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Abstract

Correlational research was used to study causal relationships of proactive personality and perceptions
of organizational climate on intention to stay with organizational commitment as mediator among employees
of an electric appliances company. Objectives were study the relationship between proactive personalities,
perceptions of organizational climate, organizational commitment, and intention fo stay as well as mediating
variable of organizational commitment on the relationship between proactive personalities, perceptions of
organizational climate, and infention to stay.

Samples were 444 company employees. Data was collected by questionnaire. Categories included personal
factors, proactive personality, perceptions of organizational climate, organizational commitment, and infention
to stay. Data was analyzed by frequency, percentage, mean, standard deviation, correlation and path analysis.

Results were that proactive personality positively correlated with organizational commitment (r = 0.200,
p < 0.01) and intention to stay (r = 0.197, p < 0.01). Perceptions of organizational climate positively correlated
with organizational commitment (r = 0.609, p < 0.01) and intention fo stay (r = 0.623, p < 0.01). Organizational
commitment positively correlated with intention to stay (r = 0.805, p < 0.01) and partially mediated the
relationship between perceptions of organizational climate and infention to stay by total effect at 0.623, direct
effect at 0.210, and indirect effect at 0.412. In addition, perceptions of organizational climate directly affected

on organizational commitment at 0.609 and intention to stay at 0.677.
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These findings suggest that a mutual relafionship exists among proactive personality, perceptions of
organizational climate, organizational commitment and intention to stay. Perceptions of organizational climate
was directly and indirectly affected by the mediation of organizational commitment upon intention to stay.
Companies in Thailand might focus on these variables to develop organizational personnel and plan strategies

to boost employee intention to stay.

Keywords : proactive personality, perceptions of organizational climate, intention fo stay, organizational

commitment
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2.2 N3FLFLIENNIABIANNS ANHATULLIAN
2R3 Dubrin (1984)
2.3 ANURNAUABBIANS ANHIANLLUIAR
183 Allen ILaz Meyer (1990)
2.4 mmﬁy’q%magﬂumu ANHNANLLUIAR
28N Cowin WaT Hengstberger-Sims (2004)
3. iadlefildlunnsive
3.1 Lrﬁf?"aqﬁaﬁﬁlﬁ"ﬂumiﬁmwmuiaga AB
WULARLONY AN
A 1 LmuaaumuLﬁ'mﬁuﬁagaé’ﬂﬁmz
AULAAA Usznaudaadadniuiieddy e 1]
U FTAUNITANHY WAZANIUNINANSE Anmouz
wuuaaunnuiluluumsIas18nng (Check List)
duii 2 WULABLANUANHUYARNAIN
Aegn JATE IMNLULARIOUALLLIAAYEY Bateman
Waz Crant (1993) lagl Thammawilaiwat (2014)
ImiundFudgalAdiunsunaeesanis uaziiunis
mm%amm%ﬁfawm wflusuariudmiuaunanlu
p&atl TaAno LA 8 da

47U 3 LUUABLNIUNITFLIUTIEINA

29AN1s G lAuLLARLNIUALLUIAALEY Dubrin

. o X
(1998) udauazilfuilssaulng Ruangocha (2011)

v
a

snfuduatiudminmiselunsad TdaAoniaun
34 9p

i 4 WLLABLONUANUENALADDIANTT
HAdelmiuuuaaunumuLUIAnTed Allen LAz Meyer
(1990) %qié’ﬁﬁm?ﬂ%’uﬂguﬁam‘[m Kangrum (2014)
LLaznhumamwaaumn@lﬁjlmmm unfumnuaiiy
dwsnndelundsl TdeAonuiamun 18 4o

duiis Lmuaaumumm%ﬂ@magflumu
A9 AUMLUAUNUATLLUIAAYEY Cowin LAz
Hengstberger-Sims (2004) ﬁiﬁw’uﬂaua:ﬁuﬂgmﬁam
Imgl Khitsungnoen (2014) wLfluuariudmiLanuiqe
luasel Taaiifaonuianun 10 e

waninuTlunns AL udeTan
ANHUTYARNATNIANGN  WULABLINUNNIFLILSIENA
89ANTT WLLABLNIUANULNNUABDIANIT WAL
LLuuaaumummﬁgﬂ‘vmagﬂumu inouainslazuuu
ANULNATIALLLAIASAAING (Likert Scale) uuaflus 92w

