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Abstract

The rapid change of society impacts organizations and individuals fremendously. Developing people to
cope with the change and being able to drive the organizations’ success is very important, especially developing
people from the inside-out approach focusing on mindfulness and spirituality. The aims of this article are to
discuss 1) mindfulness in ferms of academic and practice, 2) workplace spirituality which is a very new topic in
Thailand, 3) the relationship between mindfulness and workplace spirituality, and 4) the suggestions for developing
mindfulness and workplace spirituality in organizations. The researcher found that there is a gap to strengthen these
two conceptsin the management field by employing the qualitative research method and quasi-experimental
design, and studying the antecedents of workplace spirituality. For the practical implementation, mindfulness
techniques, for example, “guided landing” and “mindful break” can be applied to improved mindfulness at
work. To promote workplace spirituality, the organizations should set the goals focusing on virtue, moral, ethics
and stakeholders” needs at the spiritual level. In addition, cultivating culture and enforcing human resource
management practices should be aligned with the spiritual values. Last but not least, the leaders should act as
the spiritual role model. The alignment of all important parts of the organization with spiritual values will ensure

the sustainability of workplace spirituality.

Key words : mindfulness, workplace spirituality, meditation, human resource management, human resource

development
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nnAudANLdansauiulunismanunueuazAuZan
Fenleefunasdu Wiaaumiloutiul3ina @ sient
cottage for refreat) 2) ﬂqiL"TjauTm%mﬁmmmmﬁﬂi
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%Qﬁ’uua:ﬁ’u (Ashmos & Duchon, 2000) Milliman,
Czaplewski llae Ferguson (2003) A5NANMUNUNE VDY
"3m’ityi:y’]mmﬁﬂﬂﬂﬁiﬁfﬁugmmumm Ashmos L&z
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Ussmand aan 1y (Tom's of Maine) @5naaiia
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ﬂ%’N‘H’JN‘ﬁIQm AR Ahmos WAz Duchon (2000) @514
WuLInARIIulunNgYineu Spirt at Work Scale)
Usznaume 3 avAlsznauAe AunLnawazithuung
UBNIU (Meaningful Work) mmiﬁmﬂm;mu (Sense of
Community) Eﬁﬂﬁfau‘lmﬁ’uqmmaﬁlu LAZATUADAAGDY
fURIANT (Alignment with Organization) ﬁ@m?ﬁl
LARRIANTINAIUABNARBITTMINATLELUBIAUIBLAS
psAMs iAo mLR 28 48 WAz BIATN 7 228 Seven
Point Likert Scale)

Kolodinsky Giacalone uas Jurkiewicz (2004)

a a <

IEWaLuLLIaiedn Adauindyyiuedng (the
Organizational Spiritual Values Scale: OSVS) %ﬁmm@
Fufresynanainasanislauansdemtiaumnsanioyin
va99ANglusziule Taatsznausmie 3 taduma n1g
AEEVINGTIN (Awareness of Life) Anumaeuaziihving
(Meaning and Purpose) LasANULUARAT (Compassion)
Sitanun 20 do Tneldnsliinzunuuuy 3R A Likert-
type Scale) 5 926U fadedamnny iU luasAnig
prangaulintneuauniilmunaluiieg fusy

Pawar 2009 ladiulseuuuinaningiuesdns
484 Ashmos Laz Duchon (2000) TAgiAAINUVLNELAY
hnuneresnu (Meaningful Worky Anwaniduynan
(Sense of Community) LLa:LﬁlumﬁmLﬂmmﬂmqmﬂ
ﬂJﬂ\‘iﬂQﬂ(ma‘ (Positive Orgonizo’rionol Purpose) Wlu
pedsznauiiany fednededony Wy sefnisdy
Tarnuaulanunidnauuuudalnald a1Asn (A
Likert-type Scale) 5 A

Petchsawang Waz Duchon (2009) @3 1NULLLRA
Andgyruedansluszivyana Tngldnisnuniu
ssunssuiifendos sauannsduniwel (Petchsawng
& Morris, 2006) WLINAFAYYIUBIANTANLNTOIA AN

5 paAlsznasAa 1) AuEaLledULazTU (Connection)

2) ANUBAaLNAUL (Compassion) 3) @R (Mindfulness)



