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Abstract

This study invites consideration of the relationship between working hours and income across
various industries within Thailand, utilizing secondary data on working hours and income segmented
by industry types from the International Labor Organization (ILO) from 2012 to 2022. Descriptive
statistics are employed to analyze and present the data. Key observations from the study include
notable disparities in working hours and income between sectors, such as agriculture and
manufacturing, highlighting inequalities within the labor market. These findings underscore the need
to develop labor capacities in various ways to enhance skills, improve quality of life, and promote
sustainability for both workers and the labor market. Additionally, the study emphasizes the necessity
of revisiting labor policies that facilitate equitable income distribution and foster inclusive economic

growth that embraces diversity across all labor groups.
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awrmnaaussnuluUszmalne 8nvugniswasulaminsngiunsinvaslugiasugiai
vannvians SanAgaamnTsLarMAMIUINsTsyRulnnnudledisufutisnamanenamssuiiiiun
(World Bank, 2022) msiUdsuutadlasiaireilliinndmnisudsuulasiidudeulunainvesmaaussnues
1@ Tnglanizegsdaferfuanuduiudseninsdalusnisien ardne uagniswauninusussals
A0RARDITUANUABINTUBINAINUTINY

Faluansvinen a4 wegnmstauinsenssnu duflanuduiusidoulostu Insanizegnai
Faluslunisihanu deenadaasioddsing 4 ¥eeiauAna WU FugUAIN MuLATYEAD Lagsudsay mndl
Hlasnsvinuiidadesnuiu o1admansenuse quaim uazanugulaeTmveseuld (1LO, 2021) Ftdy
nsfiasantalusmsihauliivenzaunudnuas1eaay ANLIBNZANYBIAIRDUWIY TINTWINYELTINLT
misldFumsian enaduleulunisiagiannnunndinffivesussnu aeuminfisuriunisesniuy
s inesms viseuleueiisisiinanudusssuniusanu

uanani Msdsagiimifivdsunasesanudoinsinuedudeifiausudu ieliniad
AUASUNITNANLINIUAINTANDUALDINBALABINTTHINUIUTEUUATEEATLS NunsHnausulilssudl
vinwe iy uagnfouluuiundiausmadis warannsoudeduiuusanunelungugmaivnssudeaduly
Usewedy 4 1¢f

Frunsiauinerussnuty Oudssduaulaveanisfnuludalovis uasiasvgaiand wu
Tona uazauyimelun1si1aanuginis (Persons with Disabilities: PWDs) luusgmelng Fawudevinnie
fddyde yarafiianufinisfeandymsudaiuiigannlunmsmanudeeraiiaudndudesiauinugun
Usznadienulaniay warliaenadastunanudosnis (Cheausuwantavee etal, 2021) uanaini
nsWmuinszLssnuiiosnseduainlfdunduorniifnelfgetu envdsnasioniniuln uazaudbu
YBInAALIINY TfeUssfuddanndealddaouiu Insaufnwives Bruni (2013) uag Ren & Wu
(2022) I uanslfiiuiannudrfyvesnsiauinuzussui oduasunadulneged sy srudaasu
mnuBangulinaraussa tngldiauedn lugnamnssudidesldndsen s1dudosiinsaunuuagiiamun
finwrussnuiugaiiossavsamnislindinuiiarenn suatuaudsdulidaunndon

Tusrunisaneameuuny Mduiated lasuanuaulasgrendrvaluaviasegriansuay

a

MsTANSITINL Wy Msfnuiwansenuvesrndstumdmiunuiidneuunumluansgeusnilagld
foyannnisidsuulasseduainedusifididny 138 snesewined 1979 83 2016 TaswaannsAnwaziiou
Tidudn mafiuneddreainsduililfdmatunaiiniy vieanawesdiumunulunguaudinouunusi
vosanigoiing (neldduilildvilinguauiiisneuunuimunly) uindudmaliriadeduardnemn
MY LTSI UL UUSEIN 6.8% (Cengiz et.al, 2019)