3.2 YinnIfiansanANLLTiEnssenLTian Tng

VA o o

HfmﬂmLmuaaumuﬁméﬂﬂﬁ%ﬁmmmﬁmu 5 11U
\dugiansundedrniuunazdainlinnuasnndadiu
fenuanssuslunsinmnivield Felunuuasuony
Q’%%’ﬂimﬁﬁmmmLerfazGT'JLLﬂivl*’iﬁaﬂLﬁﬂiﬁﬁ;ﬁme}mm
lalunuamadefuf e A unne e LA
fulsililunisdinmn Tnefiazuuunistsziu Ae

1 MneRe Asamuiem

0 vunene lduwdla

1 e ldaseanuidion

3.3 ﬂﬁwamuuumm@:Lﬁumméﬁmﬂnmm

AU RINAIUAMLLAEINTIANLIE0M (ndex of

item objective congruence: I0OC) AMUZANTUBY Rovinelli

Ilae Hambleton, 1997 (as cited in Thongyukong, 2014)
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>R

IOC = —
N

Tgfl R = AIAZUUUAIALUBIITEITNDY
W GEGD
N= ﬁi’wu’;uﬁf‘?}ﬂ’mmﬁﬁmimmm
Feansannuiiian

el A dnsdauannuiieansamuiion 4
Yinfiansaunanuinme fe fadanuiilen 10c faus
0.50-1.00 MNede fAnuifiesmssanuiiion anunsn
thdamonull¥fauls wasdadonuiiian 0c snin
0.50 MNER MAANMUITIEIRTIILIEaVY Fagiinns
ﬂ?uﬂa;qsﬁaﬁﬁmuw%ﬁmﬁq LaziiafiansnAlny
ReansamULE v Tmﬂét‘?}'mmmﬁhmu 5 VU WU
fdamouilddiunmet Hawinannanuiieoans
puidiem wazldvinnnsfndadianuie s 3 4
TAun wuussuaudnEuzAGNANINEN 91U 2 da
A 48 1 (ﬁqummmL‘ﬂumuﬁ'muqumamﬁmumqiéﬁ)
uazda 2 afleviurineufianann uazeeust uas
LLﬁ“lfuL?ﬂuiam?iq&uimﬂim{mﬁ Nane LuLdaunnu
mmﬁ%ﬂ%gﬂumu UL 1 98 Ae 98 7 (MUt
woanu Walenaliigniadndloniadsziiunainu
aenTlmiie)

3.4 UNuUUAeLnILAlAAINNNIMIATAIY
feansemuionndalinaaaunauinlldasafy
ﬂ@"uﬁfmﬂ'wﬁ'ﬁé’ﬂﬁmzmﬁauﬁuﬂi:ﬂmmﬁﬁl‘ff‘tum'ﬁ
358 91u2U 60 AU et nauRsRl AT ILLLAY
vinnsimsziiflugnada dtem Analysis) 1aen1gunn
AN AN LFUTUF 5 9 A= UL T B fLIA T LTI
a1l (ttem Total Correlation) LLa:ﬁ’]‘i’]aﬁﬂmuﬁﬁum%aaﬂ
LAY AT ST UL LA LI AIENTIN AN AL
ﬂ\‘l'ﬁlﬂ’]ﬁlslu (Internal Consistency) Taan1ala2sun

AdULszAnaaani (Cronbach Alpha Coefficient)

(Siripanich, 1990, p.182-185) LWannaay
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ALY LRI LLsAT AL Fanti
A 1 LULADLANUANBUZLARNAIN
IN9N (UL 6 1) SAnAnudasiusauiiaatiu 0,803
duiit 2 LULABLNINNISFLI LITHINIA
29ANNT (1L 34 Ty TAATaTusILTatil 0.939
duii 3 LULABLINUANUENAUADENANTS
@ 18 diay TAAnuidasiusiuisarii 0.885
it 4 Lmuaaummmmﬁv’ﬂ@magﬂumu
@ 9 Ty TiAAnuiEesiusniati 0.847

ad & v
4, ’JﬁLﬂUi"JUi"JﬁJ‘]JﬂHﬂ

|
' o Y o a Bl

ATy nLsEnnanATealdiniliuvamntls

U

|
Vv s a

Tunsvinisdne uazifindeyaanniinenumdungy
e Ingvinnisasuuuasuoulléheynnaiivali
PEANLUNITEANLLLAAUNL1 WERLNIFALRIIINIT

fiudeyaiuunailvinvensansuintu ludawanszny

v

ARRIANIT MeadmatLuudauni uunacdla Tae

u

=

wuvasuauilAFuAuLn uazdadnuauysaiidnuiu

TNNUA 444 ATy Asfludesay 84 URSULULARLNNY

Aduanty

aada

5. afanldlunisiiasnzvidaya
51 AnszndoyaansuraIuyAa ARl
A NIANANLD uazAnSatias
52 WATIZATTALUBIAN UL AANNINTNGN