4 muﬁ'ﬁmmmmﬂ (Meaningful Work) U8z 5) AU
ﬁLMﬁ@ﬁmqﬁﬂm (Transcendence) ilmua 37 4 un
VANAINNAZELANALTIANITIAINAAINEN (Psychometric
Properties) mmaaumﬂm%ﬁ'u (Reliability) mqmﬁlmm\‘l
(Validity) 1 TMLAULAZLTNALUN (Convergent and
Discriminate Validity) 1aannsaiasnziasalsznauiaa
Elufi (Confirmatory Factor Analysis: CFA) ARLNALLLIAR
L& ReToun 4 asdilsznan 22 de Tresn adleznay
utianleiu (Connection) santy) LLuuﬁmﬁQﬂmwaau
dlidate) wazthii¥lunanesiddalneanizatingd
Tunsunieds ARENUTUUIAEURY Shrestha (2016)
Sony WAz Mekolt (2017, 2019) Shaad Habeeb (2019)
Petchsawang & Duchon (2012) a2 Petchsawang &
MclLean (2017)
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(The Spirit at Work Scale: SAWS) lagldnandaminiu
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(Kinjerski & Skrypnek, 2004) peadaudamnulag
%L?ﬁlmﬂjm sinmemeaeuANUTiEnss AnuEasiy
lunanengusiaeg Taeldadin nsiinsnzitade
(Factor Andlysis) UazN9AINZRRIALITENaLIAEILLY
(Confirmatory Factor Analysis: CFA) ARLADNLNGS
Fanua 18 %o Ustneudng 4 asfiszney Ao Qﬂﬁl’u
LN (Engaging Work) ﬂ’muiaﬂﬂm\‘imﬂﬂu‘qmm
(Sense of Community) mmmﬁj‘au‘l‘,mmﬁmﬁnﬁqu
(Spiritual Connection) LLazﬂimuma?aiﬁgﬁu (Mystical
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sluNﬂ"]ﬁ‘n’mﬁiﬂi:mMmLﬁﬂﬁﬁu%uﬁﬂﬂwﬁu
(2562) Usngeuuedmansal av3pna (Chongvisal,

a

2017) #as1uuuinaniyyruluaniunviteulag
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A19BUUDY Robbins (2005) TAENTILAATYILAIANT
SEAUBIANIT NANIAD AmdNBUZIeanTgyyInly
annuiinedl 5 1sznns 1) andriinaeaiimuned
L:ﬁJJLL‘i\‘l (strong sense of purpose) ﬁ@ maﬁ'mﬁm@a%w
Sausssuani et auLn 2) Wianudnaty
ﬁ@:ﬁmmqﬁma (Focus on Individual Development)
3) Amnulinslauazanuansnilufe (rust and Respect)
finsAaanstuntinauathailame nenuazliiiess
fuuaziu %aﬁméﬁiaﬁﬁéquﬁdawﬁﬂ 4) NIANTUIU
ﬂﬁh\‘iﬁmuwﬂﬁﬁu (Humanistic Work Practice) dauning
grualunisanaulaliduntneu ez 5 niseanu
AANTULAAIRANUBINIINIIU (Toleration of Employee
Expression) L?Jm‘l‘,amaﬁlﬁwﬁfﬂmuiﬁmmmmi’énﬁuﬁ@?a
aanun uanveanagnudusssunAnazdaynauiuluy
N1V

uanaInd faSiuunsaAnduuIue A NIt Al
Safanufendasiumauilamauni Wy nani
W32131 (God) FBENAIL WLLTAAMUENANTINNART 0
(Spiritual Well-Being Scale: SWBS) (Paloutzian,
1982) Uls=naudig 20 Tadouiiutieandu 2 T7 e
AEUY ANUENgNAUTUS Aanstidwaz A uduey
Existential) AnuiANDuihmuevedinuazruionels

