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Abstract

This research is to study the characteristics and to examine the relationships among perceived
organizational culture, the big five personality types, antisocial personality, and self-esteem, and to develop
a prediction equation of relations of the mentioned variables. The sample were 429 prisoners in Suratthani
Central Prison. Research instruments were the questionnaires and the Inventories. The results of the research
indicated that:

1. Perceived organizational culture: Uncertainty Avoidance, Institutional Collectivism or Collectivism |,
Power Distance, the big five personality types: Conscientiousness, Agreeableness and Self-esteem were at
rather high level. Gender Egalitarianism was af rather low level. In addition, other factors were at medium level.

2. There were dimension differences between Individual characteristics, the result of judged a case and
self-esteem.

3. While Neuroticism and Antisocial personality had negative relation with self-esteem, perceived
organizational culture: In-group Collectivism or Collectivism I, Future Orientation, Performance Orientation,
the big five personality types: Extraversion, Agreeableness, and Conscientiousness had positive relation with
self-esteem.

4. The result of regression analysis showed that Extraversion, Neuroticism, and Conscientiousness could

effectively predict self-esteem at 25.4%.
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Abstract

The purposes of this quantitative research were 1) to studying of social perceptions about juvenile
delinquent concerning social stigma which receive in outside living of the Juvenile Vocational Training Centers
2) to studying the methods that juvenile delinquents used to coping with social stigma which receive in outside
living of the Juvenile Vocational Training Centers and 3) to compare the social perceptions and the methods to coping
with social stigma among juveniles in a number of different recidivism. The research data were collected by
survey and in-depth interview with juvenile recidivism in order to study social perception and coping with
social stigma during outside living of the Juvenile Vocational Training Centers period. The researcher studies
from 155 people of 5 Juvenile Vocational Training Centers (Regional Juvenile Vocational Training Centre,
Chiangmai Province, Khonkaen Province, Suratthani Province, Ban Ubekka Juvenile Vocational Training
Centre for Boys and Ban Pranee Juvenile Vocational Training Centre for Girls)

The finding suggested that once released from Juvenile Vocational Training Centers, most of juvenile
delinquents did not recognize the social stigma or it once get to know. The stigma of people in society was
offen characterized by the use of words, gestures and eyes for the most part. Even though it brought a bad
impression of juvenile, as well as emotional and mental stress in a way, but it was not severe enough to discourage
discrimination or discrimination in everyday life too. The methods that juvenile delinquents used to coping with
social stigma, it was found that juvenile delinquents had a way of coping with the social stigma that had been
(if received); the 3 types were Problem-Focus Coping, Seeking Social Support and Avoidance, used of Avoidance
than other forms. However, the research did not find that juvenile in a number of different recidivism had different
perceptions of social stigma and coped.

Keywords : Juvenile Delinquents, Social Stigma, Stigmatize, Coping
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Abstract

This study aims to analysis the preparation of business firms for ASEAN Economic Community (AEC) by using
Agile organization profile as analysis framework. Findings of this study are as follows :-

- Agile attributes mean of domestic market oriented firms are lower than those of ASEAN market firms in
four agile affributes that are multi-venturing capabilities, skill and knowledge enhancing tfechnologies, products
with substantial value-addition and rapid partnership formation

- Five factors on preparing for AEC of domestic business firms have lower means significantly than those of
ASEAN market level firms : 1) human resource competence and developing 2) Research and Development (R&D)
and manufacturing innovation 3) wage system, skill standard, and diversity management 4) Prevention of human
resource scramble and 5) net connect & enterprise resource planning system

- Culture of change in organization and technology development to enhance performance efficiency
have positive influence on talent management for readiness to AEC, and languages skill enhancement for AEC.

This study suggests that domestic business oriented firms should implement those factors on preparing for
AEC which lower mean of performance than those of ASEAN market level firms to the same level of these firms
in order to get capabilities to do business in AEC context competitively. Domestic firms should adopt culture of
change as well as fechnology development for productivity improvement info organization practice, bearing

talent management and language skill enhancement for more readiness to AEC.
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