N193UELTTEINIABNANIT ANNURNAUABDIANTT UAZ

aa o A
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Tudiineu 4w 331 A TRSULLLAALNUALLN LLa:ﬁmmuamﬂﬁniﬁy’qmm@hmu 444 11y nquietvdulng
\Huwandge 91uau 272 Ay Andufesas 61.26 wazmAme 41w 172 AU AnduSesar 38.74 uaznquiieeng
alvaiiengegluti 31 - 35 'ﬂmﬂﬁ'qm I 156 Ay Andusasar 35.14 Tangeueslura 1 -5 T mn'ﬁ'qm
371U 198 AU Anluiasas 44.59 sEAUNNTANEN Aa @zﬁuﬂ?mutyﬁm?mﬂﬁqm U 273 AU Anlludatay 61.49

wazdaniuninlan 97U 245 AU Anflusasay 55.18

AT 1 Aede drulenuuunsgu uazadutlsransanduiusuassouls (N = 444)

Aals ALAE S.D. 1 2 3 4
1. mw&iﬂ%m@ﬂﬂmm 3.54 0.61 -
2. ANHUTYARNAINLTNIN 4.14 0.43 197 -
3. NN25ULITLINIABIANNT 3.64 0.50 623" .307* -
4. ANENWUAREIANIS 3.45 0.54 805** 200  .609** -

**p < 0.01

AINNTNAABLANNAFIL WU é’wm:qmﬁﬂmwL?Na;ﬂﬁmmﬁuﬁuﬁ'mqmﬂﬁummﬁy’ﬂ@magﬂumu el
Trdndyneadian 001 Inefimndunls:Anaanduiugi 0,197 N95L3LssEINIABNANT AN UANRUSNILINTLAIY
r?]y’ﬂ@magﬂumu LATANHUZYARNATLTN aehafliednduneadan 001 InefiAndulssAvaanduiusi 0.623
uaz 0.307 MIUAIAL mmgnﬁuﬁiamﬁmaﬁmmﬁuﬁuémqmnﬁ’umm%ﬂ@magﬂumu ANBUZYATNANLASN
uazn1sFudusIEINARIANTS aehaflifedndyneadan 001 TneAndulssavaanduiug Wiy 0.805 0.200 uas
0.609 AUENFL Fanandlupmsnsdi 1

NARINNIT LAY

ee

MAUNT (Path Analysis) Lﬁammmﬁuﬁuﬁ'ﬁqmmqmmé’ﬂwmmmaﬂmwﬁmﬁ;ﬂ Wazng
FUFUISENIABIANTT ﬁﬁﬁiamméﬂgﬂamagiumu ImﬂﬁmmHﬂﬁuﬁiaaqﬁmﬂﬂuﬁmﬂiga Wt Tumadadu @m
Usznaufi 2) liiauaenpdesivdeyaialszans (Chi-square = 43.908, df = 1, p-value = 0.000) InsiiA1adia
20TUAAR IS 5 99NAN319 Regression Weights (AN3147 3) WM FLELTTENIABIANNTAIHARD AU N
ARRIANIT LLazmmé?qslffvmagfLumu peelTled AN 19ana (e = 0.001) ﬂ’l’mHﬂﬁuﬁiﬂ@\‘iﬁﬂ’]ﬁ‘édmﬂﬁiﬂﬂ’mm%ﬂ@

| 1

pasatiluaueeneliisdAynieatia (o = 0.001) AnBuzYARNNMITNINTANLARBNTAMULNTURBEIANITaENS LU
ted1Anada (p = 0.703) wazdnwuzyaanaiasgnasanaanualaaseglunueteludiiydAynieati
® = 0915) awhnsdiulunalaedemiseinan aununlunaiinnuasandasiudayaidalszing Chi-square

= 0.142, df = 2, p-value = 0.932) FunNLsznaud 3 lpaliA1atAuellAaAIAI319N 5 AINNNTIATIZIAIEUTD

e

agUla f
(M Anuyniumestdnig Hufudsdeunsdiu (Partial Mediaton 184AUENRLEsEMINNN9FLILsIENNA

