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Abstract

This research aims to study the factors that associated with happiness of older adults living
alone in Thailand. This quantitative research using secondary data from a project on “The 2021
Survey of The Older Persons in Thailand” conducted by the National Statistical Office (NSO). The
target population was older adults from the age above 60 years old, living alone in a household
and were able to assess their own happiness. The sample consisted of 5,196 individuals in total.

The result shows that more than half of these population are female, aged 60-69 years,
and predominantly retired. They possess sufficient financial resources and independence in their
daily activities, with most reporting good health. In addition, most family maintained regularly
contact with the elderly via phone every week and visited them daily. This research analyzed the
factors that associated with happiness of older adults living alone in Thailand. The result shows
associated of gender, education level, income, sufficiency of income, asset ownership, perception
of health status, dental health, physical activity, phone contact with family, family visitation,
community support, and participation in social activities on the happiness of older adults living
alone in Thailand. Therefore, it is necessary to encourage cooperation between the government,
private sector, local administrative organizations, community leaders and village health volunteers
in developing the potential of the elderly and supporting their participation in social activities to

promote self-awareness.
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M13199 1 wamTieeinisanaeslaldaianivesladeninareninuguuedgeeyiegniuai

Auus AOR S.E. 95% Cl
Uadeaunaanyaensssyng
LIl © ¥y "
VAN 1.361% 0.073 1.180-1.570
21g : 60-69 U 1.014 0.109 0.820-1.255
70-79 U 0.941 0.102 0.771-1.149
80 Yol
ANTUNTWENTE : lan 1.201 0.147 0.901-1.603
ausausililiogieiu 1193 0.116 0.950-1.498

nihe/mev/ueniiueg

SZAUNNTANGA : laifins@nwn
Uszaunen wsesnin 1.021 0.122 0.805-1.297
dseudnw 1.173 0.172 0.837-1.643
USnyyeis viseaeni 1.747% 0.213 1.151-2.654
wmﬁagjmﬁ’a : Tuwmaweuia 0.979 0.069 0.856-1.120

uanLsmAuIg e

U2d8AUANNNUAINNLATEFND

msvinuvasdgeeny . Lildvianu
16 Faluedeotu 0.824 0.101 0.676-1.004
7 Slustuludetu 0.894 0.116 0.712-1.123
s1eladal : N 10,000
10,000-29,999 1.026 0.124 0.805-1.307
30,000-49,999 1.133 0.129 0.879-1.460
50,000-69,999 1.358* 0.146 1.021-1.806
70,000-99,999 1.371 0.165 0.991-1.896
100,000-299,999 1.408* 0.168 1.013-1.956
300,000 FulU 0.712 0.236 0.448-1.131
AMUNEesEld : Taiigang B
Weameiduuninds 1.605* 0.113 1.285-2.005
NG 1.928* 0.109 1.557-2.388
Twmdeaiu 3.605* 0214 2.372-5.480
ASHeATEIMNINERU : Taifinswdau
N 50,000 1.153 0.180 0.810-1.641
50,000-99,999 1.108 0.151 0.824-1.490
100,000-699,999 1.009 0.115 0.806-1.264
700,000 FulU 1.325* 0.127 1.033-1.700
Uadeaugunn
NsUsBRUFUAIN : 13i =
Junang 2.114% 0.109 1.706-2.620
A 6.374* 0.121 5.027-8.084
ADL: ADL 0 - 4 AzuuY "
ADL 5 - 11 AZUUL 1.363 1.133 0.148-12.573
DL 12 Azuuutuly 1.984 0.962 0.301-13.069
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fauwls AOR S.E. 95% Cl
nsuszliuguawitu : Tiasnsaieromnsldvieiiealdunsdau =
annsapeIeslea 1.315% 0.073 1.139-1.518
AsfanssuMene : ldlay "
vl ladfle 150 min/week 1.168* 0.076 1.007-1.355
leunnnan 150 min/week 1.899* 0.100 1.559-2.312

