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Determinants of the decisions of the
final-year students in 7 professions
of Thailand to work in other countries
in ASEAN in the future

Abstract

The objective of the study is to identify the determinants of the migration of seven highly skilled professions
with MRA from Thailand to other countries in ASEAN under the ASEAN Economic Community (AEC). The data were
gathered from final year students in public universities with a total of 142 samples. The analysis result indicates that
persons who will migrate to the ASEAN countries have good professional skills, weak initiative, learn many subjects
about AEC and anticipates a higher rise in the payment in the ASEAN countries than Thailand. Persons who will
work for a short period in the ASEAN countries posses high grade point average, learn many subjects about AEC
and suppose Thailand’s laws and environments supportive of own businesses.

It is estimated that 22,833 persons will migrate to the ASEAN countries lasting on average 6 years over one’s
working life. The figures add up o 136,998 years (13% of the total working years). The factors affecting the number
of migrants and the duration of stay extend the working period to 155,896 years (15%). The liberalization of the
profession movement under AEC causes a shortage of highly skilled labor in a range of 3,605 - 4,102 persons each
year. If the number of migrants varies with respect to the size of the workers produced, the workers available after
the academic year 2015 are inadequate by 1.1% - 1.3%. Financial subsidy to public higher education lost due
to the professionals” migration to the ASEAN countries is valued at 1,215.8 - 1,383.4 million baht each year, being
equivalent to 8,874 baht per person per year at the constant price of the year 2014.

A major policy recommendation is that the government should recoup education financial subsidy to the
migrants and fransfer the money to public higher education institutions to frain more professionals compensating
those migrating to the ASEAN countries. Such a measure can enhance the social faimess to the Thai society.
It is practically feasible since the amount of money returned is just 56% of extra monthly payment the migrants

receiving from working in the ASEAN countries.

Key word : movement of high-skilled labor, ASEAN, AEC
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Self-Esteem of Male Homosexual Students

Abstract

This study aimed fo investigate and validate the consistency of the male homosexual students’ self-esteem
model and empirical data. A snowball tfechnique was used to recruit 416 male homosexual students studying in
the academic year 2010 at institutions of higher education in the northeastemn region of Thailand. The results of
analyses revealed that three factors were self-proud self-respect and self-efficacy factor by factor loadings of
.92 .81 and .76 in order. The validation of a goodness of fitted model yielded a Xz = 17222, p = .05 at df = 105
xz/df = 1.64, GFl = .93, AGFl = .97, CFI = .91, RMR = .03, RMSEA = .04. The variables in the self-esteem model were

consistent with the empirical data.

Keywords : confirmatory factor analysis, self-esteem, male homosexual students
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Strategic Human Resource Management
to Cope ASEAN Economic Community (AEC)
of the Rubber Industry in Thailand

Abstract

This study applied a constructivism and interpretive paradigm in order to explore and compile description
of the attitudes of Thai rubber industry executives and other related toward the human resource management
strategy of Thai rubber industry to move forward to ASEAN Economic community based on their perceptions of the
Thai rubber industry in the area of Nakhon Srithammarat province and Surattani province. A qualitative research
approach was applied for this study. A Case Study and Grounded Theory were used for the research design, and
theoretical sampling was adopted to identify 23 participants who have experience with the human resource
management of Thai rubber industry. Interview data, document reviews and observation were integrated in order
to answer the research questions, and data was collected through the use of in-depth interviews. Embedded
Analysis and Indirect Interpretation were also used to analyze in each case. The finding was presented through
sixteen conceptual categories. The sixteen components of finding of this research are: 1) Human resource
management situation of Thai rubber industry in present 2) Strength of human resource management in Thai rubber
industry 3) Weakness of human resource management in Thai rubber industry 4) Opportunity of human resource
management in Thai rubber industry 5) Threat of human resource management in Thai rubber industry ) Man
power planning of the organization in Thai rubber industry 7) Employee Recruitment of the organization in Thai
rubber industry 8) Employee selection of the organization in Thai rubber industry 9) Human resource development
of the organization in Thai rubber industry 10) Employee performance appraisal of the organization in Thai rubber
industry 11) Compensation management of the organization in Thai rubber industry 12) Employee retention of
the organization in Thai rubber industry 13) Management information system in human resource management of
the organization in Thai rubber industry 14) General management in human resource task 15) the way of human
resource management to move forward to Asean Economic Community (AEC), and 16) other issues human

resource management related.

Keywords : Strategic Human Resource Management, ASEAN Economic Community, Rubber Industry
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Psychological Empowerment, Attitudes Towards an
HACCP System, and Organizational Climate Affecting
Participation Behaviors of Employees at a Processed

Chicken Factory in an HACCP System

Abstract

In this thesis, the researcher studies (1) participation behaviors in a hazard analysis and critical control points
(HACCP) system, psychological empowerment, attitudes towards HACCP, and the organizational climate for
selected employees at a processed chicken factory. The researcher also examines (2) the relationships between
psychological empowerment, attitudes towards the HACCP system, organizational climate, and participation
behaviors in an HACCP system on the part of these employees. Finally, the researcher frames (3) a forecast of
participation behaviors in the HACCP system with psychological empowerment, attitudes foward the HACCP
system, and organizational climate as predictive variables. The sample population consisted of 350 employees
at a processed chicken factory. Research instfruments consisted of a questionnaire eliciting data concerning
demographical characteristics: a questionnaire pertaining to participation behaviors in the HACCP system;
a questionnaire regarding psychological empowerment; a questionnaire dealing with attitudes toward the
HACCP system; and a questionnaire involving organizational climate. Using techniques of descriptive statistics,
the researcher analyzed the data collected in terms of percentage, frequency distribution, mean and standard
deviation. Hypothesis testing was carried out by applications of Pearson’s product moment correlation coefficient

and multiple regression analysis.

Keywords : participation behaviors in a hazard analysis and critical control points (HACCP) system,

psychological empowerment, aftitudes towards HACCP, organizational climate, HACCP system
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NaUMA20EY
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Research)
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wazluifiumenenade Fauaeunuiiudiannuiinn
(Positive) amuasiuan 14 48 Temnuidian (Negative)
Famuasian 1 da suiaruediuiu 15 da

AT 4 WLARLIONLIAAARADI XL HACCP Tunis
%ﬂﬂ%\iﬁﬁﬁ%’ﬂi%ﬁﬁLLuuﬂaummma?ﬂzsﬁ'ﬂ Amsungen
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At 5 uunaeUNLIfENfULIIEN NN ABIANNIT
9 SN T B AL TN BN U LLLAAR
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UFTRL AumAnugniu uazaiunisvineuduiy
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wazluifiusenen e Faaeunuiiudiaanuiinn