29ANs fuAuAtlaaselunu @mdsznauil 3) Taeni9fufussennimesAnisanalngsIu (Total Effect) 51
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mmuﬁy’qslﬁmqaqslumu WL 0,622 FaTUNANIIATY (Direct Effect) 1N 0210 waziflunannedon (ndrect Effect)
Wi 0.412 Fasneazidanlunnsned 4

@ M3fudussenIresANsaINalneng (Direct Effect) MBAINULNHUARENANIT @ milszneuit 3) Wiy
0,609 Faaeazidealumnansi 4

(3) NMIFLIUSTLINIABNANNTAINALAEATY (Direct Effect) ﬁiammﬁy’ﬂ@magﬂumu @milszneudt 3) Wiy
0.677 Faeazidealuanansi 4

@ nmnzyARNNNAINAlAERIN (Direct Effect) ABN1S3LELISTENNABIANTG (milszneui 3) Wi 0.307
Fatazidanlunigai 4

(5) AnEuzyAANNNIANNAINANI9EBUAD (ndirect Effect) MBAMULNTUARBIANTT NIUNITFLIZLITENNA
29ANTT (ﬂﬁwﬂ‘itﬂﬂ‘]_lﬁl 3) Wiy 0.187 Fatazidanlunieai 4

©) ANBUZYAANNWININAINANINERY (ndirect Effect) ﬁiammﬁgﬂ@ma@: HUNN9FLILTIENIABIANTS

LLﬂZﬂ’J’]MHﬂﬁuﬁiﬂﬂﬂﬁﬂ% O NLgENaL 3) L 0.191 AeTEaaanlumAIeI9N 4

nwisenaun 2 Andsznaun 3

MUELME) PP AR ANBUTYARNNTNLINGN, POC AB MIFLIUITEINIABNANIT, OC AB AMULNTUADEIANIT WAy
7S Aa mm&fﬂ@magﬂumu

amdsznaud 2 Tunaanuduiusidannguesiauls neudiulueg)

d' L o [ 3 =
mwisenaun 3 IlJLﬂaﬁ’nﬂﬁﬂWUﬁLﬂNﬂ”ﬂﬁ@ﬂJ@ﬂm’)LL']J‘J‘ (ﬂiUIﬂJLﬂﬁﬂ'z\‘m D)
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A19797 2 AN Regression Weights A nTisunau AMOS nlalunnstlfuumsiuieg (mauliuluing)

Regression Weights: (Group number 1 - Default model)

Estimate S.E. C.R. P Label
OC <---POC .638 .040 16.055 e par_2
OC<---PP .018 047 .381 .703 par_4
ITS<---0C T74 .039 19.848 e par_3
ITS<---POC 254 .041 6.201 e par_1
ITS<---PP -.004 .039 -.107 915 par_5

iEs) : OC AB mmgﬂﬁuﬁiamﬁmﬁ, POC Aa ﬂ’ﬁ?%f‘i.l%‘]_li‘iﬁl’m’]ﬁmﬁﬁi, PP A%

AuAtlaaseglua, *p < 0,05, **p < 0.01, ***p < 0.001

v
o

M19797 3 AN Regression Weights a1nTisungu AMOS l5uluinanisi 1)

Regression Weights: (Group number 1 - Default model)

é’ﬂwm:qm?mmWLﬂQm;ﬂ, 1S Aa

Estimate S.E. C.R. P Label
POC <---PP .363 .053 6.794 o par_2
OC <---POC .643 .040 16.107 o par_3
ITS <---POC 253 .041 6.159 i par_1
ITS<---0C 774 .039 19.849 o par_4

VUNER: OC AB ANNUENWUARENANIT, POC AB N9FLILTIEINIABIANT, PP AD ANBIUTYARNATWIINGN, TS AR

AnuAlansad iy, *p < 0.05, **p < 0.01, ***p < 0.001
U

AN919N 4 ﬁﬂﬁuﬂﬁzamﬁﬁmﬁwammimLmammﬁmﬁué@qmma Aulupansan 1

FAFUHA NN9FUILIENIABNANIT | AINYNNUAREIANIS mmrﬁiﬁ"hmafﬂumu
FINEIHA TE IE DE | TE IE DE | TE IE DE
ANBUZYAANNTWITIEN 307 - 307 | 187 | .187 - 191 | 191 -
NN95UEL9ENABNANTS - - - 609 - 609 | 622 | 412 | 210
AN NAUARBIANNT - - - - - - 677 - 677

