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Personal Factors, Leadership,

Learning Organization and Work Engagement

Abstract

The objectives of this research were to 1) study personal factors, the levels of leadership, learning organization
and work engagement of managers working in the organization registered in The Stock Exchange of Thailand
2) study comparison of work engagement of managers who have different personal factors 3) study the relationship
between leadership, learning organization and work engagement 4) study predictors that can explain work
engagement. The sample consisted of 150 managers working in the organization registered in The Stock Exchange
of Thailand (SET). Data were collected using leadership questionnaire, organization questionnaire and work
engagement questionnaire. ltem discrimination power, reliability and validity were tested on each measures
revealing the psychometrically sound properties. The stafistics used in analyzing data were percentage, mean,
standard deviation, independent sample t-test, one-way ANOVA, Pearson’s product moment correlation coefficient
and mulfiple regression analysis. The results found that 1) the managers possessed high levels of leadership, learming
organization and work engagement 2) in the difference personal factors, gender, age, education level, work
period in the organization of managers were not statistical significant different level on work engagement
3) leadership and learning organization had statistical significant with work engagement of managers at .01 level
of significance. (r = .698 and .604 respectively) and 5) leadership and learning organization could significantly

predict 57.2% of work engagement of managers at .01 level of significance.

Keywords : Leadership, Learning organization, Work engagement
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