drududalismavhautu sunudndiadlalumsiasanarsduiusseninelanshou
wazAMNIMTIN lnan1sAnw1ves Lizana & Vega-Fernadez (2021) wandlitiiuinnisvitaunislnalugaenis
T8U1IAY0e COVID-19 dnansenusaaunaszninuuastInasaun niInvaenslulsemads

domninudsutuifalifademuduiusserindluamsiinu arda uaznisimuines

LLiN’lﬂuqmaWﬂiiuﬁf’N 9 M1UNIILUVDS Standard Industrial Classification of All Economic Activities
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(15I0) meluvszmelng angiudeyanenfifsrdudaluenisviiny wazsoldededelfiouninesdnig
LS991UTENI19UT2INA (International Labor Organization : ILO) U 2012 - 2022 ﬁaa%’ayjaﬂf gyl
walfuaudsuutawestalusnsviinu Ardeiussnulddu safldunduumsumsiaunineg
ussnilugnamnssusing o daeunazdusUsssn sufufadedaunnnyadeyaiiasviounnudiiudseming
Hlasnsvanu fuddeafou Ssoadulsslenirematauosdnaislunininginsyana wazuloviglu

NSANATEY AUA hazatiuayuuwssusialy

N15IAUIENNIATEMNTTUANNNINTTUNUATEFNANNUTTANAUNANTFIUENS (Standard Industrial
Classification of All Economic Activities: ISIC)

nM3dnUszangaaInnssunuAINIIIINLATEgAINUsTIaVeuRInsgIuaIna Wuszuunsiiuun
Uszinvgaamnssuildvialan gnifmunuazdavilasanuszannd welitinnspuderflumsieseiuay
Wiguiilsutayaniaasugianazaifseninasemenng o ldegravinfivunaziiuse@ngam (Tobar &
Solano-Gallegos, 2018; Noerlina et.al, 2022).

Wesinunanuadull liinsdneteyanfio)ianesdnisusanuseningdseme (ILO) uldy

Uselewdlunisiesgit sihlvdesyihanudnladudsddgydmisigniaudauszianienld dufe “Uszian

1%
v A

PAAIMNTIUANLAINTIUNINATEFA” ANAIAYVDINITTAUUIUTLANGAAIMNTTU B1aRA1TU bRl
(Apriani & Robiani, 2023).

1) Fuesgiuana Paglinsduunussangaaivnssuiinasgudestuilan mafusunuies
nmstiausdeyanada isvghanazgaamnssuduluegisfiszuy fianuisansailfaiansa
Wiguisudeyasenitssemesindlaagagndes

2) szvumssnunidlidninngimansegiauardnmiusuidoyafidumasguieaiuluns
JinTgriuarnsunuAsegia felusedurfuagseninassme lnsangnsdaviuleviouas

nsandulaninetesiuirsygiaLazanaIunIsy

[
=

lngseazidunvein sinussinngaamnssuiiaewinaunn wagnainvatgseau luunanuadull ay
yuMILds ISIC Revision 4 (SIC Rev.d) iftssunsdau wielidlan msuvesngugnaminsusing 4 by lng
Tassadsveansdaussinvlunsiaznguaziimssuunaiingnavinssugessnnunedenaliiinaudiuin
Tumsdansdeya fadu msvienudilalessaiidunsnudsaangeannssufivarnraisdidaetu 39
oneliinliaziasnumanvatsvesszamgnavnssuiiteginnuneld dusingluamuszneud 1

{af915UININTTI (Aggregate) Uszlnngnamnssnanteyaved ILO wudn lugiudeya 16
wsngugnannssuelifissedu Division uslunisAnuidagldnmaudangalusedu Section Wity wagld
Toyasiulagliugwenne lnadnisuunguanaimnssueandu gnaimnssunisinyms (Agriculture)
gnAMNIIUNBa319 (Construction) @MaMNTINNTINER (Manufacturing) qma’mm'ﬁuﬁL?{mﬁm’ﬁﬁ’]mﬁm
wsuazindeeiiu; lud1f1suary sz Un (Mining and quarrying; Electricity, gas and water supply)
9MAMNTINT LA 8IAUNSUIMSIEAY guwL dau uazuInsuazAanssudu 9 (Public Administration,