a

AT A WUULTELIUAMIYN (Spiritual Assessment

o

Inventory: SAl) (Hall & Edwards, 1996) Usznaumie 2 i

o ¢

AD NIWAILNANUALRUSIUNTZIAT LAZN1TATEUINDN

1
a a i

v N >3 Yo I a
WIZLRN mmmmmmmmﬁmﬂﬂmugmﬂ Tuusunaas

A~

a

WNTUNE LU AITRAIYYINANUENEN (Spirtuality
Index of Well-Being: SIWB) (Daaleman, Frey, Wallace, &
Studenski, 2002) *?ma"m‘ummmu;ﬁmf‘]ﬂ}ﬂumfmummm
AULEN (A Self-efficacy Domain) LLazLLNumﬁ?ﬂqﬁm (A Life
Scheme Domain) wazluLlszILUARIY U (Spirituality
Assessment Scale : SAS) (Howden, 1992) TAAIUNLNE

wazithvuneunadimn nsnennsnely (nner Resources)
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2.2 MUIREITDIAAIYYINUDIANT

v 1
a Aa (3 0%

Ay InedAnsTudANU T uleRiUNgHH N1
AILNITAANNG (Management Theories) Waziiauiilu
AVFnans (Multiple Disciplinary) (Vasconcelos, 2018) 27N
nsauAulugudaya Scopus (24 TUAL 2562) HoUNAL
Vl,iﬂ,uﬂﬁ'L?uﬁuwuiﬂuﬁmﬂﬁ:mﬂﬁ%ﬁﬂmﬁ'mﬁimﬁu
30 1 LLa:‘Luﬂi:mﬂimaLﬁwzﬁéaﬂﬁ)ﬁﬂmimﬁu 10 1

a

TumnalszinatiuanuddalagdiuuIn A3 AU

7

avangiflumulsvinunananssnunamulsdAynans
Faulslunednis Feanunsautaantaiusudsd
Lﬁ'm‘ﬂmﬁummi?ﬂ NAUAR LUNTYINNTULAZAIHARD
WOANITUUDINTNINULAZIANTS Faiuandlunensd 1

uanaINNIsANEA Al uatansiufuls
vunenauds feilnufneiseildaminguedng
fufudsdunans (Mediaton wazfauysinfiy
(Moderator) 19U TUANENUA Petchsawang Uae
McLean (2017) Wuasyaauesdnsfiusulsdunans
semANudLTusraTaauINssugIuLaz AN
AL UANHIUBY Igbal a2 Ahmad uas Ahmad
2018) WuAsIueeAnsTusuLsAunansning
mi%’ui’ﬁmﬂmzmuua:mmé’qﬁumm'éunm%au was
ANHUZUBINUANARBAAIULIUBIANT AIUINUANEN
294 Zou WAz Dahling (2017) WUNANUALRUTNINAL
FTUINNNTUAAIANANEILAN (Surface Acting) UAYANL

HNANAIULAAANINNIINAL (Moderated) Tneaminyynu

9 9
L8 |

AIANT ATUUANHNUDY Altaf WAZ Awan (2011) WU

APYNUAIANINNLANUAURUETTNINNNT I UAY
=1

AUenalalueu
TudszmAlnatdunisIaai3asanlyyIiedAng

feagluriasuiu Jeufnsnanigyinesdnsu

Aaudsvinung 19U ANUNNANYNARIYYIN (Spiritual
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well-being) Tauduiusnisuanlusziugaedu
argannlunsyinusesimiihvedihe Wattayakomn,

Chongchareon, & Chukumnerd, 2016) pafusniide

a a QAo Ao °

AR uluLFunnansunng  uAtERdanszvinly
A4ANTT LY AaAndNnEnsualszmalng wuan
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LﬂUﬂﬂﬁﬂ’W‘j‘LLﬁﬂﬂﬂ‘j‘ﬁ‘ﬂui UITEHNALNG ANUEATTUNNAL

a

Tueu msthnisagunlas waznnizgin uaziing

NNBBUABAILNIGUNNNAR (Chongvisal, 2017) UBNANLL
dnsAneulsmvaninasedmiynyiulunisyineu
AD N19FuinisatiuayuaINedAnts AugAsssuly

BIANNT UAZTNUNNAAIMET SauianuInaninaaly

a a

N19V9U ﬁﬁm%wamqmim'aqmmuxmwmﬁytmm
mamﬂu‘lﬁmﬁaumm%n ANABATEAILLLUTNG NTIUNN
(Saiprom, Yoelao, & Chongvisal, 2016) LLammﬁJHﬂﬁu
PAIWLNIIU (Employee Engagement) (Leelasitorn,

