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Abstract

This article studies the facebook group to move countries. Currently renamed to Move over,
“Yokyaii masaii sapok yokyaii”. The objective of this research was to analyze the driving factors and
the attracting factors affecting the decision to out-migrate. This article was investigated through a
survey of the literature and an examination of the comments made by group members.

From the review of related documents, it was found that the emergence of the group was
due to the despair of Thailand. Due to the government's inability to deal with the corona virus
epidemic situation. Bring people together to exchange information for moving abroad. The usage of
the Internet that transcends time and geography is referred to as integration. From the observations
posted in the group, it was found that the main factors affecting the decision or interest in out-

migrating are economic, social and political factors.

Keywords: Out-Migration, Foreign country, New generation, Decision
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