(Positive) MVLASIUIU 25 18



n1sdnwa
mmiwa@u@mmwLﬂ?\'mﬁﬂmmumﬁ%ﬂ‘[m
LLUumummﬁ?unimnwﬁmammnQﬁmmmﬁ, U
5 vu TUN19MANILTENATIANLLEANA (Content
Validity) Tmﬂwrﬁﬁ'ﬁmmﬁ}mmmﬂumam%mﬁmﬁmm
LLazQ'ﬁ'ﬁmmﬁmmm%qﬁmﬂﬁﬁ%’mﬁﬁ AILAN AUA
52UU HACCP "lu‘[mmuqmmmm?uiﬁuﬂigﬂwﬁwmﬁ
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3. MIIAPZIANLELTUSTY I 2 Fuls TneldiAndinles AvinanduiugLiesdu ;Pearson’s Product Moment
Correlation Coefficient) Tilunngiimsnzisznaneuis 1aun n19@suas 1 andeenuna lunudianingn \annRme
92U HACCP UAZ1ST8NNNABNANITHAMUALRUSIENLINAung Anssun1siidiusnlussuy HACCP ainantineu
Tseaulnuisg

4. NMIUAZNNANDELINYAN (Multiple Regression Andlysis) iaAnNINennsinnas LA anasEualy
NUANRAINE LAPARADTZUL HACCP LSSENNIABNANIS UaTWANssuNIslausnlussuu HACCP anantineny
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1. iladuduyana Wuiﬁwﬁﬂmu‘lﬁmmuidLLﬂ’igﬂﬁlLﬂuﬂﬁjuﬁqaﬂ'ﬂﬂumﬁ%m%y’qﬁ dlvnuwangle Anfu
Sarar 689 e Andudenas 31.1 anguinnan 25-35 T Anilufesas 45.4 qainmsdnenfSynyss Andudesas
37.4 21EN19VINNNU 6 Tl Anifhudesas 46.9 anunmlan AnfluSanas 56.3 LLazﬂzjuﬁmﬂ'wﬁmammuaﬂumu
ﬁfr«ﬁuaumﬂﬁlqm AaununNanAnuiaeas 70.9

2. msIsaesal fAdelAAN® 4 sudls Taun weRnssunislidsusauluszuy HACCP nsigsuadandsduna
TUNUITNAAINEN 1AARARTZLIL HACCP LaLII8NN1ABIANIS Imﬂsl,%ﬁ'ﬁLaalﬂLLa:éauLﬁmmummgm UIATIET

TayatluaInuy mwagawﬂimghmmw 1-4

AN 1 AedeLardlEnLuNIAT UG Anssuntsldtusinluszun HACCP Taenquiiasneniineu

Tseulnudsgisuduazuuwinmm

naAngsuNsdidandanlusyuy HACCP Al (X) mmﬁmmummgm (SD)
sunernaula 2.96 0.89
FnunsULR 2.96 0.93
VAN AR 1 3.27 0.85
FnunnsUseidivueg 2.98 0.90
Thesau 3.04 0.89
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AINANTWIN 1 Han1sIAsIzdayanua1 noneulssnulnulsgling Anssunisidasusinluszun HACCP Tng
saueglustivtunand &= 3.04) uazillaiansunidusiasiiu wumdnaulssnulnudsgingAnssunislidusy
luszuy HACCP munatlszlemniiaadeuiniign = 3.27) 9898901 Aa AUNTLTTIUNG (X = 2.98) AUAILNNT

UftiAuazsunsindulalinnadetiosiign x = 2.96 uar 2.96 , SD = 0.89 Waz 0.93) MUAIGL

AN9197 2 AadgLadTENULINAT LN T UATNNEREUNA TUN WA AINEN Yanquiiattaniine

Tseulnudsgdiieuiuazuuunumn

AILETNATIINAIDIUNA I TREINeN At (X) mmﬁ;mmummg'm (SD)
ANUNITFARRIUAINUNNE 3.94 0.65
ANUNNTIARRIUANSIOUY 3.81 0.68
frunsianmunssindulalifaamnues 3.58 0.79
ATUNTTANFIUNANTENY 3.53 0.79
Toeizon 3.72 0.73

MNAITIN 2 maﬂ’]ﬁ,mi’]zﬁ%’auﬂawudq wﬁfmwu‘immuiﬁu,ﬂigﬂﬁmiLﬁ?uﬁ%wwﬁqa"mwiumuﬁjﬁm’%‘mm
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3.81) uazmunN9IARMULANsENLIARALLiaENan (x = 3.53)

ANT1NN 3 ARABLATATENLUINASIUANARADITIL HACCP 1adnquiagantinanulssnulnulegy

Lﬁauﬁ’ummuummfﬁ

\AAARADITLL HACCP Aade (X) doudeauannag (D)
AuANNAA AULEnla 4.07 0.70
AUBITNOS 3.92 0.67
AuNgFnsIN 3.62 0.76
JEHELHY 3.87 0.71

NANINH 3 wan1saAszidayanudn winnulswlnulsgdianafnaszuy HACCP Taasuetlusiiu
_ A a | ) | o l N a v a
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AN 4 ANRAELATAILIENILUINAIIIULTIENIABIANIT Ladnguspetantinaulssnulnulsgiiey

AUAZUULNLT
UTTENNIFRIANTT ﬁws@ﬁu (x) ﬁ'wtﬂmmummgm (SD)
Anulneas19naAng 3.79 0.69
FNuANNTLRATOL 3.90 0.57
FunIzatiuayu 3.84 0.65
Fnunnsldisneda 3.66 0.81
FUNIRIF 1NN TRY 3.86 0.62
FuANENWL 3.89 0.64
Frunisinauiiums 3.75 0.77
Tneisan 3.81 0.68
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ANT19N 5 ANFULTEANFANAUNUSUDINITLATUAS1NEIB1UNR TU UL AINEN LAanARAATZLL HACCP

L958NNARNANTT UAnuduiufiieuandungAnssunisidtusinluszun HACCP vaantinaulssnulnudsgy

NNTLATNAS o NOANTINNIS
. \ABIAREID .
5 NAIBIUIA usgenmA  Hdaudaulu
piaLls - JEUL .
e 29ANNT JTUU
. HACCP
ARaNeN HACCP
NNTEINATIINAIDIUNA 1
Tuaud@aamninen
LlAAARFNTELIL HACCP 610 1
UTTUINIARNANIS 572 631 1
noAnssunsidauianluszuy 556 567 362 1
HACCP
*p < .05
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2 Episodes of Leadership Development

Abstract

Both Peter Drucker and Prof. Dr. Chira Hongladarom have the same focus on people as the first priority Peter
Drucker’s leadership concept happened in the second wave or industrial age which overlapped the beginning of
the third wave or IT age. Therefore, Peter Drucker’s leadership concept focuses on systematic people management,
productivity, effectiveness, top-down management, strict control and searching for the new opportunities. Prof.
Dr. Chira Hongladarom’s leadership concept happened in the late second wave or industrial age overlapping the
third wave or IT age, the fourth wave or innovation age and the fifth wave intellectual property age. Therefore,
Peter Drucker’s leadership concept focuses on lifelong learning, anticipating the future changes, searching for
opportunities, preventing threats and ethical capital. Because all five waves have been synergized, both Peter

Drucker’s and Prof. Dr. Chira Hongladarom’s concepts can be applied together in all contexts.

