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New Entreprenuers Creation Section, Entrepreneur
Development office, Department of INDUSTRAIL
PROMOTION, Minister of Industry

Abstract

The aims is to study the base rate of the business success factors in the trainees of the New Entrepreneurs
Creation Project (NEC) organized by the Competitive Enfrepreneur division, Ministry of Industry. 627 subjects were
randomed from 2 groups : 1) the present trainees of the projects organizing in Bangkok and ,1 month affer fraining,
they can start or extend their business (gr.NEC), 2) The frained trainees who can success, at least 3 years, in being
an Enfrepreneur (gr.SMEs). The instrument was the Factors of Business Success Test. The statistical analysis are used
descriptive statistic, Pearson’s coefficient of correlation and stepwise multiple regression analysis and t-test. All
hypotheses were tested by significant level at 0.05. The findings are as followed ;

1. It's found that most of NEC gr. were single at the age of 20-30 years old. Mostly SMEs gr. were females
and older than 40 years.

2. The research found that the bate rate of strategic processing were similar both NEC gr. and SMEs gr. They
used highly opportunistic strategy, critical point planning and complete planning while lowly reactive strategy.

3. The bate rate of human capital were similar both NEC gr. and SMEs gr. They were holding bachelor degree
and 1-5 years for experience in management. In the addition, SMEs gr. was expertise more than 10 years.

4. The bate rate of entrepreneurial orientation were similar both NEC gr. and SMEs gr. They were highly
innovativeness, autonomy and achievement orientation.They were moderately stability and learning orientation,
risk taking and competitive aggressiveness.

5. The bate rate of the perceived of business environment of both NEC gr. and SMEs gr., are in rather easy
level and a lot of chances fo run their business.

6. The bate rate of the perceived of business achievement of both NEC gr. and SMEs gr., are moderate level.

7. The bate rate of perceived the business trend for SMEs gr. was a few growing while NEC gr. have to

perceived growing the business.

Key words : New Enfrepreneurs Creation, NEC, factors of Business success, enfrepreneurial orientation
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