2010)

a 18

nanlngagiuas uddeluisesanigunedfnatiy
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gaufuniddeaBuaiiuanivg muldsmmunn
YFONN3RANLULNIUNS BTN NAanIEaLtiag (Vasconcelos,

2018) mmﬁqmuﬁé’ﬂL“quﬂizé’ﬂﬁﬁqﬁmlﬂ'ﬁmLmﬁqmﬂma

a A o

a 12 s | dl I Vv v Vv
wa33n3nueAnsduiuaiunuraulalvgiduln

AuAIIALLALTLAUNAR

Aa e a
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3 dl I Vv Vv S| [ Y«
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| a A L8

< a o R o |
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I <X . . [~ dl IS dJ
MNSHNNTIUTIU (Meditation) (Tuiasasiianiislunig
AN ARAIINIENANS (Eisler & Montuori, 2003)
saTiiinanisAnEnginnsdeiuauldnnisinnssugu
TUAUNTIR NS ZALTBNA ATnR 108 (Spirituality) Tgeay

(Shapiro, Schwartz & Bonner, 1998; Garland, et al.,



2007) dwqmmuﬁﬁwm Petchsawang ez Duchon
(2012) ANNANUEURUFURIAAIYYIUDIANT FiTadLN
N93UFIU (TALN@R) uaznan1sl iR Inevinniside
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Ls Vv [ dl [ o | dw
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wanlviAudualalssdnanisinl fiAidaaun
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AINFAN ANNNATEA (stress) Daniel, 2015

VAUAR L1N19N N1 AnuAslalun1zanean Gatling, Kim & Milliman, 2016; Milliman, Czaplewski, & Ferguson, 2003

(intention to quit)

ANAdlalunIsatsie

(intention to stay)

Aboobaker, Edward, &Zakkariya, 2019; Milliman, Gatling,& Kim, 2018

=< 3
Auanalalun1In1enu

(job satisfaction)

Belwalkar, Vohra, & Pandey, 2018; Zhang, 2018; Gupta, Kumar,& Singh,

2014; Altaf & Awan 2011; Pawar 2009; Lee et al., 2003

ANNIAnNlARe8eANIT

(organization-based self-esteem)

Milliman, Czaplewski, & Ferguson, 2003

a g ]
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(job involvement)

Milliman, Czaplewski, & Ferguson 2003; Pawar, 2009

ANNAUFDBIANIST

(organizational commitment)

Gatling, Kim & Milliman, 2016; Kazemipour, Amin, & Pourseidi, 2012; Pawar,
2009; Milliman, Czaplewski, & Ferguson, 2003

ANENAUIBININIIY

(employee commitment)

Jena & Pradhan, 2018

ANNENHUABIY

(work engagement)

Milliman, Gatling, & Kim, 2018; Petchsawang & McLean, 2017; Roof, 2015

ﬂ’]’]NN’]Qﬂ‘H@QWﬁﬂ\i’]u

(employee well-being)

Aboobaker, Edward, &Zakkariya, 2019; Pawar, 2016
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(innovative work behavior)

Afsar & Rehman, 2015
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(knowledge sharing behavior)

Rahman et al., 2015

Wqﬁﬂiimﬁmmuﬁi@mﬁﬂw Chawla, 2014
(organizational deviant behaviors)
wonssu3asessan Zhang, 2018

(unethical pro-organizational

behavior)

noAnssuiduanninesinag
(organizational citizenship

behavior)

Belwalkar, Vohra, & Pandey, 2018; Garg,2018; Kazemipour, Amin, &
Pourseidi, 2012

nanUIRUIRIWIInGgu

(employee performance)

Duchon& Plowman, 2005; Osman-Gani, Hashim, & Ismail, 2013;

Petchsawang & Duchon, 2012

AU IRUIe89ANg

(organization performance)

Garg, 2018; Albuquerque et al., 2014

HARAN UaTNan1UfTRU

(productivity and performance)

Benefiel, Fry, &Geigle, 2014

ANUESEUNIIaN NI AARN

(environmental sustainability)

Igbal, Ahmad, & Ahmad, 2018
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