Keywords : Leader, Leadership
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“Effective leadership is not about making speeches or
being liked ; leadership is defined by results not attributes.”
Peter Drucker

(Drucker, 2004)

\ 4
“Hurdunilanannneaissd
|QI ° s 5 = v <] v
uwidsdAgyAan1sEeug wazanunsotndula”
= g o
39T Medan1sun

(392 MAIANTUAN, 2557)

Tangalnunelinsduirdeuredanfinineliiianisidfeuntlasndsinds Insuaeduge sAnsuaz
3R NAMUASNUINTU NMINBLAUBNANUUANANITVINYAATIILIY nAlulaE uaz IT TavEnanalAsEgialan
fvﬁﬂmiu,aﬂLﬂaﬂuﬁjmﬂaaﬂwmmL?fﬁthuﬁaa%maaa%'ﬁﬂﬁlﬁmu*?mﬂiiuﬁﬂﬁlﬁmmﬂuﬁﬁﬁ‘wmmﬁmua:ﬁ;iﬁf«a uANS
a 4" Q‘IQ‘ v v Qs QI Aj { v a a = Y o v a %3 %
Analdianlesia lhasaanuiuNIunuINIuTne lRAAINg ARne 9 nmziihragismsadelniduazninensuyse
nﬂﬁzﬁu?ﬁqLﬂuﬁ@%’ﬂéﬁﬁﬁyﬁqﬂﬁ:mwﬁqﬁiammmmmslumiﬁmﬂqw'amamaﬁﬁmummmaﬁuﬁaﬁumm@m AL
(%3 v = ] I | QI a éj v a QI QIQ ] v « a |
Toudl sautemnuluniuaune g Mezfnuliinnsdauuladumedia dawalviesdnsuazgsiaatsonuazilszay

ANNUANTARENENEU (392 MAAANTUN, 2557)

IUonn
luunanuiiladiauauuianlunisimuin1izgiienn 2 Mara Fuainnisesuigliiiunneednis

N | i o o < s 2 ) o &
LﬂaHULLﬂﬁ\‘lQﬂﬁm\‘i 9 LLazﬂqﬁ‘ﬂ?Um'ﬂuﬂqﬂﬂauaﬂmﬂqqﬂuu’]ﬂﬂ‘ﬂﬂq Alvin Toffler AU

yafi 4
gPAaugN® 4

qn‘i"i 1
HALNMAS

E+SHWAHCH H

Hl.eadership’

(Agriculture) Industries)

amuunswannNsuyue umdnendesssumadas 83



NUUIAAYRY Alvin Toffler (INBUIARINENLAZ
v o . ‘ﬁl I < [
HLEUNTlsan The Third Wave) T9NAININSHAILILAE
nsasuutasesdinulanluganiee Busuanga

AVIADY AR HARAATVNGTY

9

\NBATNTIU (Agriculture) @
(Industries) Q'qﬂﬁaﬁu An gamalulagaisauina
(Information Technology) Mﬁﬂua\‘iﬂ@‘-gﬁuﬂﬁﬁé V90
Fourth Wave Tianaasfialllgfinnslimeninanuaes
ﬂﬁﬂﬁaﬂ'mﬂumqm@mnﬁﬂ Lwi?alqﬁl,ﬁmﬁﬂuﬂﬁﬁﬁl,ﬁu
Ihinau Ae newdsuuas (Change) wazAMUEnS
(Risks) 71990157 (Fasty Aaanlal1é Unpredictable) uas
aluriuau (Uncertainty) #atiu Adilaasfainszniin fe
ﬂﬂ?ﬁ’]’iﬁﬁ[51LLﬁZﬂT:T‘VT’]\‘I’]uGluqﬂﬁLLﬁZQﬂ@HWﬂML?W@Z%@Q
%@ﬁuuuﬁugmmmL?‘Imﬁéﬁﬁmﬁqrﬁiavlﬂﬁ

ANRITU 93818774 (Ethics)+

Aol (Sustainability)+

AULAAEIRATA (Wisdom)+

ANUANRASINATTA (Creativity)+

UTANSSN (Innovation) +

Intellectual capital (‘V!uVl’l\iﬁnalmw'l )+

Nz HLn (Leadership)

U

a

ezuvnAdE VUIE uazas: wedannsus, 2558)

no:giundrAnylulanidunisidasuindas

‘-)"IﬂEV@‘Wﬁﬂmﬂiaﬂ"lﬁ’?mﬁ?’Juiﬂﬁﬂﬂ’]i‘ﬂZﬁ’)’)%jﬂ%‘

Tudszanauandaulull a.a 2015 U dszndlnauas
WNaunndszinaalanaieliannudiAnyiunisiseasng
Ananmmisnisuaduludiunng g wuinnszlan tae

Lﬁquﬂﬁjﬁda\m’ﬁ‘ﬁﬁhuq “VJUMHH&" Las “mazrﬁﬁﬁ” Tu

1
a

ynszauuedtlszina imezilunalniidrAnnanlunis

q

|
a a

WAL NFIANIFILANG A LLammmgmﬁhm flazifiniu
Witniadeulifareudounur i, 2554) i
fmqﬁLLazm’mL?ﬁ'mméﬁﬁm@%ﬂmmﬂu “ﬁﬂqammﬂ%u
yeingRdewingd videingRuuudu Muttiple Crisi”

84 amuunswennsuuug UHdnenagsssumacs

yieunepiafonazdu AngAuuunmng Tinatuud
Lﬁm%/uaﬂ (Permanent Cirisis)” %qmﬂuumgwéuazma:
g liiduudameianaasiliifiannudamelu
viane &) AU atsimumInensuysdszninszing,
Ilae Chira Academy, 2556)

nMzEN (Leadership) %Lﬂu@mamﬁ%uﬁugm
wanAu danudiAnineiziduivladiAyaednis
GiJ”‘uLﬂ?\lauelﬁl,ﬁmmmﬁﬁ@ﬂunﬂq szl Feusiazey
aanymna 89AN3 YuuU AAU Uszine wazliauns

[ < ° v o YV o [ (%%
szaulan fwf«mLflummwmmmazauﬂuﬂqmmu AN

wanalulunanalylil
Law of Lid

Leadership

B Arcallin

n'nuﬁlf;nq:
A
Success
AU 13192A0MNAIVINA —— B -+ e

4 g d -
Jﬁf‘lﬂ']'ll]ﬁ'lﬁﬂqﬂ@'ﬂilﬂdﬂ&ﬂﬂﬁ

11 Maxwell, J. C, 2007

INNUIAAVDINISWHIUINII:ELUIIN 2 B
10an

uasiifuiiunueeumay *enuuRnYRInig
WALUINIZEU1AIN 2 9399877 1iFe 2 Episodes of

Leadership Development” 7iflunnsaziaunnuimnuas

gureninAnuazind§iRgiduduily 2 meianae

U
thmad wasAuus afnnes nsansinazBanyau
:’/ | = « %3 s v a o a oA =
duq 1 Theed asnined” dnAauaztinlimaniesawss
d ;

FUanAaluIny MINaUNlATUNIEauTULINUNE
< =~ A = v o
NHUAEY UNdTnEIA1un1saanie waznisity