Community, Social and other Services and Activities) @amNsTUMAITUNITAT N5YUE ARNLATDIMS
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WAEEINILATUINITNISUINIT (Trade, Transportation, Accommodation and Food, and Business and
Administrative Services) uag gaanunssuilallagniaussinmenty (Not classified)
meldlassairnsdauvsiianududond mevhanudladeyadesduisianuddnyiels
annsatunlflunsiienegild uaznsufsguaalunisdaussan uassmdseiangaamnssusig o 5y
dnildunmmumuisuwmailslumsisssamaeamnssusiniy lilddesnsasstennifondsinnms
vdalFouisuislunisutsseinngmanvnssuudegndle Tnsanansafnwifisidslely Statistical paper:
International Standard Industrial Classification of All Economic Activities Revision 4 (2008) @1u$ulve
103 NTiN15IAUUIUTTANIIATIIUERAMNTIUAIY Thailand Standard Industrial Classification (TSIC 2009)

A v o % o Y]
Weduusslonilunsdnvhgudeyauieaiy

Alternative ISIC aggregation for analysis and reporting on informal-sector statistics

Category Title ISIC sections  ISIC divisions  1SIC groups ISIC classes

| Agriculture, forestry and fishing A 01-03 011-032 0111-0322

] Mining and quarrying, manufacturing,
electricity, gas and water supply, B,C,D,E 05-39 051-390 0510-3900
waste management

lla ofwhich: Manufacturing C 10-33 101-332 1010-3320
n Construction F 41-43 410-439 4100-4390
v Wholesale and retail trade G* 45 46,47 451,453, 461-479 | 4510, 4530, 4610-4799
Va of which: Retail trade not in stores® G 47" 478,479° 4781-4789, 4799
v Repair of motor vehicles and
motorcycles; repair of computers and G°S" 45,95 452, 454,951-952 | 4520, 4540,9511-9529
personal and household goods
Vi Transportation and storage H 49-53 491-532 4911-5320
vil Acc_orn?modanon and food service | 55-56 551-563 5510-5630
activities

Vila of which: Restaurants, mobile food

. L R I 56* 561,562% 5610, 5621
service activities and event catering

Vil Professional, scientific and technical
activities; administrative and support
service activities; arts, entertainment
and recreation

M, N, R 69-82, 90-93 | 691-829,900-932 | 6910-8299, 9000-9329

IX Educatlo.n{human health and social PQ 8588 851-889 8510-8890
work activities
X Other personal service activities s* 96 960 9601-9609
Xl Other activities JLKLS® 58-68, 94 581-682,941-949 | 5811-6820, 9411-9499

* Denates a split of a section, division or group.
* Notincluding retail trade via mail order houses or via Internet.

amuszneu 1 Mssungudssnnanavnssudmsunsiinsziwas senuvesesdnsitiilunianis

17'1lm Department of Economic and Social Affairs, Statistics Division, UN (2008)

PUIN15N19U

'
v o

wanandanlsuseinvgnanssy grudeyanfegdves ILO §eldfinsdaiudeyadiluaaie

Y

v ada

mevhanudadudadvddgiifinansenudenssnuegienitaung ﬁéﬂ"luﬁflué’mw,t,azmwgﬁa FIWAIAUNN
FINVDILTIUY

AUARTENINNIULAETTN (Work-Life Balance) aniind uldmndaluen sy mansaugaels
wssuiinandmsuianssuuenuiieainnisvingeu wu nsldnaniuaseuasa NS WazNIQRAZUNN

Fenadomnuguiazauianelaludin mnvinuninusesiwuiulididmadoniaznualn (Burnout)
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1¥8nda8 (Lin, R etal, 2021) wona1ntu n1svireuiviuuagn1siaiuszezlng (Work from Home/
Remote working) nanetduid esunflungdnd191nn1s3su1naes COVID-19 n1sAnwInudnnisvieudivau
ausaduansenuR auaInuaraus oaunasend 1997 anaze1u saudaudenelalunisiieu
(Shirmohammadi et al, 2022; Vyas, 2022) fatiy fussnutessdesimuinuslunsuimsinnsialus
nsvha Srndudeddsumsativayuanuedisdumsaisanmndoumshauiiderenisinwauna
TeI9TINLaYN1IaU (Susanto et al., 2022)

