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Abstract

The objectives of this research were to study 1) the level of authentic leadership, workplace spirituality,
perceived organizational support and employee engagement, 2) the relationship between authentic leadership,
workplace spirituality, perceived organizational support and employee engagement and 3) to study influence
of authentic leadership, workplace spirituality, perceived organizational support on employee engagement. The
samples of this research had been taken from 207 police inspectors in a police bureau in The Royal Thai Police.
The data was collected through questionnaires. The results showed that 1) The level of authenfic leadership
and employee engagement were rather high. The level of workplace spirituality and perceived organizational
support were medium. 2) Authentic leadership and workplace spirituality had positive relationship with employee
engagement at 0.01 level of significance. Perceived organizational support had positive relationship with employee
engagement at 0.05 level of significance. 3) Authentic leadership and workplace spirituality could predict 15.1%

of employee engagement at 0.001 level of significant.

Keywords : employee engagement, authentic leadership, workplace spirituality, perceived organizational

support
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(Walumbwa et al,. 2008)
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] <
Ay aluaniunvinau (Workplace Spirituality) AR
(Employee Engagement)
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v |
- AuanulinglanazAanuaentine - AMUNTTANBY
- funisAiuNsaEeilLYBesT T - MUANUFAATNS

ANLUNITDANUAANITULAANDANURINIINITU (Aon Hewitf, 2015)

(Robbins & Judge, 2007 as cited in Chongvisal, 2012b)

nefudnisatiuayuaINesAnig

(Perceived Organizational Support) —

(Eisenberger et al,. 1986)
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_ _ X’Np(1-p)
e2(N=D)+x%p(1-p)

N = TUIAVBINGUALBEN

N = aurnaaddszanng Auanuidansat Aa 447)
e = szAUANUARIAAAEUYRINTTAUMBEEaniUlA dunuddeasatimuniu 0.05)

[ %

X< Alaaumnsii df Wi 1 uazerdunanudesiu 95% (Y 2= 3.841)
p = dndansanwuziaulalulszanng mwunali p = 0.5
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