Usunansdinnu “intneddean” wnianuddyme “ng



FEufuazneiaLIANNIAL” FulluAnmd o) reanivlldadouaziiulssleninadiauunanauunatenmsss
IS (8 [ ¢« QI 1 dl o Y o ql v Y & K o I
wef ainined dyuuesithaulafeafiuunnnasdihmasviouliiiufermnudAyusamisuaanmlvrainis
i 1na 9AMNNg N19INUELIIY Nsdeats nisasiiarin Anusiuile ANLFLERTeL waznisaiLsT@nsnan
a Aa & o 4 o < Ve v qu a ve vV >3
waztsr@vsna gwvihliindsrauanudidalalunneg s waraimnsaisusannieannuAn iliunausunds ang

a S 18 q/ L8 I dy
Wmimﬁqmawmﬂmm ATNINGS ANM19ena il

UNUINIBIFUN
lunnnasradiinaininined

uwmwmaaéﬁﬁ

lununaIves 35T WAAAITHA

Ask what needs to be done
annAuesinaFamerislidnGa
Ask what's right for enterprise
ey lsReReiazAaasilesin
Develop action plans
Wanusnalfiisnng

Take responsibility for decision
futpgeusaniIsAndula

Take responsibility for communicating
% AatevUsenIsiaans

Focus on opportunities not problems
sjaiitannalailaloym

Run productive meetings
anliEnerzgaiiasalinnuanan
Think and say We not |

= 4 LI n L) LA
AALATYIAMNIEIAIAT “L3T Taila “gu

NN : 392 MadanNgun, 2557

Anticipate change
aannsainsaeuuladly
Managing uncertainty
nsusnsAn lalutiuen
Crisis management
N134AN13NN92ANG A

Explore opportunities
nasu@uilanng

Rhythm & Speed
FanlidamnzuaranNgInLE
Edge ( Decisiveness )
ndnsindula

Motivate others to be excellent
meaiaussaslaliipuaiuduian
Teamwork

Ay

Conflict resolution

21 o @
mauflaaudautia

amuunswannNsuyue umdnendesssumadas 85



LLa:Lﬁ@iﬁmmmuﬁ’umiﬁﬁumQﬁma:m’s:@:ﬁﬁ
TutBunassdenuing Aans1a19e A9.992 WEAATUN
TugrunifulinAnuazindgin LLa:LﬂuQ'ﬁqﬁim”%"u
nssauiuluszivana WugtlandszuannudAnaes
“nFnensuyed” Iflugennlng ﬁﬂ?ﬂjmma:mmﬁf@
on “w?wmm?wméﬂum?wmmﬁﬁﬁﬁmwﬁlﬁm” Tneln
YINUAUNSTAIL AN UL UTT AR 9 BEN
AaiTiaannn 35 1 auldsunnsudsalintiulezaunms
viuAUNSNEINT Y UaiaLLa (APEC HRD Working
Group) Mull A.A. 2002 - 2004 (392 YNAAANTUS, 2554)
ﬁ‘iamﬁiﬁéfmLLaﬂLﬂﬁlﬂuguuaﬂuﬁmmaﬁwumum@é
NzHLN LLa:mm%ﬁqﬁﬁnﬁnﬂﬂﬂﬁma:ﬁﬂﬂﬁﬁa%uﬁ’]
1pdlannang Al a1 Edward De Bono, Alvin Toffler L&
anvanenu aslaanuanuuianse g unfunumielu
N uINuUyEd N iaznsasegiigulng
dvFudanuinevsedeaunziuaan wazlatunanenen
1ﬁLﬁmmﬂ?ﬂuilﬁam@ﬁmmmqzQ’ﬁﬁLLam%qQ’ﬂﬁ
ajuiwﬂslﬁl,l,ﬁmﬁm%uﬁwhq 7 1nnineTaneSy mAenaL
Kl UL SN ALAZUNINNA (1Rl AATIAUY U
YL UATATZ YNAAAITUS, 2553)

AN@M919198 M9.397 WNAAMITUN LAIATIZN
waztnauaumiFauiiduninazfaunisvinauuas
ﬂizﬁﬂﬂﬂiﬂifﬁ'laquwuwmmaqQ’ﬁﬂmmuimw%é’mu
nx¥upan iFseliil

1)) ArannaninsLlasuntlacld (Anticipate
Change)

o Iy T v
Ungalnuaag Futurstic A UAIALNARLALINLA

@222

3
A o & Y

asiliderAuninelng Ainsnzndsiiiaausan o

e

=
ARG
aQ o IS

f 11U LATHENA d9Al NA9uled welulat Jmusssu

o8
| |

sauanIsLlasunilasnazifnlunialundAng wan
AANITiaINazifnluluatNARlA Fratnaay lanseny

a e ) | U I v <~
N9IUALETANTEU ANHANTINUAIGIRENNISTNY 198

86 amuunswennsuuuE UHdnenagsssumacs

m'iLﬂ%ﬂuLLﬂmem%quﬁqmﬂuamﬂméﬁmu
Havens] qraslanialazAnudea LI viTaadAnNIuad

| v 4 = a
131aenaleting virantslasuntaaianalulagngznu
paadANguadsaenalating fuau iWadu1naIAnIgol
D4 o X ‘e o d oAy =
awnaziimaulusunarvsetuanifyminazinals 19iay
anusnannisiviigmuazlaniannas laviunan an
faeNauIdAnNTTuLng s AulanIulf Aaetl Afa9In
TuapneniaunAnuas livinisean Wi Inen Tude e

@ Ay | 1% [%

aunAfuEaan LwLuaLLAEIAINenenuEinla
aa a v v aa o o a X =
AEnnsnazaelvisnsauiuariideiiadiinay A nis
AMUNTINABNANE &) ANART UAZAUAUINITINBUIANAY
\Fluasingls

2 n1susuigamanulyuduau (Managing
Uncertainty)

Hu1ezAasaiunsntimisdanisanuliuiuay

AneAUlA TunuiEDd N9LANUARASINATIAIUNTS

!
A a

uilafyrn Tniseanvans q n1eliduiunsfiiiiie

v >

wnnsalnuengn aduglAuiumsauniauiuileiy

N A a & o |
ngdasullasazinnaumaanusauaay tulszunm

Sutunsdansfuenu@eng 9
3) N9AANITNITINGA (Crisis Management)
HUNABIANLITDARNITALANG ARNe <) TRmauly
AeaRLaz il mezﬁqﬂuiuﬁﬁ%qﬁﬁmﬁumaﬂw
paiflas ddhazfhingfansusssuana AngRanilym
nsLllasuaziAsEgia wazenvanfuingAdeuingAvise
INOAULILNS ‘ﬁlﬁaﬂ‘j’?ﬂ’méﬁ%%m‘ﬁmLLﬁlﬂJﬁﬂ;W
‘luﬂqmﬂ'guqﬂﬁ43nqﬁ%mlf§’;mﬂ FedhinFutiuh

U
|

nsad g luauazfemdaudanisiuingAnuiunig
Lﬂ?ﬁlauuﬂaﬂunﬂ 9 gduuuls
4) NN3uANYIaN"A (Explore Opportunities)
Q’ﬁﬁ51'@\1LLa’NmTamasLum@a::"N@mﬂ'ﬁ/uuaf-*i'uﬁm

