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Family Cohesion and Lifelong Learning of Pre-cadet

Abstract

The purpose of this research examines correlation between family cohesion and lifelong learning and
pinpointing the important predictors in ferm of family cohesion, as well as their predictive percentage, of lifelong
learning. The sampling consists of 1,151 pre-cadets from Year 1 fo Year 3 in the second semester of academic
year 2014. The two-step stratified sampling was used. Descriptive statistics, pearson’s product moment correlation
coefficient, and multiple regression were used to analyze the data. Results of the research found that the positively
correlation between family cohesion and lifelong learning is statistically significant at .01. Family cohesion comprises
nine indicators : emotional bonding. boundaries, coadlitions, time, space, friends, decision-making, interests, and
recreation. All family cohesions were the co-variance explanation of the lifelong learning at 21.0 percent. Result of
to total sample indicated that family cohesion in dimension of interest was the first important predictor of lifelong

leaming. followed by emotional bonding, and codlitions.

Keywords : Family Cohesion, Lifelong Learning, Pre-cadet
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Relations of leader effectiveness to the employee
engagement of the generation Y chief’s level in the

Manuciple Organizations of Nonthaburi Province

Abstract

The objectives of this research were to study the characteristics and relationships of leader effectiveness
tfo employee engagement, including developing prediction equation of employee engagement. 154 subjects
were the officer chief’s level of 21-40 year, in Nonthaburi manuciple organizations. Research instruments were
questionnaires of demographic information, leader effectiveness, and employee engagement. Percentage, mean,
Pearson’s product moment correlation coefficient, and Stepwise multiple regression analysis were utilized for
data analysis. The results showed that leader effectiveness in dimension of charismatic/value-based and humane
orientation, were rather high. Whereas other dimensions were medium. Employee engagement, work engagement,
and organizational engagement were rather high. No significant differences were found in comparison of
demographic information by leader effectiveness, and employee engagement. Charismatic/value-based, team-
oriented, humane oriented, and participative leader effectiveness were significant positively related to employee
engagement, work engagement, and organizational engagement (except self-protective and autonomous leader
effectiveness). Work engagement was significant positively related to organization engagement, moreover, both
of these engagements were significant positively related to employee engagement. Results of leader effectiveness
could not predict employee engagement and organization engagement. However, the results of prediction
equations indicated that team-oriented, self-protective, and participative leader effectiveness could jointly predict

46 percentage of work engagement.

Keywords : Generartion Y, leader effectiveness, employee engagement, Manuciple Organizations
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ANNAFIUN 2 mﬁuqnwunua’luﬁﬂmmwuﬁnu Pearson’s Product Moment

ANKNRUTLBIANNS Correlation Coefficient

Uszannsnsuuntinau/dasanisseavimdeu gt seaimt faeiminy lunndiuaues
aqﬁmﬁﬁmqizwﬁw 21 - 40 Thwhifu FwvinsAnmnandaunstinasasinAnaluLAazs s FLTmLALls 20 264 AU
Tuanztiu @nnnsgaumud il utatneldifunianng fe wmenauas nAnaes wazmALAa
AUA Lwiﬁ']ejmfjuﬁfmﬁhqmu@mé’ﬂwm:mmmuq'uwLual,?s'ij"mfm A 1UW0E 21-40 T wazvinueglussAunsis
Wiy Imﬂé’im%ﬂ'mmuﬁqLﬁmﬁ’uﬁaaﬂwﬁﬁﬁmuagﬂumﬁﬂﬂummzﬁﬁﬁmilﬁmmmm']aga Vl,ﬁmjmﬁaaﬂ'wﬁv’wm
154 AU TILNAINNALNALAT 48 AL (31.17%) INALNALEIDT 46 AL (29.87%) UAZINALNARALA 60 AL (38.96%) (&4
IAATRE LRV vi'ﬁma‘mmm%]agaﬁfmLLuuaaumu‘[mﬂL%’mﬁﬂﬁmaqimqmﬁ%ﬂﬂﬂﬂﬁﬁaaﬂ'wﬁwﬁ%mmumw?‘raélﬁ
DIJWEIW%JWH’]M“LJﬂﬂﬁ‘HﬂQ‘ﬂ\iﬁﬂ’]i‘Lﬂu%ﬂﬁ‘tﬂ’]ﬂLLUUﬁ@Uﬂ’]M%\‘iMMm 160 9 lﬁiﬁLLuuaaumuﬁ'mauauuﬂmﬁmuﬁau

NAUNIVUA 154 A AnLTIL 96.25% URIFALNG

30 amuunswennsuuuEl UMoNeNaesssumacs
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Coefficients

