﬂm{[mj (CEO)/n33uM3HaAN13
(Managing Director) 989U3ENMANYDIATOUATY WAL
funaamuniedvnaililaslunsdiiasuiu oy
Fav “wnuiesiulinsaunsa (family tree)” TBILARY
AIZNR %uﬁuﬁaadamnﬂﬂwﬂfdﬁaﬁuﬁ dapan9g3na
nilednd1ugina eeuysznduaziivlodeesuisn

3

g udu

5\1LLﬁ’jﬁTuﬁaﬁ;ﬁuma:Wudquﬁaﬂsam%’;
nanewde Lihussnnandnaansideulunaianannsng
wisszinalng shilkdadiuzesiuiiauluasauain
fonsavidenas uariinisdnefuinisilildau
TuasauasIdn1grsusnIsAan I TfinsIndufinn
ann1sAnszesfideulaslfinudizessuiaislan
#5and1 “20% cut-off” nsinﬁmu‘lumam%”;ﬁaﬁu
Tuvssnnanfiaanzdeulunaiandnnindursdssinalng
wniiund 20% Tidednfuvisniieglunsavases
PPIATDUATIAINGTD IWINEHARIU 20% UUIININWD
ﬁﬁ;:mugumw%mwaw%ﬁwﬁuﬁ 16 udfazifuusem
N TULEIRAN (LUATUAT, 2549) uanandit 215
m:gaqiﬁaﬁﬁflmiﬁﬁ’;ﬁ;ﬁumamﬁﬁLmiiov"'il,ﬂuﬁ’ﬂ%fﬁﬁ’mg
sp9n9Rnsdeauluasauasaeau laifn1sdunenianis
Tigusmailaildauluaseunss ﬁaﬁumiﬁumaﬂﬁqsﬁﬁ;
ATALATITEY 215 m:gaf‘:ﬁoﬁmﬂwﬁ’mw



4. WAN13IY

(1) ﬁ'ﬂd'mﬂu‘lwﬂLﬁamﬂsuu@zmsﬁwawéu
mna1fidngsiansauaiiaglilaiiu 3 ju

azifluasefunsdizasinenislidu douduisdoem

foifinaseriauinluilagiiugsiensouariuimeslnesu

Tnajeglujuillng wazmdsmdaivilyninisfunen

Aanneld A139f 1 uanvquANYMZ{UIISTDY
215 n3zgagsnansauAialng usnaudenAuas
fdudu “matusdugu dulalaihiissmygeau
usnitgheanaesngusgiideslneiduguusn useziiui

@ a

Hunidngsiandaavisiaiiavnnauteiiagtuduiuun

A15799 1 n@:uqiﬁamam%ﬂwﬂLLEJnmuL%amﬁLLa:ju

Hewi o % y %ﬂammi D oquiio oquiiaduly i lainew
: guivmaflagius : P

\oaeiu 171 795 64 87 17 3
aulndosneiur 25 116 3 15 7 0
TJNF’]UL%?J@’]H%%LLUUﬂ%’N 196 91.2 67 102 24 8
\oaelny 11 5.1 5 . 2 0
Fosududie 3 14 1 0 2 0
\osnuay Tuan 3 14 1 : 2 0 0
Taiuudn > i 09 1 L 0 0

PR 215 100.0 75 109 28 3

naewg * duendynidngsiandeasiseiiasinautedagiuduiuin

a

= Fhewsnwirsdugudunduiiudiud 3 iemflnsuazdysflne waraszgaildsunszsrsnmuninans

v v ¥
a o A

winfnanmiadngrosiloanous “vaie” Juld

MNANTNWURNBUSEIAY 2 U52n19AD (1)
vngaaidomAudinudn dasuseauiieasiunia
aulnsidaaeiu (gnvauzssfonens1iiuliunzia)
flaggonn (2) Answasuiuanngiasoguusnlugiui 2
wazjuil 3 udiranfle 137 asza Gesnnninguitdeas

iooa

agluguiiunidniuuan 75 aszpa edwlafinngaifunen
g3fagjuil 3 vdaunniriiuiing 28 naw (13%) windu

vngmadamaudui ugemedudsiitheiugiu
N1 3 NAN (ATTNRTUNTATIIR FINIAT WAL BIW)
nguznIns Suaniidnedugiuen 3 nga (wiuded lowua
waz fed) fimnsansefusuindugeaslneiiionmun
11 ngu ldun aszgadsudindifivihgsfadeiuazgs
n3zpaA3insdihgsfalssusnuazadoniduning
uazasspaignAivingsissudefudiszninelszine
faudathunzia Setlapninfidnlinnn dniuiiiavinay
umanilufazinde 196 aszna (89% vawvisnun)