4‘ (% | Y o YV | ‘Ia I o NI S a
L‘W‘ﬂﬂ’ﬁW@Juqﬂ%LﬂMﬂ Qmmaﬂuma%ﬂuwmaagmmiu



Comfort Zone uAKtNAzABIRRILNAIL ¢ Tanalvi o
1 1 4ﬁl ‘ﬁl v 4&’ %3 a %3 (‘dl I
ataailny WludalingsiuLuIAnIaInINNaTINaT"
1Am... *Focuson opportunities not problems” w78 “J,Q:Qﬁ
Tanaludlatlyvm” wazminignazimanzidaundulding

Imaaaseilutiyinie g flilanateuatsie
5 Fanld9amizuarAausIngy Rhythm &
Speed)

YV o

diAesanlidamzuazanusnigy damzuas
naNNazAadsanas MTanasnay lusuSeuauinulil
wenzuamanisaifadldinatuazdayaiiuiaulunis
Andule HgmadsnaziaenasilaviviselJUmlun1ina
dl 1 g QI ldl o (%3 = I 1 Qi
ngaluunazaniunisol dsidAny Ae eendaslvlana
n ¢ nanastllinsiisnluAnaziinezlsiae

6) nanaula Edge (Decisiveness)

Vv v

dideandindula Ae Waldeyansutiuuas

a

a

ArlimsziethesaumeLuda Feendniaaulauuiug
TavANUgNAed 8sssu uaziullszlainediusu aen
Uanelitloymmnig e Hutlmess Tudla sz
lundsnaula ndrAnutianans Lwa‘ﬁ:mqﬁ'mﬁﬁ%ﬁﬁ
LingnsnaulafasfnuaEsmunnneg wasiisaaula
LERFenaFURnveL AR I EFnAuleadll Fusui
m%nma%wﬂmiqfifiw... “Take responsibility for decision Aa
SutpvauAan sAnALlA” (Drucker, 2004)

7 mm%‘wLLiqﬂﬂﬁﬂuﬁluLﬂuL%ﬂ (Motivate
others to be excellent)

fidedlilania af1auseqala usatiunnala uaz
Wannlaudug (Juwddls edudenmden nnsadas
LLNQ{L@WLEmmiﬁﬁumﬁ?uﬁwmﬁ%' a1 n1glilanna
yinauitameie 1 mantuldLaasdnannagng
Fui TussiReniuifesadaiyuasinddladaens
Iaeta mefumtuiasldfustu Wy A
gnged WifAesh adualdiunisilenialunisiBeus

aineusstNIATeINSIudsALLNITFEUS LA T RN

|
o <

$aui ufunuaannei HRDS TilianudAoyiudasd
uasluiviu v5a Intangibles Lafu L?flmmﬂmgm (Happiness)
NN9eauTUTLNG (Respect) Nseneadliiesh (Dignity)
LAy ANUEEIL Sustainabllity) (W50 BAsLAUN 285N
LAZATT YNAAATUN, 2553) LATUANAIN HRDS WA3
ﬂf«af«gﬁ’ué’qﬁLLmﬁmL?'mmamuﬁumfmﬁwﬁnﬂm AU
(Recognition) wazliianudndyfuAuwmatiu vise “Pay
Attention”

8) vheuiluiy Teamwork)

dur U CAudser ddguin imezluillas
fanunsaszauanudnsaldifiasnuae) uazaIny
anungnlunigadauasimun Nunsa” azyinlmnanas
lunsienauzgilassaliganudnsala Adiidndny e
NN9LTMTANUANUNTOLAZ AUTAIN AU AL UL
Wile vialinauidnindudiudrdgyluiu wisw
BATIAUN 0 BESEN UAZATE VINAAANTUS, 2553) ot
ainineflanalin “Thinkandsay We not1 Aa AnLAZYA
AeA1In 190’ Tl Su’  (Drucker, 2004)

9) unlaanudaui (Conflict Resolution)

Huresanusaussanudauddluacansls lu
asansiaunanalszinnilanuuananeiuluaiunng g
iy NugrumemnuAn anla G ViduAd Ao
UAdN ANudAnuatingn dszaunisal @y e
éﬁw‘i"u%ﬁﬁ A9 1ot l93992aNU190L3INIANLLANANY
maNTRvnusuiuldedan el iiarudaud
vaauleimudnudainiuaziianisechalsluntsudla
me:mmﬁ?mé’qLﬂumm@ﬁéﬂﬁmﬁﬁwiﬂémmiﬁﬁ

(%3

Usz@nsnmuazmnuaumal luigest tnsaciaidAty

ngalunisuilailyy Ae “AnuegRssTL” MnuARLNAL

pessuisiyvnuemn g the uazvniseensIuiuLLL

|
v o Ao

a %3 1 (=] QI I o = = [~
gRsssuiuynie Tuidennindniids luddes ey
UWNANUALTUSAIUA (W90l BATIAUY U BgsEn LAz

392 INAaATUN, 2553)

anmuuNSweNNSUYYE uKdneNaasssumaas 87



nstliAnudnnRlugAnduani 4 AupowaUISluNSIANISVEILLN

N ANiiang1TizUaanTIINITIANIT a9

a a -:qll Gl | aKR dl | Qo o a = a vy a
'mqmmua’mimmmmmﬂummﬁﬂmmmau‘lﬂmaqwaﬂi:mmﬂ‘f,ammmu NN9ILAL@TNIINITINU NITNELNU

NlAMUAENgeTznINelsTing NMeAnTsaeuszInLszinenllauna wssgiauuLvasay sunfuanusumadly
=
i

nsusysdszinaveeihiviTliulemnedsrantisy Aldananiasgnduinifiuanuaiunsalunisusmsdnnig doym

o o <K ° ] r!, o Qq‘ll Y o dl = 3 (=3 a a
mmiﬂﬂjmqmmﬂ?:mﬂ“[ﬂgmmmﬂm‘lummuiaﬂ waza Nl Hu"ﬂmﬁﬂ‘a‘:L‘V]ﬂ‘l/lll’]‘*)’mﬂ’}ﬂﬁ'ﬂﬂmﬂ‘mﬂmaﬂ‘ﬁﬁ 914

X d

Tellongiies 40 UaziisnisfuilenuilyvingfnmiinnunadsiledndlsaaiuGediaula  wsziaswgiaveanss

3

dnansznumaiAsegnavedlanuazdszinalnafsatnauiuay wezannagsiaeaulal, 2558)

IngAnaayralsTmAuiin1sdanisundgin
LANANINGANTAI8ITUZUBINTE [aNUBsIANAIRZIAMINGALDLINGA (Multiple Crisis) 9INN19&UAZIIDLUDY
a a d 'udl | | a o Q{'a{ | z:l'al <) Vv
Asegnaau ez “au” ladadduaaumsiunauedlan ainnishiawiulssinenilszainsunnis 1,400 a1uau
avliruiludszinanll eop Inaliflududy 2 vadden dymnesayrequasudtuiiuanusduasfihue@uad
. . . Vv [ %3 s I :; dy I o (=3 <~ I d s L3
Xi Jinping Azfavinnisiiviynimesayasatasndls dudavselu? @sz wdansus, 2568)
nulfedauline funau 5 qu swaEuyniin Moo Tse-tung ufieeAifaqtiu Xi Jinping
U 1 (1949 - 1976)
\Huguhsuynidnd waimee (Mao Tse-tung) vise
127 1Bula @hou En lan (Hunan sull Ae

v a

- qulasuutainistnases suznisdfinun Jugynid

a9

- ARNLSNTNITIAsuLlasAauAngR TN

- A9z UUlALUL WS SSLLLALENIAN LA L1

<|

- ninddunnathailuvesiglulavasynng

B (%

- wsugna Ae Fqlluauniviun

o8

88 amuunswennsuuuE UHdnenagsssumacs



TUN 2 (1976 - 1992)