Unstandardized Standardized

Coefficients Coefficients
Model B Std. Error Beta t Sig.
Armai 1.338 412 3.245 | .001
1. Anesdaunsiviseseatan | .098 112 164 875 | .383
2. ANHTNITHITHUTNY 173 112 301 1540 | .126
3. anwuznisinilasniies 130 .068 195 1.896 | .060
4. ansuensidousan 076 040 184 1.915 | .057
5. ANHOTANINYHEIHTIN 084 058 160 1.444 | 151
6. ansuznaLiluFaes -.047 .039 -.102 -1.205 | .230

5.2 NaNITIAELAAILALALAN mmHﬂﬂ’uﬁ’umummwﬁﬂmuizﬁuﬁwﬁwwaﬁuwmma‘ﬁ'fmm"[umﬁmﬂﬂmm
AUnaInU Jiauunis Tu arunsngnyinunglismemulsrasansusinidszdninmluiadauesdnsuznig

yatiunnen dneuznisniasnuies uazdnsuznisiidiusiy Amsumslli

Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
ATl 1.378 380 3625 | .000*
1. AneeuzidaunsivireteAtan | .014 104 023 133 | 895
2. ANBUENTHAUUTINOIY 291 104 518 2.806 | .006**
3. anwuznsidnidasnuiag 139 .063 214 2.200 | .029*
4. ANBHUTNTUAIUTIN 074 .036 184 2.030 | .044*
5. ANWOACANINYHIEITY 061 .054 120 1.143 | 255
6. anmuznsusaeg -.027 036 -.060 -755 | .452
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Personal Factors, Leadership,

Learning Organization and Work Engagement

Abstract

The objectives of this research were to 1) study personal factors, the levels of leadership, learning organization
and work engagement of managers working in the organization registered in The Stock Exchange of Thailand
2) study comparison of work engagement of managers who have different personal factors 3) study the relationship
between leadership, learning organization and work engagement 4) study predictors that can explain work
engagement. The sample consisted of 150 managers working in the organization registered in The Stock Exchange
of Thailand (SET). Data were collected using leadership questionnaire, organization questionnaire and work
engagement questionnaire. ltem discrimination power, reliability and validity were tested on each measures
revealing the psychometrically sound properties. The stafistics used in analyzing data were percentage, mean,
standard deviation, independent sample t-test, one-way ANOVA, Pearson’s product moment correlation coefficient
and mulfiple regression analysis. The results found that 1) the managers possessed high levels of leadership, learming
organization and work engagement 2) in the difference personal factors, gender, age, education level, work
period in the organization of managers were not statistical significant different level on work engagement
3) leadership and learning organization had statistical significant with work engagement of managers at .01 level
of significance. (r = .698 and .604 respectively) and 5) leadership and learning organization could significantly

predict 57.2% of work engagement of managers at .01 level of significance.

Keywords : Leadership, Learning organization, Work engagement
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Development Of A Training Program For Career
Development Based On Two-Generation Approach Using

Cooperative Learning Process For People In Rural Areas

Abstract

The purpose of this research were to develop a training program for career development based on
Two-Generation Approach by Cooperative Learning. First to create and design a training program for career
development based on a Two-Generation Approach by Cooperative Learning, second fo experiment it, and third
to evaluate it. The sample consisted of important persons in communities : 30 subjects for interviews, 15 for focus
groups, and 20 for experiment and evaluation by purposive sampling which was divided into 10 adults and 10
children. Dafa were analyzed by using mean, standard deviation and hypothesis test by using t-test dependent
statistic.

The Research found that

1. The development of the fraining program include seven steps ; one was analyzing scope of problems
and need, two was providing philosophy of education, three was building a team of expert groups and area
residents to analyses the overall framework and planning together, four was designing a fraining program which
has 10 elements (1) mission (criterias and reasons) (2) objectives (3) confent (4) activities (5) learning model
(6) method (7) instructional media (8) budgets (9) benefit and (10) evaluation, five was implementation, six
was program evaluation, and seven was reporting the value of the program.

2. The results of the experimental training program found that the results of the knowledge test pre-test and
post-test showed statistically significant differences in knowledge scores at .05 significance level. The results of the
authentic assessment on Maela Basket and website development of the online shop found that overall frainees
have a good quality level. The result of observation in cooperative learning of content found that overall frainees
have behavior in cooperative learning at the level of highest. The results of strategic integrated Two-Generation
Approach to support the education quality for children found that overall have good quality level.

3. The result of evaluating the fraining program found that overall the frainees have the level of highest.
When considering each element it was found that all sections have the level of high as follows, the first was
output, the second was process, the third was content and the last was input consequence. When considering
the section of output it found that arranged training activity in which participated between members of families
support the trainee simplifies understanding of content, and which support trainee’s families is to built well-being

in the level of highest.

Keywords : The Development of Training Program for Career Development, Two-Generation Approach,

Cooperative Learning Process
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