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Abstract

This study examined the factors affecting the work life of Thai older persons age 60 years or
older residing in Bangkok. It used secondary data from the project "Development of operational
guidelines for managing social and health data sets of the population in Bangkok districts," which
collected data from May to October 2020. A total of 7,740 households provided information for the
project, including data on 6,352 older members of the household. The initial data analysis employed
descriptive statistics and Binary Logistic Regression analysis. The analysis found that factors associated
with the work of older persons include gender, age, education, living arrangements of the older
persons, household economic status, savings, income sufficiency, and health insurance rights. The
study suggests that the government should promote employment or appropriate vocational training

for older persons, especially those who are ready and able to work.
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- hawddmilifigndng 828 39.90
- YIP/gInInTTeu 213 10.30
- fudhahly 726 35.00
334 2,074 100.00

nugn: *Wendgasorgundnlilalideyaanunmnmsviadsiidwiudneuliviniu

v '

defiarsanaunsvihauvesdgeeny wuin daeetgdnlng (Fevar 66.44) lalldviau uazviney
Sovaz 3356 WoRinsauamzdgeergiieu wuin anuammsvhaudnlngyinududalifignang wy
nsUsznougsRavemueiaUsEnaugsnasaufuudu lufinsirsgnireusedn udamnsadreiilaly
nsdsegwiaiiledld fopar 39.90 sesasnAedudiaialy iy vheuildsuadreetu vieauiunu
Liladsinesinsla q Seway 35.00 wilnauluesdng fevaz 11.80 Yrew/gsnaluniusou Sosaz 10.30 uax

1189149 5088 3.00 (AN519 2)
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M54 3 HamvedeuANNduTusLUUaaneeladaRndd msuful shlianuduiusiunisyiauvesgeny

Independent variable B S.E. Sig. Exp(B)
ANYaENINUIZVINSUAZEIAY
e (ref: 6mcda) 488 111 .000** 1.630
018 (ref: 70 TAuly) 1.280 115 .000** 3.597
SEAUNSANY (ref: aUUTYRYT0EINT) .000%*
- fispufne/ U0, 193 170 258 1.212
- Uszoufnwwdesing 834 157 000% 2302
anwzNIeLRAEYBIgeTY (ref: pgAuLALD) 015%
- ogfiuRausa -.805 333 016* 447
- 9¢ 2 Audulufugividoaudu ~.536 203 .008* 585
LATYENI
\ATEEIUTYRIRTISOU (ref: LATugUEEY) 101
- AT IULUIUNAN .038 143 791 1.039
- LAY 284 137 038* 1329
N19994 (ref: Juan) .000%*
- damsunsneg -021 180 908 979
- pdansSUNINY 1.053 246 .000** 2.866
ANULBaneraIs1ele (ref: ldilaane) .035*
- Wgsweualdfdoiiu 399 157 011% 1.491
- gaweuaziimdsiiu 357 162 .028* 1.428
ANTEVNIN
smnulsalifnsoEess (ef: liillsnias) 278
- duu -2 15 -.026 119 826 974
-3 $u 3 Tsatuly 266 175 129 767
avduanuseiuguamn (ref: Unsnaa) .000**
- Yseiudsay 531 165 001** 1.701
- P11wnsUung) -780 143 000** 459
- Unsginis 364 407 372 1.439
- afafnisguaIn Bu 9 -084 221 703 919
- laifiavsle o 252 1.269 843 1.286
AVINATEUARLUBIAVBNNISNE (ref: linTaunay) 211
- AseupguliuIvEIY 901 524 086 2.462
- ATEUARY 827 520 112 2.288
Constant 2771 595 .000%* 063
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