NLNEWe: TE (Total Effect) unefie Bviswalaesau, E (ndirect Effect) Munefia 8ngwanieday, DE (Direct Effect)

VNUNEIDG ANEWANIAT
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A19NN 5 AadALazinuTiasANUnaunauuedlunauazdayailelssdng

A0 AEDA ANEDA Lo
(naudsuluing) Wsuluinansai 1)
Probability .000 932 2.05
CMIN/DF 43.908 .071 <2
GFl .955 1.000 = .05
RMSEA .030 .000 2 .05
PCLOSE .000 976 2 .05
anNUs1gwansdvy

NNANINAFBLALLAFIU WU SNBHUZYABNNNANINLANUALRUSNILINTLANUENTUADBIANTTBEN
HilpdAtynneata « = 0.200, p < 0.01) %ﬂau%"uamﬁgmﬁ 1

NSAATIZATRYAINNGUIIBENN WU NqUBENIlanBuzyAannWTgnes lusTfug TheiiAedewhy
414 warilszAuanugniunaasansinuanlaeglussfua TnefiAniaaawiiy 3.68 %qmmﬂum@m@'m ulgung
N9FUYAINTLBIBIANTT ﬁé}'aqmimimqmmmﬁﬁmmm:ﬁa?a%uslumiﬁﬁmu SAuRRsEuasneassd ndnT
aztiiaue nswlAeuuadlnle Wisuesdng dezneufunquinedhsdaningfunquiifiongaueglutag 1-5 1
Anfluineas 44.59 mamfjuﬁ’mﬂ'wqﬁv’mm Faiternfudhesudureannavihnuluesdnig aianunsyiedety
Tunisvinanu ﬁﬂ')'mau%)ﬁ%ﬁﬂui?qslmﬁq vinlidansuzyadnnmiagnluszAugs Usznaufivasanisiiulawg
‘1'71'L’TJmﬂ:ﬁwﬂﬁuqmmﬂmﬂmuir%’ﬁ?m%ﬁlummammmﬁmﬁuslm?lawhqq idnazifientudewesiuneunsyiney
vielkTdausanlufanssusne g fiesdniedniu Tneldifnsudeensiumls vieudewendaunulag Snidd
nstsvifiunanuiifiusssudniay wazinisideyatloundy Lﬁmﬂumﬁfmﬁwﬁﬂ@wqﬂmm visalyAaIns Il
f«gmﬁ'mmmﬁmﬁmm ﬂ%’uﬂguﬁmﬁﬂumm’mu w?aiumﬂﬁ%méauﬁu%’ﬁﬂumﬁmi FaRanantauduasyls
yaansanmnizyadnn midegniuszAugs warianuyniunasdanisauanlaluszaugs

ANWUZLARNNTWINEN ﬁmmé’uﬁuﬁ(mqmnﬁ’ummﬁy’q%magﬂumuaﬂwﬁﬂﬂéﬂﬁmmqaaa r = 0.197,
b < 0.01) AeBvFUALLAgILT 2

nslAszdayaannquiiegng wu qﬂgﬂmwﬁj\ﬁ;ﬁﬁmmﬁmﬁuﬁfﬁum’m%ﬂ@m@gﬂumu anauanivn
mmnmiﬁqmmﬂﬂﬁ%’umﬁqLf@uLLa:aﬁuagu"Lﬁﬁéauéquﬁ’uaqﬁmaﬁy’ﬂuﬁmmﬂmmm’mﬁmLﬁuﬁmﬁuﬁ%mi
¥ waznsdnsauRanssusie g Snieldieununelimineln q Admnuime %uﬂumﬁéqm?ﬂﬁqmmﬂ@

(% a

Y ﬂwm:umanmm%qgﬂﬁqﬁu uwaznisnyaans liuansdnaninaasnuiatesny audungauiurasiviinau

]
| |

waziiausinay WunsigsuliyrainsianinueafudiuntandAgysieasans uazanudantiosnsyinliypaains
HnANugNusendAnig wazianuiaelaluny sazviliyaainsdanuadlanseluauuinau
nsFudussenniAesAnIs i uduiusnuIniuANugniuAendAns e WITEdAYNNETA ¢ = 0.609,

p < 0.01) APANFUANNAFIUN 3
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N9ILATIZNTBYAINNAUAIBENT WL YAAINT
InFunisatiuayuanasanisidausinlunisinduls
NeafiAsnigvineu uilatfymianeg Mfsau vse

