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Iran (2012)
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China ,Macao (2014)
Kuwait (2013)
Bahrain (2014)
Brunei Darussalam
vietnam (2011)
Malaysia (2014)
Philippines (2013)
Kazakhstan (2013)
Armenia (2014)
Myanmar (2002) 85.5
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“7‘1'1.1’1 : metadata
Researchers by fields of research and development : Adapted from OECD (2015), Frascati Manual 2015 :
Guidelines for Collecting and Reporting Data on Research and Experimental Development.
R&D personnel by sex : Adapted from OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Headcount (HC) of R&D personnel : OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Data source (s) used
Researchers by fields of research and development : R&D surveys.
Medical and health sciences (for R&D data) : R&D surveys.
R&D personnel by sex : R&D surveys.

Headcount (HC) of R&D personnel : R&D surveys.
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Researchers by fields of research and development : Adapted from OECD (2015), Frascati Manual
2015 : Guidelines for Collecting and Reporting Data on Research and Experimental Development.
R&D personnel by sex : Adapted from OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Headcount (HC) of R&D personnel : OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Data source(s) used
Researchers by fields of research and development : R&D surveys.
Medical and health sciences (for R&D data) : R&D surveys.
R&D personnel by sex : R&D surveys.

Headcount (HC) of R&D personnel : R&D surveys.
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Female Researcher as % of total (HC) in Natural Sciences

WaLTud(2013) 55.14
e (2015) 47.75
fin11(2015) 22.95
0 10 20 30 40 50 60

ﬁm : metadata
Researchers by fields of research and development : Adapted from OECD (2015), Frascati Manual
2015 : Guidelines for Collecting and Reporting Data on Research and Experimental Development.
R&D personnel by sex : Adapted from OECD (2015), Frascati Manual 2015: Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Headcount (HC) of R&D personnel : OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Data source(s) used
Researchers by fields of research and development : R&D surveys.
Medical and health sciences (for R&D data) : R&D surveys.
R&D personnel by sex : R&D surveys.

Headcount (HC) of R&D personnel : R&D surveys.
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Female Researcher as % of total (HC) in Engineering & Technology

WaLTud (2013) 40.89
WAL (2015) 47.22
ANNT1(2015) 14.76
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‘*7{1.1'1 : metadata
Researchers by fields of research and development : Adapted from OECD (2015), Frascati Manual 2015 :
Guidelines for Collecting and Reporting Data on Research and Experimental Development.
R&D personnel by sex : Adapted from OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Headcount (HC) of R&D personnel : OECD (2015), Frascati Manual 2015 : Guidelines for Collecting and
Reporting Data on Research and Experimental Development.
Data source(s) used
Researchers by fields of research and development : R&D surveys.
Medical and health sciences (for R&D data) : R&D surveys.
R&D personnel by sex : R&D surveys.
Headcount (HC) of R&D personnel : R&D surveys.
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Development of Participatory Learning Process Based on

Green Living Principles for Enhancing Family Well-Being

Abstract
This article is part of a qualitative research entitled "DEVELOPMENT OF A PARTICIPATORY LEARNING PROCESS
BASED ON GREEN LIVING TO ENHANCE WELL-BEING OF FAMILIES”, which aims to 1) identify and analyze components
of green family by using in-depth interviews and non-participant observations to collect data from & green
families living in Bangkok Metropolitan Region 2) develop participatory learning process based on green living fo
enhance well-being of families by conducting a participatory research, using Participatory Learning : PL, with
3 participated families over the period of 6 months.
The results shown that
1) The fundamental details of green families were (1) Family Background : healthy relationship between
family members, efficient household space management, general knowledge or personal interests that can
be used to support green living lifestyle : (2) Motivation ; health problems, acknowledgement of environmental
problems, interestedness in agricultural ; (3) Green lifestyle practicing : freatment of self and others, balanced
environmental treatment ; (4) Green lifestyle learning ; joint learing of family members ; (5) Family overall health
status ; improvement in physical, mental and social health ; and (6) Family learning process consisted of 9 stages
(e.g., motivation caused by health problem : knowledge gathering ; activities practicing ; further knowledge
seeking from learning centers or from family member’s experiences when facing obstacles, and etc.
2) A leamning process based on green living to enhance well-being of families consist of 8 stages as follows ;
- Learning from others’ experiences
- Exchanging experiences between family members
- Identifying family problems and acknowledging needs to improve family health
- Designing learning activities
- Experimenting in daily life
- Pursuing further knowledge
- Re-experimenting in daily life
- Self-evaluations
The components of this learning process are family context, leamning activities, attitude or viewpoint and

fund or resources.