B o

AR AN LAEY KN (Deng Xiaoping)

- Wureiinadesilud unszuuassgnauuigiiugimun azluanunsoaiieels
Wunauludls msizdszannsuin - mandsge asiesdimudaiiandudin

- wWungullg Practical lugiyain “wwadeslsfilivelvidunuiy Ae 1du
1 dszina 2 szuu diemutisudnu - @ymadssinadauamu viliausenas

a < a [ o v | s dvd a |
NUATEHFNALTT INTICAUAULEULAZLALNINITATUINAU Jutauiaulauinnaneniu

UNIBIUNA

UM 3 (1992 - 2003)
= = a a ., .
AR LREN T LU (Jiang Zemin)
- iuinlszinadlannieuen
a [~ é’ v =

- AsEgNALINLIAY uaReatunumlulan
- dAntlezam APEC 2003 ludu
- 1h3udin WTO

Q) a g
- WadszinAniamsegnauInay

| ! N . v @
- asannuanaviaalil Afica wardszimAnaawaLn

1
a

UVl 4 (2003 - 2013)
AB ¥ AUNI (Hu Jintao)
< A a A | [ a aa a ! 4&1 ::
- Lﬂ/iuﬂ’l’m‘%\'iLi"ﬂ\?‘ﬂ’ﬂ\?Lﬁi‘H{jﬂ@@uLﬂu@uﬂU 2 waslan AuuansnanalanuINUUN
NMSLLDLATLATHENA

IQI IS e ﬂl go,
- LL[ﬂLﬁ‘JJlIﬁQ__JM’]Lﬂﬁ‘ﬂ’?WiUﬂﬁ‘ZLWﬂLLﬂZﬂ’ﬂMLﬁﬁﬂﬂﬁ’l

JUN 5 (2013 - 2023)

a

9
Aa @ AU (Xi Jinping)

Y o v 4‘ aQ Q) d QI L aa aQ &l
g 5 azdeunFastsrsinedauuuauinlanteniy TanFuysruLndy
LAzALANITNITANEAMNUATYNINATEYAA lUnNnquuazyngintAvasaululvi
widaual Wiasegiaduaugaiulanaiauen Inslanizantunaiuuazdnnisfiu

ﬂ')’]JJLgEI\‘ii‘ZU‘LWJuﬁﬂﬂJ

amuunswannNsuyue umanendesssumaas 89



Aunaneseuad gt eguunitisuuazuszuy uazunifyvingAlrsegnadssinaauaadupssgia

Mvgjunn Tuansznuralrssgiavedlanuaziasegnavedineasauniludusuassuaslan

ngalulszinalnaiunisdnnisuasgin

dwdudszimalng Tugarasnisfgihvedineasnmiunaiendszens Junsladn wiandguuss Asndne o
i AefewiAngAlrlamazuananilymisssgiatesiuuazassmianaznszning vesinediifymau g au
11 i tTyvndaudey/feassuans Tymniades ﬁmmﬂizmgﬂmuwﬁm’fﬁmm ﬂmmmﬂmﬂﬁwmmmﬁ@ﬁ
sandnfime Tyrnisdseaninauuasing 1a a”aul,ﬂuﬁlmﬁﬁ;:mmaaumazt}:ﬁﬂﬁfvzﬁaﬁmmﬁﬁﬁﬂqmﬁiﬁ(hﬂp://
www.homeloverthai.com/index.php?option=com_content&task=view&id=1492&ltemid=104)

fhathaadingATiieluss e Aoy eaenn uansliiungimnesivlusuanaziasseud iinla
LaranuInAnRNIIALANgAANN 4 16 (Niratpattanasai, 2015). u@nmnLLmﬁmG‘lmﬁﬂwmmmm:ﬂma% psnnes luudn
An961u waﬁwaLauaLLmﬁmﬁ'flmﬁd'ﬂﬂﬁumil,l,ﬁ%ﬂqa Femsazfesddnan el

- undy nuvuweTiazdaneiAngRliviie “Reslience”

- Fasdlanuils Calm)

- Fesdineeanvenavmaiimanzay

- AnaliuudAnlnl 9 Creativity) {unigean

- Faedeuiilaluimiasin vinld ufil

- AR lananisunlym

- lwansiifwintddda fesdszanauaulnedaesinds s at)

- ﬁaq%amﬂﬁmmm’ﬁﬁumua'au‘lmjaq'maamnm

- Feudsaazdiuiiiodiusy

MNUUIARLBINITAAINNIZ NN 2 1Ay T4 Thoef axnines TdaulFludaedl 1960 %Qﬂgﬂ‘ﬂﬂqﬂ

[~ ! . = = o o A 1 A I | P < a < [
@‘mﬁ’]Mﬂiﬁ‘MLﬂu‘H’N (Episode) Vlﬂqi‘LﬂaEIULLﬂa\'lﬂ\‘Illﬂqi‘W]Luu\lﬂﬂﬂ’]\i"]ﬁ5] UATULNT ANAATIA9E A9.292 YINAAANTUA

S :: o o | IS dJ Qo g Vv Q QI ° %3 dJ o Y a dl | <
LTHUUUﬁWaJﬂ%iuﬂqﬂﬂ 2000 Tlanindnuuay IT Lsmmuuwmmwmmﬂqulwmmmﬂﬂaﬂuuﬂmamqmmm

90 amuunswennsuUuEl UMdNENaesSsumMacs



wazdingAR1e e RnauLINUIe FAUTIUUIAAITRIEN
% va a o o 9-/:: o

AunsuiingAausatianUsuldlanslunsimmin:
Qﬁﬂmzﬁuqmma 4ANT A9AL AUDITEALSTINA LAY
anunsaudusuimelunisWaungiisulndlugn g
seivlafuegnen el msWmunnazgun Gugulng
warAunINas ULy Aasiamedvnaiiswasi
Elq'ﬂﬁﬂ’]ﬁm%: AR N9ign - MaLfinies - waznieviliiinn

o < < |
ﬂ’l’]ﬂJﬂ’]Li"ﬂMiﬂ@ﬂiﬁq

asu
ANUUIARUAY Alvin Toffler ﬁfh‘l‘,aﬂﬁwé’q?ﬂu@m

| >3 v |

ﬂﬂ’qmﬁﬁﬁﬂi‘ﬁ‘ﬂLL@Zﬁ’]ﬁQL{IjWﬂﬂﬂﬂ\iﬂﬂ‘llﬂua‘]ﬂ']ﬂﬂﬂl,ﬂz

| 3t ]
danuanisizeu TnaladiAuimuinisdanuuysd
utlepaniflu 5 du vie 5 mau mswdsuulacu
gnadle Imﬂmil,ﬂ?i'ﬂuuﬂmsluwiaz%u&u%ﬁmaﬂﬁﬂLwiq
mﬂﬂgﬂuuﬂaqﬁ'%uLﬁaqmmﬂqmﬁum}'mﬁmﬁu?g%m
sl‘LmWiLﬂgﬂuLLﬂﬁdm@Qnﬂﬁﬁﬁwa\‘1 wpazgAaing
LﬂgﬂuLLﬂmLﬂmzaﬂﬂ‘LmﬂLLamm'aEJq @ounely
viaadosmnudAadly Tneflsvaenaaulnluunudl fe
m?aluqmﬁ' 1 INHATNII mguqmﬁ 21 9PAVNgTL pau