1 |

latidqusanlufanssunie g AdanudAmtu vinla

LAAINIFLII mumuﬂua"mwﬁqﬁﬁ@mmm'amm‘m'i
anianeAnIeiinisnlaseatne NetEIIURT ALY
finnstvuantiniANuTLRaTey N19NaEuNIeAINY
Aantinluaiaa1an (Career Path) yaainslu
NNAINLUNIL %mmmﬂm:%’mmfh MINABINNG
Aulavtedmtilus ey Foenaun
wazaunigasnals Viﬂﬁqmmﬂiﬁﬂmmﬂﬁ‘ﬁmmu
luntsvine vialindnaufiausegalalunisiney
uanantl aednnstidnuzLssenn AT e sAneTl
auanynaumslinuTamseiulugn g fu lnaan:

Y a o

@HI'NEIQH‘LI‘:TWI? vinTiymainsdetnuazinddlalunig
e %qdqwaiﬁqmmmﬁmm%n uazAULNTUAD
AANNT
mﬁuimimmmmﬁma HANUFUAUENILIN
ﬁ”‘ummfﬁﬂgﬂ@mag"lumuadwﬁﬁﬂﬁﬁﬁﬁquaﬁﬁ o =
0623, p < 0.01) AetauFuauRg T 4
N93ATIENYBYAIINNANMBLIY WU NRY

s B %

Frataa 1R AU ARy Ae Fusteanueugu
TLUaIANTUYNE a9AnnsuMeTFeaeTia uaz
ieudu Beuateutuaininlusseauni fanunsn
WARE uanuaeupuRndiuiuly tnisdhamdedety
ey ludesfudesfiiientuen videdesdius
vinliyaaInsiinAuidnanids vindesaiasn e
fnenuliufilng - Feanniladednedu Lﬂummamﬁq
ﬁﬁﬂﬁmﬁuimimmﬂaqﬁm?%ﬁumqmﬂﬁ’ummﬁy’ﬂ@
psat iy
ANUENITUADBIANITTANUFUAUTNIALINTY

anuAstlanseglunuathaditdidAymeatia ¢ = 0.805,

p < 0.01) AHANFUANUAFIUN 5

N15IATZVTDYANNQUAIBEIT WL i
avAn1slainlanialviyaannsladasusaulunisanaunuy
nsfiuaulraanadasiulmauneguensdnnsiu
Lﬂua'aud’qﬁmﬁ'ﬁﬂﬁqﬂmmm:mﬁﬂﬁwﬁqﬁ LaTANY
sufinreufnueldddiusan asnaliyaainsyinau
AtUFUAISIANLAINNTD LAz uTiNTANSLRATaL
Fananilésuiy ardaaliypansianyniuseasAng
%qwﬂfmmﬁﬁmmgﬂﬂ’uﬁiamﬁm@@wmamaanﬁm
nafuauntnuasesAnissalyl

anBuzyARNAIIININ uazN1eFLILsIEINIA
aqﬁmiﬁmmé’mﬁuéﬁmmLmrfiammﬁv’q‘lﬁmagﬂumu
ﬁv”qimﬂmqLLa:thuﬂfnmdﬂﬁuﬁi@mﬁma? WUIN AU

| s

N TusnasAnnaifiufusdanadIu Particl Mediaton
2BIAMUEUAUFTININNFLILSTEINIARIANTS L
mmﬁgﬂ@ma@ﬂumu TPeNsFLsLsTENNABIANNIANE
Ine57U (Total Effect) ﬁiammﬁv’ﬂ@magﬂumu WAy
0.622 FuUThunaN9ms9 Direct Effect) T 0.210 UAZ
Hlunan1edey (ndirect Effect) WL 0.412 @7unng
FudussenNIABIANTTAINAlAtAsY (Direct Effect) Mg
AVULENALARDIANTSIIL 0609 WazNIFLILIsENNA
BIANTAINALABMIY (Direct Effect) rfiammﬁgﬂ@magj
lusu whiiu 0,677 wseufuauufigiud 6 L1ediu
NaanMIIsEasiaulffiudn fulsiiavana
m'ammﬁv’ﬂ@mag'iumu laun nisFufussania
B9ANNT ‘Eméqmaﬁv’qmqmqLLa:mq'S'aumummgjﬂﬁu
ABBIANNT “Lﬂé’qmmﬁv’qslfama%“lumu Tnefianmms
qmﬁﬂmw@qqﬂﬁu FuieanAdulsfidaaliiianns
?uimimmﬂmﬁmewhﬁ’u
NNTUATIVINGUAIBENT WiNNqUATEENAZE
anwuzyaanaidgnaglussiuge winguAingn
alvndongau 1-5 1 Faioinfudresusuluns
iy viliannugniuressdAnisagluszAutunans
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agniuaduatlaasegluunuiiauuigiuly
uananil nqusnegdauandliiug anmuzyASnmN