KAANIN (Productivity) TesussnuagAtumndalismaheuianudavgusaglderiiuly s
wialulad vieutanssudiuntnefagyinlissoansaannatiumsvhauld fagunsldnu Al fausenu
Sududosimatauinudunsdoumdadesiuiely Al gaelumsvinu Tnsfnudnufiasfeulmiiud
Al @unsatiganszoznaMaieuseauldsn 40% uaziiiununmuesnuldie 18% Fedenaliusesd
naWNLNTY fiaugy asdinnuniounisdnlalunisviinusely (Noy, S., & Zhang, W. 2023)

AU MAALA19INE (Mental and Physical Health) azd1ugvindaluanisiaugnuuiullens
ihlugaraneden Saduaimmuesdgmauaminuazsrame wu lsale anuduladings uaznzdued
sufangueIn1siiendt eenfie@ulasu (Office syndrome) 1uAnwIves Matsushita, M., & Yamamura, S.
(2022) &vinnsdrsianglsassussou@nwineuduiiusemelug Uy nuindalusnsvienuiisnsuiudl
Armdiiudiuszduanaielusedugs Inslanglumyagiivhnunasagussdiniadou msdnuildidu
grfismnudndulunisudledgmuesnisieumidn Tnsomglunduimslsadsuiidnidlunisieu
g1uuiign lulssmadufdoudneddlidudwansenuidsavaindalusnisvioui snuuiuly
Tngtonnzeehsdslumneuianisldaaiunisainisszuinues COVID-19 (Che et al, 2023; Ma, 2023; Park
et al, 2020) Fafuuda Fefanudndulunsfiarsanvsaiudlusnsinuiioliudssaunmiauas
AuAvluNINULTINY (Shanafelt et al., 2012)

uananil Aruwiniteslun1svieu (Work Equality) ssintuldmninmsdaassialusnsiauegiadu
5531 Ingtovnzdmivindaaziiidnszaseunir duzfunmsidelimnauannsatridonialunisiny
wagnsiauo1inldeg ey Snitsdseradunagnslunisdnuiuasiagayaains (Retention and
Attraction) Liesanesdnsiuleviedrlusmshauiailenasnwyaainslildnnni wazfagaynains
fiaunm esnmnanitesdnslvimnuddgivamaugaludinuazquamaeanania (Vieten, L.
et.al, 2021)
yupsisdudedalusmevihanuiadudsddadiideinsan mszfvndedaonssiugunmiinves
U399 BsoradsnadenimsmandnuesenamnsIuing q funntu vietesadld madafuteyadluais
M39191uea ILO Fsfinmddnyedieds Tnslamzdeyatdsdlusnisiauuengaamnssusiig 9 usiin
foyasnantazgninfiulumhedlusmsihau/dand wifaansaussnaduilumsihnudefeunse
sotlle eliiufiamvestalusnmevihailugaanmnssuding 4 Wisuifiouluusasy
wiiragiinnunenenlunisinuussdundiieg i uidsnsdivesinmesesdanuddenisiam
dilafsnansenuvesUssfumariienaausanulng Froradunaldananuunnaserintedilienisyia
WAz lAluNIARAAIMNTTUANS 9 AN Ustaennulduiniienddasiadaiiosdmanseny

Beauseanuilusgreansanu msimuinueiidndu uazanudBuluszozenivemainussnu nsanuil
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Juduisanudfguesnisianudilaanumaenaratdiieviglunisiauiuleuisussnuidaasy
Audusssy advayumsiauines wazatuayuaudiduniuasugialunaiawsuiivainaieves