Uaduanunisatiuayuniedng

nsARGaNIINTANY : lipefnsie *
\WeAnsie YN 0.982 0.127 0.766-1.260
weRnse NNFUAM 1.408* 0.117 1.119-1.772
wnefinsie niu 1,573 0.120 1.243-1.990
liflynsuenaiiseu 1.498* 0.163 1.087-2.063

nsiBeueuvasyns : weRaralavatimielinnfnsie
\eAnsie AU 1175 0.110 0.947-1.458
weRnse NNFUAM 1.314% 0.119 1.041-1.660
wnedinsie Nniu 1.617* 0.101 1.327-1.970
lifiynsuenaiiseu 1.498* 0.163 1.087-2.063

msaduayuangury :  lidesns 1.203* 0.079 1.030-1.405
ladlasu 0.901 0.128 0.701-1.157
Tasure

NS IUYNTY : Taifivusy 1.061 0.153 0.786-1.432
linsuddvnsy 0.423* 0.329 0.222-0.805
Tadldinsu 0.949 0.083 0.807-1.116

ogngan e

msdsaunguanen : liifinguenan 1.120 0.175 0.794-1.579
linsuidngueran 1.024 0.246 0.633-1.657
Tiladsu 0.893 0.108 0.722-1.104

Tongingau "

Method Enter, -2Log likelihood 5538.164, Nagelkerke R? 0.264, Percentage Correct 72.1

731 : AInMsdTalsEansgeenglulsemalng U 2564 6aglusunsu IBM SPSS Statistic Version 22.0

nnewme: * Ided1Agysedu 0.05 Ref = Reference (Ngu§1484) AOR = Adjusted Odds Ratio

S.E. = Standard Error Cl = Confidence Interval

dsunauazafiuTenansivg
NHANISANE WU Yadeamdnuaen1alssuins Usenaume mudsineAwazseaun1sfinyiiina
AoANarYeLaengiagnuaislulseinalng aenadesiunuidevss Hwang and Sim, (2021) iyl

WNLUNTEAUAUGUVOIE NI UINNTEY1Y (Sukontamarn et al., 2023; Sumngem et al., 2010) 1ag
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o w

wazdnla Feazilugnisanaswesseiunnugulunsddudinmudnis (Noguchi et al, 2021) Tneggeoned
dansfnunseiuisendnvineusuaziinnuguanas iesuiugiidudonsdnviviyyinivieganiy
dlosnnmsAnwndutadenaevasuiinuenisindedeas (communication and interpersonal skills) iz
duasunsiirsmfanssuluguvusazveeiietienisdsny Weiddenmalumssuuinsuassatuanyu
ynadanuiazdssanonisiinanm@iaia (Hwang and Sim, 2021; Chen et al,, 2014)
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n¥ndau fnarenuguuesiigiongiiogmudnislulssmealneg Wulvluieniufeadunisdneives
Sukontamarn et al,, (2023) uag Hwang and Sim, (2021) 7wy eldfianasazdmalrinugvestigent
anas lunansadudny nmsfiaaugnanisiiufindesiazdaaliggeonylnedaiugy Tnegdsigiugma
\swgiavidedingldfifisswedonlisunsmevausinudesnisiususiig q ldiazdudldanglunisqua
gunm maithdsuvadsensiifiuszlevisesanme nasnsunsiininRanssusing 9 Adieduaiailigienes
Augulunsadudin (Cuong, 2021; Sumngern et al, 2010; SNTI0L WIYDUNTIA LazANY, 2563)
uananil nstiensesmsnddunsenisituesuduwnasselindnuazidudaduddglunisiinunninugs
v03fjgeeny InseusiunwnaassgRafinaniiduiiindeingidefinelmAnaun miinia suunds
awarlunsisadin (sims Seils uazany, 2558)

Jadgmugunin wud AuUsn1suseiiun1igaua nuesnuled MsUselluguaInily Lagnisi
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¥ a a v Y v a
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maw}j’qqmq (Sasakul et al., 2021)
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