{Hunszgamusameiuniaaulneidoasiu

afle m3vzudedniu “eudu vie “aulne” du guiuq
wilauazdte ualuanaduaioudalalgidaeinein
feg19igu nidlenszganiandfizuianisousd
2410 Bwiwidedudadie vssnyuiiunszganlmanu
wsn EFumesnfnsadmaisuazamaniing uludissing
sflufiamaihidingdsenn Tsedilnaiiige uazfanisiin
wingNsUIANTUATIY uAneuAnzaIAuluATERITgN
navlyilefiganuiiiesiaioivesdszinaiuauienou
senslanadsil 2 mondsasasugnuanuididaiu
wasdadnindusindnaniansduag Tudssmalne
née uregIng wima afndszsmunssunisidmiing
vimsaudAyaunisressunasuassy duifiiuiu
il 4 dipefiodndu “Auiu” Asazmmnzanniteniniu
aulng uddemoenszpanimiazifeumalunienivde
2095U1AN3ASUATILD 2541 uazunumlunivgsfazes
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Asrnavranavegvun laedlagiuiiisvgsnadig
(wun3) gInviRedIaning @uvefiria Sedn)
Dudiu wiimasUaslaldinassgantmadidunseganis

Agdluduiuiiidagsialng Fevananifelunil

@ 9

a

walumenduiu aszgaatiiedugiudnan
Tuflaslneaduideaiuiuaszganimd Tdfinisuresu
fuaulnsuarnaansuiuaulnglunataiu wiedugs
g Fodudsesudntiifiuinissuiaisndnging
a9y duudnduguit 5 IdEnyniuAuFeRmIdundn
soudalsusiys st fiudiamiagud 4 uin
Afufudaiauiidaeaiu “aulny” (Suehiro 2006)
ptnalsfimalaifiinudiiuidaiiazudsldindu “auiu”
w3o “aulny” gavirpfeg@idndrduazasaunia
Anatinals Femaifuinausinisiaidaauiige

otslsfimunluiidisdesfinuilunisuys

a

FeNa1saun 2 dasenldldazainde (1) duannguusn

fighedugrudianluifieslnsudafiodn “avusguil 3
&)

Huduly” 1Ju “aulnoidosisdu’ menade dn1sufla
ngrsemManasinmatul 2496 sryhidedanduauiu

wva a

\eiiussimaduinlifiquaaiafiesadasiunmnie
M9 (il 3 Dreanngwaneiignazenidnly ileeann
Fnunmsling) nandnatwisie auduguil 2 fitia
Tudszinalny (Weuslguil 1 inludszinaiu)
efiffemaiu dymialng duauIudoudiudl 3 Mty
Uszinalne (Wowsijud 2 fiAaludszinalng)
siidenilng dumilne (Mendsenidnidsadenily
wmReusdymfA) Forfuruiudoudiui 3 Fefiansuinion
fuaulne sgrvlunsdansna.nnas inBu dutns
pfnutpnsgNuas dAnesedugandnuniilsasou
w3aNnms Judl 10 (2512) uazlsaeuuisenssng
juﬁ 26 (2516) waidufinasfws1n15M1599
uasald Amsnzfiodniugui 4 vasnszgaduing e
HUUsINYTBIULINAD Wweds udg udunsega
(2) Tunmﬁﬁﬁmﬁum:gaw%aﬁaLaon'au
soasulanafofiane Tasumunisdous “nase” July
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TFFunsETImuIaaNaNNIEIINEA3Suaz Lo
Huguuiioduiiu “aulneidoseiu wuiu® Tuifiss
Inpildsunszsmmuuinanaanwszamngnid azfioh
Wy “f3uldnszumninid” uazidodniu “aulne”

v
' LV v '

Lidravagiulnudussudaneniradugiuniegluiiio

9
v €

g Wiaflanwusniuimesaideadudusnndoswinlvs

fretreddyresnguiiiiuniudn “Funais
(Royal Chinese)” if l#un nszgasisdudilésuidan
Wuwiensguued (wiswail §198u) s99u18nigNund
(WIBWIN §1TRU qm“ﬁwﬂuimaomﬂwaﬁ §1981) pBUA
N3N1329 (Wam329tentnn §138u yasauiiass)
FINUATIININTENTNNMTAWUIEINA (WBD1E1 §I58U
ynsaudivn) uananilseradeusim Insdhing d1in
wazfeduluvidnnatsuvslugaainnisnsosud
LATE1Y URATZQaNIIUgAsAasaaniwdaInnis
Hudnduisens desdeusithémne gstemiasus
uazvseggInefumniaaimdsasasulanafofians
Tuunassnguddalny agvlsfinuvadiininudi
Fananaddliuuey dsmaiiduntesening “auiu
uaz “aulneidaaneiu Tafinquinieng