Usznelng

Bnsfnen

mifedldteyanfoninngudeyavetasdnmanssnuseninstssma (LO) lnglddnnsdisa
U599 (Labor Force Survey - LFS) fiinguszasduitoifudeyaifienfuaniwnisvinny Tassaiismaiausaanu
warnsirseululszmaning q salan ILO dfiumsdisatiogadulssdmnd tnefinsusuusudomdoya
Iigonndosivannziasugionasdauludagiu doyasin LFS dhanldidugiulunisinawnunaziaun
ulsureiuussnuifivszansamuasmunzaniuusazseina dsnseunquuseifusig o 1wy aauzs
911 (Employment Status) §915111531997% (Unemployment Rate) §2113an15¥M91% (Working Hours)
91ANKATNIARNAIMNTIH (Occupation and Industry) 518ldlagAImauLNY (Income and Earnings) N134974
NUUDNTEUU (Informal Employment) 59189 ToUsev1n5159974U (Labor Force Participation)

Tng IL0 1HszifeuiBnsifudeyailidunauazlfunnsgiuanalunisdidunisdisauseany (LFS)
TuusiazUszimmazsinsiudoyaneldduuziwes ILO wWelihlaindulunuinasiuazimsgiu Jeaels

14 =

ToyadinnuaenndewaziuiouiisuiuldseninsUszmea nmsiiuvdeyaszlduuvasunuiiasounquuas

v
N o

azidun lngaounudeyaslududnumenisiu :1eld wazaninuindounisvinienu uenand el
nsnsIRdeUmNLgnFeIvestoyalnedeiuundsteyaniond wadliisduiegsmundnadiielidoyad
GRQFITEUIERER

foyanionidrsiulasomsludosdilianmsieu usssold Wudulsinufnuduiitnldou
(nusznadidusiodou Taormuels 1 Houdl 4 dUnh) ddlideyarseunquitanadaudd am. 2013 fs
T a.a. 2022 Welviansaiinseiuuiliuaznisasundadugimmssuiiiiuin sufewansgmuain
IR NsalAndTY WU MSUNITEUIAYE COVID-19 fimnatinansenusiodaluensvinunazelsvosussnvlu
uiazgmannssa Teyailegniuniiesevideadifidamssaun Wevdnade (Mean) vosdalusnisvinau

wazsgld antuihaianslugdiuuLuaInee 9 ieliinesenshanudilauaziniudeya

wwaltiudaluemsienlunagaamngsusing 4 vassumalnedaudd a.6. 2012-2022
nsfnwnludilunsihaluningramnssusing 4 vesssmalnedoudtd a.a 2012 - 2022 16

Tdgrutoyaves ILO FeldTinsAamudluenisvinued sdeduani (Qnuszsaldinduseiiou) lu

mAgeanvnssuang 4 lasfiansanamsndlusmshaudeifouvemadssiangmamnssululszmalneg

AUNTSHUILUU ISIC daus U A.et 2012-2022 Fannuszneudi 2
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mwsandlasnisinusaiauramnlszinnanaiunssalutlszndlne

1 a.d. 2012-2022

184
185

nla)

180 176.8—176.4

173.2
175 172.8 172.8 17161708

169.2
170

Upnindan (&

165.6 165.6

165

160
2010 2012 2014 2016 2018 2020 2022 2024

1l .5

HINEMIU |

Fa

nmUseney 2 Murwdalinnsvhaudeieuvemnussinnanavnssalulssmelng daust A 2012 - 2022

fodunndoswiunnnmusznoud 2 wuhyageaeesradsdilismsvinudolud aa. 2012 Tned
Hlushanlaeeds 184 Hluwodiou lunmnuaienngaamnssy vindu Falusnsinudeieud
wnlvuanasegradiiulddnnasanemssuiiin Gsenatsuendstiadosing q wu nadsullasuesngmng
159970 MIAsuLasmaasugha MsUiulgasEansnim vsonsiwasunladlugiausssunishauuas
Tinflaugauntululszmelng

uenani Samuin Prdidalusienedsdedeumaainiulszanad a.a 2020 - 2021 Taed
Andpagiivsran 165.6 4lus msanasiienaideslasiunsundszuiavedaio-19 alan Gedamansenu
pgafifuddnsiadalusnsiy Wesnnnisdenand nMsvzasdvenasusia warnsidsululdnig
yheunnszeylng aunseiadiududndendu 169.2 Faluwioiieulud 2022 Fsoravsuendssverilui
iesanngshianazianssumarsegiasudignnvunivdsnisssuining dwsunsiansandnadedilus
mMshaudelfeulgnUsTIAMNGLRaMNTTA 9 amnsafiarsanldfaniwyseneud 3 lnefissaziden
ol