gan 3 : malulaguaznisdeans AAULAT 4 @ UIANTIY

]
waz 5: ganslddsrlaadanninddunieilyan anunse
TUTIATIZAULIAAYDINITRAILNNTIZELN 29N 2 1331987
209 Thmad MSNINBT wazued A1AMINAITE M9.39%
WEaATUA ﬁﬁiﬁﬂénmLLéﬂuLﬁmﬁuTmﬂaa;ﬂiﬁﬁqﬁ

mmL%ﬂﬂqLLmﬁmmﬁﬂmmmazéﬁwaﬂma%
afnines Da1urenisusnisdnnislugagnainnssy
WAZANAATIAN9E AT.9927 MINAAANTUN UNITINITUAS
Qgﬁﬂuﬁwmmwwmuqmﬁimﬁmﬂﬂ?{ﬂuuﬂmaﬂ'w

a¢ danuaanadasnasiy AenslianudrAyiual

Wuduauwen

Ymes afnined aldrernduynnadifyian
gadn g utniaunlsz@ngninnisannisuaz ule e
mﬁﬁ@mﬂuﬂhmaugﬂﬁ 2 A YAdIALYAAVNTTY A9
sruutAsegiaiunislddsslsadanimalulatiuay
LATRNEUANA TN N1TANINE WINTEANARS SIANANARS
4 o . 4  w
uazn19ning aafluliluasanaiianudsadwmuinig
dl ] v ﬂl 43' = =
81U Ine AL lUINALIIARLQNT 3 A gA la.h.
= v = a s v ﬂl
visanslinalulaginauiiimnes suudayauaznisdasns
= 1 & v Qs 1 ) <
wazsruLATelng ldnanlunsimunlddanudida
v | a v Y o s R v
tlaEn3nunn wwiAnAuNIzEivasnininesaatiulllu
NN9LFVNTTANTITALILLTNT YU INAMALTILAINUAILITD
waspunnldlvinafintsslsmiuazaeneifauadugns
AUNARNIN (Productivity) Tagitiunisiiadsz@nsnin
meqaulaziasiuaneau lugagnamnssy Aurineu
agluasAnsatweuuiazdiauinisasuiuszuy
un AU AILETTURIANS éﬁﬂuuuummm%ﬂmaﬁuﬁu
AuNsYsNIsAUALTALEssURIANT U MRaViADL LAY
YUNTZUIUNN9LENNTANT luaIANg lugpgmavnsutiu
guniunnsussuuLdINsANgLUTIsss AL laaun
AUANEUTIALTYAN (Top Down) mFninasaatiule
AudrAnnunsanauladanludaandunacyin uan
vianunlalusunaezdasyin neaseanusiulainyin

ludsignaed drunisdenisanuuasandniuaenen

|
o Vv

AadldinTasilalunisdeansiignias iieadnsauinla
iﬁﬁ’munm:ﬁﬂumﬁm NFELIUNTTINEgAUBNNIZERLDN
ARAMUSUNARUNLAIN ALFNNFIAN19 VT &IN5 L1
= (=3 v Y o ] 1 =

aufulannzginlugagramnssudiulngazininy
szdnsziuazlanusauaaLas wARsnNasiuNnIy
Aedudinuasamlanialvy q mnndiazenfnvsesn

[

AueAnUatlovi

amuunNSwenNsuyuE uKdnenaeisssumadas 91



aruuuAannzgirlugduuuues mans1ansd

E < s :: | a l}
A7.9972 NAANITUN UU L‘]JULLU'W]@GLWZJSLUEIQV‘]UQWEI‘]J@\T

1 !
[ Ea o E

m?aluz;]ﬂﬁ' 2 EIARAANTTY mmﬁlmfmmaugﬂw 3 AaEA
0.9, wardsnudayainians mguqﬂﬁlzl AD HAUTANTTY
LLazﬁgUQﬂ‘ﬁl 5 fp gansldusrlaudannnindduni
oy %qLmﬁiuiuiaa'LLﬁ:%’@Haﬂhqmﬂmmgugﬂﬁ 314
v lRannuReuuaedesingy wiludumil
%ﬂhﬂamzﬁznawmﬁﬁumma‘@jmméﬁL?Gfl,ﬁ%ummﬂ
wABnE UM Tdng AT AaTuegheetwnEa
Ao liliF ez dufariuaaeninan eaiansunianns
AUALUVTENSNENT U] azfiuinalulaiinisdaans
vinliAansusifudeyauusruuiasadng

AR fulE eIty AasednanetilFuniu
Lﬁmmim%q”l,waLﬂ?ﬁlaumumaﬁauﬂaaqLﬁa‘uma@mnm
ultuntsvihauesaufiaeull annnsudaises
anAsussnuidunanlugagramnssuuniunisinau
uu¥aunaunniu Musenutiasas Auvinauanngold
ﬂi:‘iﬂﬂjﬂmﬂmmiuiaﬁm@?ﬂlamima%qﬂiﬂwﬂqqqm
Wnuaueala vinlinigvineuiusuunszanagiuna
1IN wasiuausnefuuInnn1sdanisann
ANULILLAENDENALY

meimnMzgilulLues Mans1ansd neaTy
nedannsus Feildansadraunudr oy min
Lﬁumwwzsl,u@f'mmmﬂuw?rav;umqué diAeaiulvifia
N3TEUIAABATIN ﬁv’ﬂudaummﬁ@L@ﬂqmmauaﬂu
dnuneziu Tnarasasnanszuiunisuazlanialunis
G‘ﬂuﬁzﬁlLﬁumiﬂzmﬁumqﬂmmﬁ Lﬁaﬁmﬁmmﬁmmi
Tyl u@ﬂ@ﬁﬂﬁuéﬁﬂﬁqﬁaqiﬁﬂaqwéiﬁt.ﬁmua?aﬂﬁﬂﬂﬂ
sluﬂW?LLaﬂLﬂgEIUL?EIu;'f Lﬁ'aﬂ%qé’muLLﬁqﬁﬁiL’}ﬂu;ﬂﬁ
Aatuaganiieanns ldlhamzudlussdnglanedng
il Lwiﬁmijmmﬁiﬂiquﬂi:ﬁuaﬂ"mé’qﬁu N