uana Nt nTIu 142 Aszgafianansaszy
Waaeiu vieduindaludooundudulnallanuin
Hudeaaudso 87 (61%) lvvan 17 (12%) way 13
(9%) gniiou 12 (9%) N1N9d 7 (5%) THvTu 5 (3%)
Boslduazidoenuiu 1 awady nanaldindasau
spadomsudiafiinniign susiidoaslmarddesndy
FoazvouliiAufsdndiusasdszrnszidulitunzia
fewswanogifiaslnsusnaadossiuldeizuiu

sexlagafuuLE? 9nsungugsha 212
nquivnaunguitlainsiuuidanenuds wudn 75 ngw
gafamseuasieglungufynidnguusn saunguiiiann
fufl 2 Juf 109 ngn waziwaungiud 3 Tuls

e
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28 ngu LNednuaImIiaudniusesgsiansauan

9

folddnsdvovlnirazlasmduluginaede ez
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Weold Tdrunisidusiandanvesdstinans Tuan
nsiasvai1eiinaengugsfaniaginasuialngiiu
Joisundennasasiulanadefiany uiudinmaliies
finw qa3upesnguugsiasuialngifiduddy
felunismungnaivnssuvesdszing A39n

Tu#o Chaebol L3uUAIUATIINAITTY 1950
drutszinaduladifeisad wa. 2509 dsudyadindin
ﬂi:mm%uﬁgmﬂmL‘ﬂ”ﬂmu%miﬁizmﬂ (Suehiro, 2006)
oy Tunsdveslneiifigsfianseuaiiaunsadouniiy
Tlusfnldfonaassui 1870 fuiilevsinfiusniieiuil 5-6
Tuilaqiiu sdrvidunszgandoni wieaszgam
pufiondsgnalyudanfu fadduideeiuitaulanin

va o a

wazfuunasdoyamir@nmamiuiisudniae
ndeyaiiitasnzdina1nlidn gsfiansounss
gaslniwuinndsinnnlifeiuiizonduin “nmsidey
saneluguil 37 dodudediosresinnauas@niudely
31 \legshanseuaialnefinisdienenfanisaingud 2
luuit 3 uazgudnly azfonsuaasdnsnmuaznaing

Tunsusmsldadvsaiinemials

2) Q’ﬁummﬁamﬁL?Juqmmﬂﬂuiﬂn%a‘lsj

Tuduilazfiansungir nsdunenianisves
ngugsfanssuaalnedulugduuule Tavarasiag
mundvardglunismndnasvgsneasavadd ldud
1U9£51UNTINNTITUIEN (Chairman) wardses1UuTEn
(President)/msumigﬁj%’ﬂm{lmy' (CEO)/ n33uN19
#¥An19 (Managing Director) i1lasAsBvMunvag
waznounsnelilasiunende ms1ei 2 lduansnanis
305wl

q

Tuduau 213 aszganudy nduiidnase/guusn

' o '

Wuguinisiesiiog 71 ngu ngwuiignassutsians
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Yszsrumenisdlnedae Snngude “uisnlnoayns
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(W)’ Aueish daana udsesuuism (yasme
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eDe
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° v
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Faduynszeaulazosunesiu giess uar “usEnm
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asauaTlasnisudefanianieluiniagsia dldueu
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Tanauwily uazngusuiAsndnsingwesnsznaat i
N1TuUIuENgINAsUIANIWIMAYE N1513U nannIwd
wazdsziudin Waandnluaseuaiiueniuuins
vanglawznguiigiede/qunsniuguinis
wediviing 71 ngadu wuddl 20 nguildvansaliyms
mpauladufiunaafanisdesgdaay gu dandu
Yszsrunssunisvisnuasyassieauladulszsu
viswnssumsgianislng wisdandudscsuuism
wazyaseaulaiiusostsesuuism Wudiu) Tusus
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o
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a

fiuriasslunisuinisenasgluiinsosynsaudu nis
fuinisfesidninin 13nasagulddngresegsfa
asouafilneifisuaienislasanzaszgaidoaniu
fanuseiuuaziinisnunuidenagniognedniau ez
W “ymsmoauln” Wuifuneaiants ilendnidseninm
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#1597 2 qiﬁﬂﬂiamﬁ'ﬂmﬂLLazmiﬁuwamﬁams (@ 2555, N=213)