2NEAINNIIUNTIINEAT (Agriculture)

Tul a.a. 2013 fidadedlusnsheuegi 15560 Falus Fsndnmamyngaamnssuaniud
fiemefurnudndosindaun® 2014 fsuszanad a.a 2018 uasdfinduindeslud aa. 2019 douazanag
Tnounzqasinaalul) a.e. 2021 7 138.8 92l n1sanaadnoslul 2021 audensudulud a.a 2022
og1lsfimy ushefinisdiy andhluaedsnsvhanunaeanmssuisinuan uinnliuideutsdunalsan
NugRaMNTIIINYATAD MIanasvesialuvihnuedsdelfounasnszezinaidud eraduiieanaintads
waneUsEns WU Madsuuamuggnia anudnvtmanaluladlunianensnssy nsiwasuuyas
funsss vidensasuulasloveiidssaienununsnssluuiundsemelng

NEMNTIUNITHER (Manufacturing)
Tul a.a. 2013 Flasnisvhanuedsdeideulunmansudngsiianegil 194.80 Falusdeifion a1ndu

wwalduialuisust a.a. 2013 Wudiuan 853 a.a. 2020 Suwilduasasdntdos Tnedaluavhauiandelud
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A.f1. 2020 a¢jfl 181.20 Falussieiiou agrslsfinu ndsa1nd 2020 dnrsiludaegraiulddn Tnedalus
nsvhaifisgunduludu 190.00 Faludlul a.e. 2022 Foyadinandliiuidalushaueisdofounes
g mnsINNHananas Inslanzluraanend a.a. 2020 Fsenaduitusiunansenumaasugiarialanain
nasvuialvgedteadn-19 maiutuluniendslud aa. 2021 waz a.a. 2022 919UsUBNTEBZNTHLMN
n3en1snoUALEIRaAINR B3NSR un AT LA N i oo sl Y wualtumanienaasitouds
nadsuuadlunszurunawdn nszidouduisanuy ulsviemaasugia vdensadasuuladduaii
fosnsvewaasyiulanuayseiuvisiu

QAEINNTINNTINBHT1S (Construction)

Tl a.e. 2013 Falusviauaiogeand 191.20 Falusdaidouinduiliamsvhauedsdeiiou
anasegaiiulddaluramansUinium aunseanelud) aa. 2022 Faliamsinuedsanainde 178.40

=3

Flas wiwuldulagsuazanas wendnsiUasuwlaswuulset wu Wwududnteslut a.a. 2018 was

A.A. 2019 Wewleuiul a.a. 2017 Jeyatdlimuiwulduvestiliansinuiianaduningnainnssunis

noas19lugamaAdIssui ULl §9819lasudnsnaaintadesng 9 wu n1sidsundasiiungssideu

a A '

nswdsuudadlunainvomaaussny amnuimimiamalulad vieangmaasugiaiidimanssnus
PNANMNTTUNITNDATI

gAaIMNTTUT LA 827 UN15USU1TEA 0 Yy Feax uazuInisuasAanssudu q (Public
Administration, Community, Social and other Services and Activities)

Faudd a.d 2013 - 2016 Anadedluanisiauey 16320 Falus uagAoudaasd Tnoi
Aruurtuanasfisndntiosuog 16040 Faludlud aa. 2015 - 2016 wdaantu lud a.a. 2017 - 2018
Hlusvhanudeudiensiii 160.00 Flusseliou Aeuazanaudnteslud aa. 2019 uazlud am. 2020 Falua
nsviauledsanasegraiuldtalul Insanasnde 155.20 waz 155.60 anuansu d9e1aidunaniain
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