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Abstract

Previously, ethical principles on research related to the human subject have been practiced and
applied strictly by researchers in medical and other related science areas. At the same time, while medical
and related sciences researchers have precisely exercised research ethics, no specific rules and regulations
and standards for ethical issues related to the human subject have been established for social and
behavioral sciences research. However, at present, rules, regulations, and standards for ethical
requirements in conducting research related to the human subject in social and behavioral sciences have
been specifically and prescribed. It is now required that all research proposals in all areas be submitted
to the institutional ethical committee for consideration and approval prior to implementing such research
projects. This requirement clearly indicated that protection measures are established to protect any
adverse effects or harms that might occur to research participants. Obtaining and granting consent from
research participants is a mandatory provision in conducting social and behavioral sciences research. Since
the rules and regulations and ethical standards for social and behavioral sciences research were recently
made compulsory, it is possible that many novice researchers and other groups of people involved in
conducting social and behavioral sciences research may not have sufficient knowledge and awareness of
these new requirements. Thus, the primary objectives of this academic article are to present principles,
processes, problems, and challenges, including guidelines in obtaining and granting consent from research
participants in social and behavioral sciences research projects. It is now required that all social and
behavioral sciences research applying either qualitative or quantitative research strategies that require
researchers to work closely with participants in conducting their research must obtain consent from all

research participants. This is because the data to be accepted for the research project is mainly the
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private and personal information of participants. The principles for obtaining and granting consent from
research participants are rooted in the Nuremberg Code of 1947, the Belmont Report of 1979, and the
Declaration of Helsinki of 1964. The process of obtaining and granting consent can be divided into 3
phases as follows: (1) preparation phase; (2) information providing phase; and (3) action phase. Some
problems and challenges in obtaining and granting consent from research participants include research
in vulnerable groups, waiving and granting consent, communication among involved persons, applying
technology in obtaining and granting consent, coordination with the institutional ethical committee, and
reviewing related legal issues. In addition to the researchers and research participants, there are several
groups of people involved in conducting the research project, and various guidelines for handling ethical
issues for each group have been presented in this article. This is to help further promote the application
and strict compliance with ethical standards in conducting social and behavioral sciences research in the

Thai research community.

Keywords: Informed Consent; Social Science Research; Behavioral Science Research
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