| L8 |

\9gN 8\1Nﬂiﬂﬂmﬂﬁ‘].m’ﬁ%ﬁ.liu&‘ﬁ‘ﬂﬁﬂ’]ﬂﬂdﬂﬂﬁ‘i Na1AD
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uqmmaﬁﬁ”ﬂwm:qmﬁﬂmwL%qqﬂﬁ?u%tﬂuéﬁmﬂumm
TonauanIAINLAR35Y Lﬂu%ﬁ’%$ﬂﬁLﬁu@ﬂ’1ﬁ?Lﬂa‘ﬂmLﬂa\1
lmlq Wituesdnmg Feiladawvaniduundasonis
FUFUT9EINIABIANTG

aqﬂmm’mmﬁ%’ﬂ%uﬁ WU ANBUZLARNAN
L%qgﬂLLazmﬁuim@mmﬂmﬁm@ﬂ'waﬁiammﬁy’q%
ma%ﬂumuﬁlugﬂLmuﬁmmﬂmafm Fanans Az de
HUANULNTUADBIANTT %qmi@’imqﬂizmﬁ‘ummu
AETUTNER ﬂﬁaqmiﬁﬂmﬁmﬂaﬁﬂummmmmm
palansagluanuy Tnea=fiausnumanAnuandlfifiun
ANBUZYAANATNIANGN UaTNI9FLELUTTEINIABIANIT
Lﬂummmmmmﬁv’q%magflumu uazdAnugniy
ﬁfaaqﬁﬂmﬂuﬁ’sLLﬂi?ﬁl'a”Lﬂga'mmﬁtq"lﬂmaq"’l,umu GR
frullsimaninduiulsfiesdnnsane g Wanuaula
Lﬁaﬁl‘hﬂuummﬂumi’mLLmuéw%’uﬁmmqmmﬂﬂu
89ANTS WERINNAENEANe) lunsaaasulindnau

finsavetluaunaly

volaualiu:

1. YelduanuzduiuaAnig

NKANITINY WU BIANNTATUNTANETY
LLﬁZﬂﬁ‘]_lm{lﬂuL?ﬂﬂ‘]]@dﬂ%ﬂﬂﬂﬂ?ﬁluﬁﬂuﬁhﬂ€] vy
LAAIMNTANUAMUMLIZAN YTaABAAADINLAILILY
i Lﬁaiﬁqmmm‘“lﬁﬁﬁumﬁﬂmmmmmmaﬂ'w
Aaiiles uazilanianasiimtinlusndn uanqani
asannsmsiulannenistlsviiiunanisUfimanudniau

LLB:Qaﬁ??M T9RzdInane ﬂ’]’?ﬂJﬁﬂW'ﬂiﬁ)LLﬁtﬂ’NNHﬂﬁu

|
o aa | <

aﬁmﬂuﬁmﬁhq ] HASIMNANUENWUNUADDIANIT

& @ ° o v I 'S 1
thae azflunsdrsednenyaainsiviasetluasAnisnaly

54 amuuiasuAnuiia:nswennsuyye UndNeNdesssumaas

2. faiauauLzAMILLATEATIAe T

2.1 1iln9a1nnaiseaeiivinnisAnmn iy
ﬂéuﬁaaﬂ'ﬂqﬁ'Lﬂuwﬁfﬂmuu?ﬁwm'ﬁmﬁaﬂﬂﬂﬂmmmﬁq
vinlvingusiegnausLandnin Foti AatinnadAnmn
ﬁ’umjuﬁaaﬂ'wﬁﬁmmwmﬂﬂmmm:maumqumﬂﬁu
IneAnefiugsznaunisluaneandneing s YN
ﬁﬂmﬁ’ugaﬁ@ﬂa:mmguﬂ funnsnaiuly

