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Abstract

Academic article was aimed to present “Development of the Administrative Structure of the
Royal Thai Police” from 1992 to 2021. The qualitative methodology is used to research secondary
documents and related laws. The results revealed that The Thai Royal Police has developed its
organizational structure in 4 key periods: Period 1: Restructuring of the administration of the police
organization in 1992 - 2001. The internal administration had a reduction in the hierarchy of
command of the Metropolitan Police organization, and the division of power from central to
regional. Including the enactment of Royal Decree on the Transfer of the Police Department Ministry
of Interior to establish the Royal Thai Police in 1998 on October 17, 1998 by virtue of Section 221
and Section 230 paragraph two of the Constitution of the Kingdom of Thailand. Period 2:
Restructuring of the Royal Thai Police, 2001-2006 by enacting the Administrative Regulations Act (No.
5), B.E. Section 46 (7) results in the Royal Thai Police Has a position as a department under the
command of the Prime Minister. Subsequently, the government enacted the National Police Act of
2004 which stipulates the system of organizational administration in all dimensions, a macro change.
Period 3: Reform of the Royal Thai Police, 2006 - 2008. During this period, there is an issue of
reforming the Royal Thai Police to directly refer to the Ministry of Justice and the establishment of a
committee to consider complaints about the police to be an independent agency is not successful.
However, in 2009, the government has revised the internal administrative structure by dividing the
command-level departments into 30 headquarters and 6 command-level units to be directly related
to the Royal Thai Police and categorize the missions to be clearer. Period 4: Restructuring of the
Royal Thai Police (Present) From May 22, 2014 - December 2021, the government is reforming the
structure of the administration of the Thai Royal Police through the establishment of various
committees to study the reform of the police organization. Moreover, government are drafting
several laws, and considering a new national police law. The current administration of the Thai Royal
Police is still in accordance with the National Police Act B.E. 2547.

Keywords: Out-Migration, Foreign country, New generation, Decision
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