Keywords : Participatory Learning Process, Family Learning Process, Green Living , Family Well-Being
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The Study of the Cultural Dimensions of Teaching
Career and the Student-Centered Learning
Management : The Case Study of Schools under

Bangkok Metropolitan Administration

Abstract

The objectives of this study were to 1) analyze Hofstede's cultural dimensions 2) analyze student-centered
leaming management and 3) analyze the relationships between Hofstede’s cultural dimensions for teaching
career and student-centered learning management by using the quantitative method (survey questionnaires).
The sample for this study was collected from 540 teachers working for schools under the Bangkok Metropolitan
Administration. The results revealed that teaching career have high index score of power distance (PDI), low index
score of individualism and collectivism (IDV), low index score of masculinity and femininity (MAS), low index score of
uncertainty avoidance (UA), low index score of lone-term orientation (LTO), low index score of indulgence versus
restraint (IVR). In the pasts of student-centered learning management found that all 3 parts (behavior, activity,
evaluation) were still in high level. Moreover. The cultural dimensions have relationships with student-centered
leamning management with statistically significance at 0.308. The Long-Term Orientation dimension has the strongest
relationship with student-centered learning management with significance at 0.302. Masculinity and Femininity
dimension relationship with the student-centered learning management significance at 0.298. Interestingly, The
Power Distance dimension displayed the negative and lowest relationship with the student-centered learning
management significantly at -0.107. So that, related education organization should consider in specify explicit

strategy for supporting and developing the education in Thailand context.

Keywords : Cultural dimensions, Student - centered learning management, Bangkok metropolitan schools
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The Analysis of the Effects of Human Capital
of Public Agency Leaders on the Target Achievements

of their Organizations
Abstract

The main objective of the study is to identify the effects of human capital of public agency leaders on the
target achievements of their organizations. A model is formed by using scores of the performance evaluation
of public agencies as a dependent variable. The leaders’ skills, working experience, organization structure and
personal characteristics are included as independent variables. The data were collected from 103 public agency
leaders. The result of the multiple regression analysis indicates that a high (low) grade point average, using more
(less) general skills, attending fewer (more) specific-skill fraining courses during their working periods in the current
offices and a smaller (larger) number of total staff lead to the success (failure) of attaining the agency targets. An
estimation of the type and size of human capital appropriate for the target achievements shows that a change
in the grade point average highly affects the performance evaluation scores. The analysis of the human capital
stock of 203 future leaders from the same public agencies reveals that their lower grade point averages, a major
and sole human capital shortage, could damage the target attainment in the future.

The following three human capital stocks are forecast to be crucial for the public agencies to get the
maximum performance evaluation scores : grade point average of not less than 3.05, acquiring 1.08 specific-skill
fraining courses on average each year and using general skills by 51% of the total skills in their jobs. In addition,
an appropriate size of the staff in a public office is 265 persons. The study recommends encouraging the future
leaders to perform their tasks with more general skills. In the short run, the number of specific-skill fraining courses
should be cut down for the current leaders but added on for the future leaders. In the long run, grade point
average in the Bachelor’s degree becomes a major criterion for the recruitment of new staff and the appoinfment

of future leaders.

Key word : human capital, public agency leaders, the target achievements
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A Causal Relationship Model of the Performance

of Labour Volunteers

Abstract

This article aims to testing model of causal relationship model of the performance of labour volunteers
includes public service motivation, social support, and prosocial behavior for promote a participation and volunteers
performance. A sample is labour volunteers in Ayutthaya and Pathum Thani province 200 persons. An instrument
of questionnaire for collective data, analyses causal relationship model of the performance of labour volunteers,
and verifies consistency of direct and indirect effects and fitting of model and empirical data. A measurement
of Chi-Square, RMSEA, RMR and CFl. Results were that causal relationship model of the performance of labour
volunteers had fit to empirical data (7(2 =23.726,df = 18, p = 0.164, szf = 1.31, RMSEA = 0.040, RMR = 0.004, CFI
= 0.996, GFl = 0.974, and AGFI = 0.936) and variables in the adjusted model accounted for 82.9 percent of the
volunteers performance. Suggestions for this research to labour volunteers as follows : Firstly, policy dimensions should
have found on function and specific characteristics, efficiency of work, promoting motivation and performance,
and protection labour rights. Secondly, research development focus on study role of labour volunteers to society,

and consider responsible for job analysis, organizational structure, pay compensation, and role of frade unions.