(VU8 U, %)

suuvunsAUNeanu e Wosudu Tailedfosnedu
1 | gradaduguimsluilagiudie 71 65 6
2 | utsusnAsmsseriegiefeuaciiioofane 4 4 0
3 | ymsmueuladunanianisse 61 57 : 4
4 | ymsmeilildyasmeaulafunanianisse 38 37 1
5 |yssanduneaianisse 11 8 3
6 |ymsiadunanianisse 1 1 0
7 | deemedunanianise 2 2 0
8 |umsmevssiivietiosiunanianisne 1 1 0
9 | utsusnAsmsszrineynsvasinads 22 20 2
10 | ladnuuida 2 1 1
9% (N) 213 196 17
........ TR O e B B
1 | Tude 1 jussluiliymsmeoaulafuneaianis 20 19 1
12 |Tlude 45 nadifunaaianisspanyaszeaulndn 4 4 0
sentls nsdiifoiynsmoaulasdn ™
........ TSI O e | B B0 B
48 3/ (@) (%) 442 44.9 36.3
40 3+12/ (1) (%) 471 48.0 36.3
@) / () (%) 399 40.8 29.4

nnewme: *NudapaTauafigiondediaud uaziinsfunaaians uaeudds 3 fe 9

YszsmviEnuazyasmeauladusesdsssmiuiem (Hudiu
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v A 1A
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a
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fuvudd d ldun Yses1uussn (Chairman)
WardIesIULIEN (President)/ﬂﬁumivﬁ’mmﬂmj
(CEO)/ n338n13§9AN13 (Managing Director) 2890387
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soludndl 138 ngu Tudwauiiwudt “nguiiynsseau
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(Psychological Factors of Entrepreneurial Success in Tourism and Small &
Medium Accommodations Business Entrepreneurs: Knowledge Phase III:

Business Environment, Business Strategy, Human Capital, Entrepreneurial
Orientation, and the Model of Entrepreneurial Success)

as. guaodssnun nomuuri®

UNARED

597 SME lssusudascludniafiuscauanudiSamuinunidoees 6 mﬂmiviaaLﬁﬂﬂﬁgnﬁnmwmw
ANE NS UNTYIENEUNTTNAUSLINAUTNNUIARENNWEIAT NAENSUULINUHUBENANYTOT WUUINWLNY
WNERIEAY WUUKEMN BN Uszaunisailun1suims ansdiunaluisdn yafnduanaidudies anud
u¥anssn enandndes avwashaseuaclifladous analilaluaudss uasiiduiusmeauiunagniuoudesy
yadnduanuunsslunsugeiu TasanudiSagminnglddsyednduanalilaluanadi§e anussiianouaclils
Geaud anaduiies nagnsuuuuasnilenia wuuivuruagnanysal anutngiuisdn uazsnmwiaden
NRBNIUANNATIUA 1 - ‘[uﬁau’;méauﬁq’omn naqmﬁ’uumwLquatmaugsniLLa:u,mymLLWLQW']:@G&T']@]’@%ETNW%
anduyainmaidugusznauns aNNAgIA 4- ‘uqmﬁnmiL‘fluEa”’ﬂi::naumiﬁuﬁ’uﬁ’@omnﬁummdﬂL%ﬂuﬁ'au’mﬁau
ﬁs_qiamn uazUfIasaENNATILN 2 - Tuamwmmé’auﬁsjamn nagnsiuukEwvlamMaianuduiusnvauiuang15a
anuAgui 3 - luwudndwalag maaamwmma”amiam'mﬁuﬁuﬁ’maonaqwﬁmuﬁ%%’uﬁummﬁwﬁa funaIauiisy
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Tudmdw yadnuuuanuduiues maiuinanssw anundndes anulilaluanudise uazanudiss woudaaily
uanaslusEazdaaiuLuuTIapd AT vANNE IS IBU-DNRIRD AN
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Abstract

597 SME independent hotel entrepreneurs in highest successful provinces from 6 parts of tourism
Thailand are studied. Results show that entrepreneurial success has positive correlations with business
environment, complete planning, critical point planning, opportunistic strategy, experience in management, skill,
entrepreneurial orientation (EO) in autonomy, innovativeness, risk taking, stability & learning and achievement.
Negative correlations are found with reactive strategy and competitive aggressiveness. entrepreneurial success is
predicted by achievement, stability & learning, opportunistic strategy, complete planning, autonomy, skill and
business environment: ZSUCCESS = .153 ACH+.119 STAB+.177 OPPO +.132 COMP + .097 AUTO +.149 SKILL +
176 ENV . With regard to accept hypothesisi- In difficult environment, complete planning and critical point
planning are positive corrected with EO. To accept hypothesis3- Don’t find any impact of environment to the
relationship between reactive strategy and success. To accept hypothesis4- EO is positive corrected with
success in difficult environment. and to deny hypothesis2- In difficult environment, opportunistic strategy is
negatively correlated with success. Results of comparison in the difference of environment impacting to
psychological factors find to having the difference in environment perceiving both phase1-2 (Easy) and phase3
(Difficult) in complete planning, critical point planning, opportunistic strategy, reactive strategy, experience in
management, skill, EO in autonomy, innovativeness, risk taking, achievement and success. But it doesn’t find the
difference between education year and stability & learning orientation. The model which derides from the results

of this study is different in some details from The Gissen-Amsterdam model of Business success.
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