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The Comparative Study of Relationship between
Motivation to Lead, Self-Concept and Leadership Style of
Women in Management in Public and

Private Sectors Management in Thailand

Abstract

The purpose of this research is to study relationship between motivation to lead, self-concept, and
leadership style of women in management in both public and private sector in Thailand. This research focuses on
development of women in management applying a transformational leadership style. This quantitative research
used questionnaires to collect data from a sample of 400 people. This research used Stepwise Multiple Regression
for studying motivation to lead and self-concept affecting leadership style of women in management in both
public and private sector in Thailand. The results show that the study of relationship between motivation to lead
and self-concept affecting transformational leadership style of women in management in both public and private
sector can be used to create model for developing women in management in both public and private sector. For
public sector, the study found that women attitude of self-conception is impacted by affective identity which is
one type of motivation to lead and women'’s transformational leadership style is dependent with women attitude
of self-concept at significant level of 0.05. For private sector, women’s fransformational leadership style dependent
on women attitude of self-concept and also women’s self-image and both of these factors are influenced by
affective identity part of motivation to lead at significant level of 0.05. The results from this research can be used
to guide all level of women in management to improve motivation to lead, self-concept, and leadership style for

increasing confidence and improving potential for being successful women in management.

Keywords : Motivation to Lead, Self-Concept, Transformational Leadership Style, Women in Management
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Effective Leadership (Lussier & Achua, 2007)
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