AnsnzviunwlngresesAng Uszine viseginia Ny

92 amuunswennsuuuEl UMdNENaesssumMacs

Y o L = o L8 [
Huﬂuuumm ANAMTINTE AT.997C VINAAANITUN EN
v
A

mﬁmm;émmmmmﬁ?m%\iLﬂul,m'uma‘ HAnuLaaen
aanamatiyanniieaweiiazinunaeunan tieladadn
Tamauazvmmatlasiutfygvn dausssy A5esssuun
Lﬂmwaﬁ'%a%ﬂqﬂ%’mmLﬁmﬂuﬁ'gaﬂ'qﬂﬁuﬁ%ﬁu Fragiald
Lﬂum'émﬁaﬁ’ﬁﬂﬂﬁlﬁmﬁmmqﬂmumuﬂmﬂ uaz

A a a é’ < vV v aal Vv dl
mnmnqmim 9 Lﬂﬂ‘lll‘lﬂm@du‘ll@ﬂﬁLLﬁZ')ﬁﬂ’]‘iLLﬂﬂiﬁwW’m

U

Vv

ANARY ATILTLIAU LAYTIALTITUYINGN %uﬂuma:%ﬁﬁ

U
= v o o
maammamﬂuqmam
I & = s o v
2819 19NANL LUBIANARUIN 5 £l 1Ananunay

sruuflutuihvgiwaentu Dladnuinaniueens
2o o 4 PV S
Al isaunAszaanAAUgNUERRdndanIY Ay
(% Y o | a Ny 2
NIRALINTITENAIN 2 111980 MULUIARYDITingS
=

% 14 s Q o T XK
ATNINAT LAZUBAN ANRANTIANTE MT.AT7C INABANTUN AU

AnudduazasainnUF s uiulaluynusun g



S1YNISODY

A5z wedansus. (2558, 11 nangAL). “Hiag Xi Jinping untfoyviinginasayludulivselu”. aeduld unFau
IMNANUAI. LWL N 5.

92 MAAANTUS. (2567, 3 NINYIAL). 1LLLBE - Mindset - Leadlership uﬁ:miw"mu?ug/ﬂﬁfﬁmﬂﬁ;z/uwamm:uwm‘fv
18, 1aNAN9Ll9NALINITALTY ‘[mqmiﬁmmqﬁmﬂﬂﬁaamﬂmmﬁm:Lmemam% UNTINENAEANIANUATUNT
';;'u'ﬁ' 1, A9UAN: UNTINENAUASUAUATUNS,

sz vedansun. (2557). nMsiaLINzguazn1sas gLl

92 WAAMNTUR. (2557). IFELITIELNTIIZE1/1Y8Y Peter Drucker & Dr.Chira Hongladarom.

92 MNAAATUA. (2554). 8K's+5K's: NUNLBEIALNETaNTLLIS = IIALDUTEL, FuinFad 1, N3N Chira Academy
Publishing.

ustniadaulgianaudaunun 9100 Euam). 2554, 23 ffugnew). Amduiruiu reu AEC TannauazmAe iy
ng 6 TonAaeAnm (rensinsira), NFAUNTC: Winaa.

WIS BATLAUY U BYSET, WAYATT WNAARNTUR. (2653). MSWEMTUUBENTUTUI fipFadt 5. NN Chira
Academy Publishing.

WezUVNYAldE IS, uazAss WdanIus. (2558). The Ethical Power: WAWYNANETSU 9585574 Ryipadi 1.
NFUNN: Chira Academy Publishing.

yatlEimuminensuysisznInezing, uaz Chira Academy. (2556, 13-19 NINYIAL). AHRD - Chira Academy
Reviews Weekly.

Housee Annpnaniuvnnd “Tyvwiinge” azdfleurssgialan. 2558, 29 fquiew. tezmdgsneesulal, aan
http://www.prachachat.net/news_detail. php?newsid=1435587940

Tiisguna “lner mafqﬁﬂqawﬁmmﬁmzmm g Vlusacha, dangBRRu, 210 http://www homeloverthai.com
/index.php?option=com_content&task=view&id=1492&Itemid=104

Chira Academy. http://www.chiraacademy.com

Drucker, P. F. (2004). The Daily Drucker: 366 Days of Insight and Motivation for Getting the Right Things Done. New
York: HarperCollins.

Maxwell, J. C. (2007). The 21 Irrefutable Laws of Leadership: Follow Them and People Will Follow You. @™ Ed).
Nashville, Tennessee: Thomas Nelson.

Niratpattanasai, K. (2015, July 13). “Crisis Management Can Create Conditions for a Quick Win”. Bangkok Post, from
http://www.bangkokpost.com/business/news/620836/crisis-management-can-create-conditions-for-a-

quick-win.

amuuNSweNNsuYYe uKdnenaasssumaas 93



Un 10 auun 2 nsnmAu - sunAu 2558 Journal of HRintelligence

UnFIO'IIJC_)Zﬂn'IS HUBANARII3N9E A NFAT wanIvngy

ANIZNITTANTUAZNNVIBNNEN lJMW"aJVlEI’]é/EI‘IEIJ‘IW’W

N1sYIUavagluds:=inAlne

[— 1
UnAnyo
&/Qu s 4' < v v :: Qy QI | o v Y o Vv
unanuilidnglszasAiaiauatinisdnsnugasenglutssmelng Ml iwasnnnisidudaudasans lavinli
nansLlasulasidsualaenganalngaasnalszannsiasindaussnululssing ﬂ?:ﬂauﬁuﬁaﬁﬂmmumﬁwmumﬂ
anulsznNaLNITUAZUNIUAINEANEIE LA AaINsvINILRe %qmﬁwmuigqqmﬂqﬁ%daﬁlﬁlﬁmﬂa:‘lﬁm}ﬁﬁq
maassgiauazdsaulngsin aenalein dauinigdassatfymuiesznislunisiazansnuggeeny Msuau

o

wFeuvssaniulsznaunisuaringgeengies Jiladuddynazyinlinmeinsnugaengdsrauanudndanedgaeng

Ce =3¢

(%2

anuUsznaunTg uaznIadg Mty Anusiuleanynidhemiferdewarniswsauanuniauiiaseasiunisdnenu

=

1 |
=

geangiuFasndanudAnyEs

>3

ANd1ATY : N9 Havane EuANLgent

94 amuunswennsuuuEl UMdNENaesssumMacs



Elderly Employment in Thailand

Abstract

This article discusses the employment of the elderly in Thailand, including the reasons for their employment
such as the current aging society, the demand of enterprises, and the supply of the elderly that wish fo resume
their work. The benefits from hiring the elderly are expected for the country in both economic and social tferms.
However, there are a number of employment obstacles in hiring the elderly from the perspective of the enterprises
and the elderly themselves. The factors influencing the success of elderly employment include their decision to
work, the readiness of the enterprises to hire them, and the support of the government sector. Collaboration

among those that are involved in elderly employment and preparation for their hiring are essentially required.

Keywords : Employment, Elderly workers, Aging society
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Elderly Happiness in Psychological Aspect

Abstract

This article presents Elderly Happiness in Psychological Aspect. Elders are able to live happily by having
good health and good mental condition. Healthy means good physical health condition by perceiving one’s
own health. Good mental health means one’s being ready to face the problem relating fo the relationships with
others, both inside and outside the family, accepting the differences in life positively, adapting oneself in every
situations and taking care their own mind, by having public mind. Therefore one’s who have all the aspects will

be able to live their life with true happiness.

Keyword : Elderly, Happiness, Psychological
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