Keywords : Labour Volunteers, Public Service Motivation, Social Support, Prosocial Behavior, Performance
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4.1 nudusgelalunisLisnisangnsus
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wnrukazlszandenu InalasuBnanaannannuinaay
uazRLIRuAazyARe ielHusaydlaidul fauius
srrivAfisurasunazyanadiulanialunisuans
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2. ﬂﬁiﬂﬁuﬂgu%ﬂgaﬁﬂﬂ’w (Informational
support) p1a1alAsusUTugunuueIng UL
19T ﬂﬁiﬁﬂUWUﬁWMﬁﬁﬁﬁﬂﬂéﬂﬁmLﬁﬁad%ﬂjﬂﬁﬂh’lﬂ’ﬁ
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$1909lu 19UATY 1RUARNTINY, 2557, 1.45-46) ; Thoits
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(Questionnaire) taldlunisiiusiusiudayauaziing
P99 A0UANLLNLNATILANLEAY (Index of Congruence)
T IV mnaiUARIeNduIL 5 U AIAde
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YluuaaunnuinenAaaunauliaseaIulIu 30 AL LiNe
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X2 Y1

Volunteer
Performance (VP)

Prosocial

Behavior (PB) 1.00

1.00

Y2

X3

Social

X4 Support (SS)

X5

Chi-Square = 23.726, df = 18, P-value = 0.164, Rivisea = 0.040
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aaa (% °
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aaa o |
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|
> %3 T
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ANTNN 2 HANITIATIZVANBNENANIATI (Direct Effect : DE) ANBNSNaNI8aN (ndirect Effect : IE) WA

ANENENalAESIU (Total Effect : TE) wadluinaAMuduiufiieasuainanisUjifnureseianainsus«iu

Fauls , . Faulasiv
R BNING

AN PSM Ss PB
DE .39% 45™ -

PB 0.719 IE - - -
TE .39* 45" -
DE -.25 52** .68™*

VP 0.829 IE .26 .30™* -
TE .01 .82** .68™*

VIUNEILWR : DE = Direct Effect, |E = Indirect Effect, TE = Total Effect

1
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Application of the Enneagram

in the Human Resource Development

Abstract

The human resource is a key driving for business performance in an organization. Leadership skill is an essential
skill that required for an organization in the 21° century, which standing in a high competitive environment. The
organization should focus on human resource development that based on utilizing the diversity of the intemnal
strengths of each individual leader. This idea would provide the suitable leaders for an organization. The Enneagram
is a model that helps to understand different leadership skills, which are located as internal skills or strengths of
each individual worker. Thus, the Enneagram is consider as a new framework for human resource development
processes in organization. It would develop a worker based on assessing and understanding of a diversity of
internal strengths. Then, the unique fraining activities, individual development plans and career development plans
would create to serve verities of leadership strengths in the organization. These would enhance the organization

productivity level and create more understanding among people in the organization.

Keywords : Enneagram, Leadership skills, Human resource development
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Institutional Reform of the International Labour
Organization : Decision-Making of the Director-General

in a Future of Work Centenary Initiative

Abstract

Institutional reform of the International Labour Organization (ILO) occurred two scheme as follows, a first reform
during 1994 to 2012, Michel Hansenne and Juan Somavia bring the ILO to forefront of infernational Organizations
and decent work became a global goal through the World Commission on the Social Dimension of Globalization
in 2002-2003. A second reform by Guy Ryder, who launched a Future of Work Centenary Initiative and establish a
Global Commission on the Future of Work in 2017, to be presented a Centenary Declaration at the International
Labour Conference in 2019. For infernational organizations fo inspire global governance through political legitimacy
and legal rights or called new constitutionalism, they respond in ways comparable to world governments as global
leadership of hegemonic actor. Therefore, the ILO organ cannot avoid change in organization structure, strategic
policy and human resources management. The director is a particularly essential political actor, defining goals

and making decisions over the past century.

Keywords : Infermational Labour Organization, Director-General, Institutional Reform, Decision-Making,

Decent Work
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[ %3

Fndnilnseainatlszannslanfiunnnin uAnduielAsy
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QTR 177 I EnenuisLlvindisinu 11 a.a. 1996 (Vosko,
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(Global Labour Solidarity) Taeiinsnadaslnfudeans

o E ' oo o
“uiiinuan Oecent Work) Usingaunnaiausnluntszgulvgusenuszninadszinaaden 87 1 aa 1999 Tneidutlueni
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NNEIAY ImﬂLa'wwzﬂ'nmhﬂmﬁamqﬁqmmﬁ'ﬂﬁﬁﬁm?
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Jorgensen, 1999: Holzmann, 2001; 2010: Holzmann,
Sherburne-Benz & Tesliuc, 2003)
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LULUdIuAUTINTaTTnINedguaziany (Public-
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