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Abstract

The survey reports aimed at to explore the Undergraduate life planning survey of final year
students and analyzed data to find factors that involved life planning of student under the circumstances
Covid-19 2020 and personal data within the group of 152 undergraduate final year student by using online
survey method and analyzed with Statistical Package for the Social Science (SPSS)

The research findings are as follows: After the graduate, the future final year Thammasat
University students plan to enter the system to work as many as possible. The second is more interested
in planning a degree abroad, foreign language education and travel accordingly. In conclusion, Factors
from general that had an effect on life planning, ordination, and home decision making. The occupation
of the parents who operated their own business was related to the post-graduation travel planning. As
for the self-awareness factor under the COVID-19 situation, It was found that people with a high level of
self-awareness are clearly planned after graduation. Including self-awareness of environmental factors
Especially the social environment with the highest level of awareness score. And found that the current
situation of COVID-19 is uncertain. Together with the government's confidence it influences the decisions
you make to plan your life after you graduate.

Suggestions from this research are: 1) In a research article, the authors of the proposal that
qualitative research could be presented together to find more in-depth findings and reasons. 2)
Universities or related departments should promote greater awareness of post-graduate life planning. In

order to be able to revise and policy to assist students in the future.
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