2.2 Lﬁmmnmﬁ%’ﬂmgﬁwuiﬁmmgﬂﬁuﬁia
aqﬁmﬂﬂé&ﬂuﬁaLLﬂigamaqﬁﬂHmzqmﬁﬂmm%qqﬂ
f'fummé%q%magﬂumu LAZLANAN LT aNLUAFuLl3

Vv

ansuzyaann e ufmudsasnalldanisiug
[ g <K Y o < o a

U9FENNABNANTT A9BENN IVITNISANENAILLFEN MUY
yaannwluLsLmang ) LA

2.3 asAnsvdudsdu g Aifuavnaes
pnuidlanseglunu lugsumusaszindlng ielinn

¥V o a6 Ve L8 | v |

Audla uazthunlszgnaliluasAnienna g lnaens

WUzau A



S1UNISONBY

Allen, N. J., & Meyer, J. P. (1990). The measurement and antecedents of affective, continuance and normative
commitment fo the organization. Journal of Occupational Psychology, 63, 1-18.

Arjinsamaijarn, C. (1988). Atmosphere and changes in the organization. Management Science Journal, 2(14), 25-26.

Bateman, T. S. & Crant, J. M. (1993). Proactive component of organizational behavior: A measure and correlates.
Journal of Organizational Behavior, 14, 103-118.

Baugh, S. G., & Roberts, R. M. (1994). Professional and organizational commitment among engineering: Conflicting
or complementing. IEEE Transactions on Engineering Management, 41(2), 108-114.

Blau, G. J.. & Boal, K. B. (1987). Conceptualizing how job involvement and organizational commitment affects
tumnover and absenteeism. Academy of Management Review, 12(2), 288-300.

Chantaramano, S, & Pasunon, P. (2014). Factors affecting the intention to resign from the energy activities
commission staff. Academic Journal Veridian E-Journal, 7(1), 525-541.

Covey, S. R. (1989). The 7 habits of highly effective people. London: Simon & Schuster.

Cowin, L. S., & Hengstberger-Sims, C. (2004). New graduate nurse self-concept and retention: A longitudinal survey.
International Journal of Nursing Studlies, 43, 59-70.

Dubrin, A. J. (1984). Foundation of organizational behavior: An applied perspective. Englewood Cliffs, NJ:
Prentice-Hall.

Kangrum, P. (2014). Aftitude towards nursing profession the ability to face and overcome obstacles life satisfaction
and persistence remain in the job with organizational commitment as a media variable, case studies:
Professional nurses of a government hospital. (Master's thesis). Thammasat University, Faculty of Liberal Arts,
Industrial and Organizational Psychology.

Khitsungnoen, S. (2014). The relationship between quality of work life optimism organizational commitment style
of supervisor and intentions remain in the work of sales staff in one department store in Bangkok.
(Master's thesis). Thammasat University, Faculty of Liberal Arts, Industrial and Organizational Psychology.

Kaewkangwan, S. (2008). Personality psychology theory (know he knows us) (15" ed.). Bangkok: MhorChaoBan.

Ratsameethammachoti, S. (2006). Behind the resignation: The puzzle that the organization never knew (Part 1).
Journal of Productivity World, National Productivity Institute, 11(61), 74-80.

Ruangocha, R. (2011). The relationship between perceived organizational climate empowerment in structural
work and job satisfaction of employees in national metal and materials fechnology center. (Master's

independent study). Thammasat University, Faculty of Liberal Arts, Industrial and Organizational Psychology.

amuuiasuANuIanSWeNNsUUBE uKdNeNaesssumMads 55



Rukngam, S. (2016). The relationships of leadership style and perceived organizational climate to organizational
citizenship behavior with organizational commitment as a moderator: A case study of nursing personals
in government university hospital. (Master's thesis). Thammasat University, Faculty of Liberal Arts, Industrial
and Organizational Psychology.

Siripanich, R. (1990). Principles of test construction in psychology and education. Bangkok: Charoenwit.

Steers, R. M. (1977). Antecedents and outcomes of organizational commitments. Administrative Science Quarterly, 22,
46-56.

Thammawilaiwat, N. (2014). Leadership behavior aggressive personality and job satisfaction of middle level
executives. (Master's independent study). Thammasat University, Faculty of Liberal Arts, Industrial and
Organizational Psychology.

Thongyukong, V. (2014). The study of the influence of five persondlity traifs and conflicts between work and family
on anti-work behavior with job satisfaction as a media variable in a state enterprise employee. (Master's
thesis). Thammasat University, Faculty of Liberal Arts, Psychology Industry and Organization.

Yamane, T. (1973). An infroductory analysis (3rd ed.). New York: Harper and Row.

56 amuuiasuAnuIia:nswennNsuUyE UndNeNdesssumans



